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6£ÉÃ PÀ£ÁðlPÀ gÁdå ªÉÃvÀ£À DAiÉÆÃUÀ 
 

»£Éß¯É n¥ÀàtÂ 
 

¸ÀPÁðj  £ËPÀgÀgÀ ªÉÃvÀ£À ªÀÄvÀÄÛ ¨sÀvÉåUÀ¼À ¥ÀjµÀÌgÀuÉ 
 

1. gÁdå ¸ÀPÁðj £ËPÀgÀgÀÄ ºÁUÀÆ C£ÀÄzÁ¤vÀ ²PÀët ¸ÀA¸ÉÜUÀ¼À ¹§âA¢UÀ¼ÀÄ, ¸ÀÜ½ÃAiÀÄ ¸ÀA¸ÉÜUÀ¼À      
¹§âA¢UÀ¼ÀÄ ºÁUÀÆ «±Àé«zÁå¤®AiÀÄzÀ ¨ÉÆÃzsÀPÉÃvÀgÀ ¹§âA¢UÀ¼À ªÉÃvÀ£À ±ÉæÃtÂUÀ¼À ¥ÀjµÀÌgÀuÉAiÀÄ §UÉÎ 
¥Àj²Ã°¹ £ÀÆvÀ£À ªÉÃvÀ£À gÀZÀ£ÉAiÀÄ£ÀÄß ²¥sÁgÀ¸ÀÄì ªÀiÁqÀÄªÀ ¸À®ÄªÁV PÀ£ÁðlPÀ ¸ÀPÁðgÀªÀÅ 6£ÉÃ gÁdå 
ªÉÃvÀ£À DAiÉÆÃUÀªÀ£ÀÄß gÀa¹zÉ. DAiÉÆÃUÀªÀÅ, ¤ªÀÈwÛ ªÉÃvÀ£À, vÀÄnÖ ¨sÀvÉå, ªÀÄ£É ¨ÁrUÉ ¨sÀvÉå, £ÀUÀgÀ   
¥ÀjºÁgÀ ¨sÀvÉå, ªÉÊzÀåQÃAiÀÄ ¸Ë®¨sÀå ªÀÄvÀÄÛ EvÀgÀ ¸Ë®¨sÀåUÀ½UÉ ¸ÀA§A¢ü¹zÀAvÉAiÀÄÆ CªÀ±Àå«gÀÄªÀ 
§zÀ¯ÁªÀuÉUÀ¼À PÀÄjvÀÄ ²¥sÁgÀ¸ÀÄì ªÀiÁqÀ¨ÉÃPÁVzÉ. C®èzÉÃ, DAiÉÆÃUÀzÀ ¥Àj²Ã®£ÁA±ÀUÀ¼À°,è  
E¯ÁSÉUÀ¼À ¥ÀÄ£ÀgÀæZÀ£ÉAiÀÄÄ M¼ÀUÉÆAqÀAvÉ E¯ÁSÉUÀ¼À PÁAiÀÄðPÀëªÀÄvÉAiÀÄ£ÀÄß ºÉaÑ¸À®Ä ºÁUÀÆ  ¸ÀPÁðj 
£ËPÀgÀgÀ zÀPÀëvÉAiÀÄ£ÀÄß GvÀÛªÀÄ¥Àr¸À®Ä CUÀvÀåªÁzÀ ¸ÀÆPÀÛ PÀæªÀÄUÀ¼À §UÉÎ ²¥sÁgÀ¸ÀÄì ªÀiÁqÀÄªÀ CA±ÀUÀ¼ÀÄ 
¸ÉÃjªÉ. DAiÉÆÃUÀªÀÅ vÀ£Àß ²¥sÁgÀ¸ÀÄìUÀ¼À£ÀÄß ªÀiÁqÀÄªÀ°è gÁdåzÀ ¸ÀA¥À£ÀÆä®UÀ¼ÀÄ, ««zsÀ C©üªÀÈ¢Þ 
PÁAiÀÄðPÀæªÀÄUÀ¼ÀÄ ªÀÄvÀÄÛ AiÉÆÃd£ÉUÀ¼À PÀÄjvÁzÀ gÁdå ¸ÀPÁðgÀzÀ ºÉÆuÉUÀ¼ÀÄ, ±Á¸À£À§zÀÞ ºÁUÀÆ 
¤AiÀÄAvÀæPÀ PÁAiÀÄðUÀ¼ÀÄ, IÄt ¸ÉÃªÁ ¤ªÀðºÀuÉUÀ¼ÀÄ ªÀÄvÀÄÛ EvÀgÉÃ C©üªÀÈ¢ÞAiÉÄÃvÀgÀ CUÀvÀåUÀ¼À£ÀÄß 
ªÀÄvÀÄÛ gÁdå «wÛÃAiÀÄ ºÉÆuÉUÁjPÉ ¤ªÀðºÀuÉ C¢ü¤AiÀÄªÀÄ 2002gÀ CªÀPÁ±ÀUÀ¼À ¥Àj«ÄwAiÀÄ£ÀÄß 
UÀªÀÄ£ÀzÀ°èj¸À¨ÉÃPÁUÀÄvÀÛzÉ. 
 

2. gÁdå ¸ÀPÁðj £ËPÀgÀgÀÄ ºÁUÀÆ C£ÀÄzÁ¤vÀ ²PÀët ¸ÀA¸ÉÜUÀ¼À ¹§âA¢UÀ¼ÀÄ, ¸ÀÜ½ÃAiÀÄ ¸ÀA¸ÉÜUÀ¼À      
¹§âA¢UÀ¼ÀÄ ºÁUÀÆ «±Àé«zÁå¤®AiÀÄzÀ ¨ÉÆÃzsÀPÉÃvÀgÀ ¹§âA¢UÀ¼À ªÉÃvÀ£À ºÁUÀÆ ¨sÀvÉåUÀ¼À  
¥ÀjµÀÌgÀuÉAiÀÄ£ÀÄß ¸ÁªÀiÁ£ÀåªÁV 5 ªÀµÀðUÀ½UÉÆªÉÄä ªÉÃvÀ£À DAiÉÆÃUÀ CxÀªÁ ªÉÃvÀ£À ¸À«ÄwAiÀÄ 
²¥sÁgÀ¹ì£À DzsÁgÀzÀ ªÉÄÃ¯É ªÀiÁqÀ¯ÁUÀÄvÀÛzÉ. 5£ÉÃ ªÉÃvÀ£À DAiÉÆÃUÀzÀ ²¥sÁgÀ¸ÀÄìUÀ¼À£ÀÄß 2005gÀ°è   
¢£ÁAPÀ: 01.07.2005jAzÀ C£Àé¬Ä¹ DyðPÀ ¸Ë®¨sÀåªÀ£ÀÄß ¢£ÁAPÀ: 01.04.2006jAzÀ ¤ÃqÀ¯ÁVzÉ. 
£ËPÀgÀgÀ ªÉÃvÀ£À ªÀÄvÀÄÛ ¨sÀvÉåUÀ¼À£ÀÄß F »AzÉ ¢£ÁAPÀ: 01.04.2012jAzÀ C£ÀéAiÀÄªÁUÀÄªÀAvÉ C¢üPÁj 
ªÉÃvÀ£À ¸À«ÄwAiÀÄ (2011) ²¥sÁgÀ¹ì£À DzsÁgÀzÀ ªÉÄÃ¯É ¥ÀjµÀÌj¸À¯ÁVzÉ.  
  

3. ¸ÀPÁðj £ËPÀgÀgÀ ªÉÃvÀ£À ±ÉæÃuÉ/ºÉÆ¸À ªÉÃvÀ£À gÀZÀ£É ªÀiÁqÀÄªÁUÀ ¸ÁªÀiÁ£ÀåªÁV C¼ÀªÀr¹PÉÆ¼ÀÄîªÀ 
vÀvÀéUÀ¼À°è, ««zsÀ ºÀÄzÉÝUÀ¼À «zÁåºÀðvÉ ªÀÄvÀÄÛ vÀgÀ¨ÉÃw, dªÁ¨ÁÝjAiÀÄ ¥ÀæªÀiÁt, PÁAiÀÄðPÉëÃvÀæzÀ ªÁå¦Û, 
ªÀÈwÛ¸ÀA§A¢üvÀ vÉÆAzÀgÉUÀ¼ÀÄ, ¤tðAiÀÄ vÉUÉzÀÄPÉÆ¼ÀÄîªÀ ºÀAvÀUÀ¼ÀÄ, ®¨sÀå §rÛ CªÀPÁ±ÀUÀ¼ÀÄ, EvÀgÉÃ 
E¯ÁSÉUÀ¼À°ègÀÄªÀ ¸ÀªÀiÁ£ÀzÀeÉðAiÀÄ ºÀÄzÉÝUÀ¼À ¸ÀªÀiÁ£ÁAvÀgÀ ºÁUÀÆ £ÉÃgÀ ¸ÀA§AzsÀzÀ vÀÄ®£ÁvÀäPÀ ¸ÀégÀÆ¥À 
ªÀÄvÀÄÛ PÁ®PÁ®PÉÌ gÀZÀ£É DVgÀÄªÀ ªÉÃvÀ£À ±ÉæÃtÂUÀ¼À PÀÄjvÀ LwºÁ¹PÀ ¸ÀA§AzsÀUÀ¼ÀÄ ªÀÄÄAvÁzÀ 
CA±ÀUÀ¼ÀÄ M¼ÀUÉÆArzÉ. 

  
4. PÁ£ÀÆ£ÀÄ ªÀÄvÀÄÛ ¸ÀÄªÀåªÀ¸ÉÜ PÁ¥ÁqÀÄªÀÅzÀÄ, ªÀÄÆ®¨sÀÆvÀ ¸ÁªÀiÁfPÀ ¸ÉÃªÉ ªÀÄvÀÄÛ ªÀÄÆ®¸ËPÀAiÀÄðUÀ¼À£ÀÄß 

MzÀV¸ÀÄªÀÅzÀÄ, ¸ÀªÀiÁdzÀ ±ÉÆÃ¶vÀ ªÀUÀðUÀ¼À PÀ¯Áåt, ¥Àj¸ÀgÀ ¸ÀAgÀPÀëuÉ ºÁUÀÆ DyðPÀ C©üªÀÈ¢ÞUÉ MvÀÄÛ 
¤ÃqÀÄªÀÅzÀÄ, gÁdå ¸ÀPÁðgÀzÀ ªÀÄÆ®¨sÀÆvÀ GzÉÝÃ±ÀUÀ¼ÁVªÉ. F UÀÄjAiÀÄ£ÀÄß ¸Á¢ü¸À®Ä gÁdå ¸ÀPÁðgÀªÀÅ 
¸ÀÄªÀiÁgÀÄ 5.20 ®PÀë £ËPÀgÀgÀ£ÀÄß £ÉÃªÀÄPÀ ªÀiÁrzÉ. (¸ÀPÁðj E¯ÁSÉUÀ¼À ªÀÄvÀÄÛ PÁAiÀÄð¤gÀvÀ ¹§âA¢AiÀÄ 
¸ÀASÉåUÀ¼À£ÉÆß¼ÀUÉÆAqÀ ¥ÀnÖAiÀÄ£ÀÄß ®UÀwÛ¸À¯ÁVzÉ.) F ¥ÉÊQ ±ÉÃPÀqÀ 80%gÀµÀÄÖ ¹§âA¢ ¥ÉÆ°Ã¸ï, 
DgÉÆÃUÀå, ²PÀët, UÁæ«ÄÃuÁ©üªÀÈ¢Þ, ¤ÃgÁªÀj, PÀÈ¶ ªÀÄvÀÄÛ ¸ÀªÀiÁd PÀ¯Áåt ªÀ®AiÀÄUÀ¼À°è  
£ÉÃªÀÄPÀUÉÆArzÁÝgÉ. gÁdå ¸ÀPÁðgÀ¢AzÀ ¦AZÀtÂ ¥ÀqÉAiÀÄÄwÛgÀÄªÀ ¤ªÀÈvÀÛ £ËPÀgÀgÀÄ/¤ªÀÈvÀÛ £ËPÀgÀgÀ 
PÀÄlÄA§zÀ ¸ÀASÉåAiÀÄÄ 5.56 ®PÀë EgÀÄvÀÛzÉ.  2017-18£ÉÃ ¸Á°£À°è ªÉÃvÀ£À ªÀÄvÀÄÛ ¦AZÀtÂAiÀÄ 
CAzÁdÄ ªÉZÀÑ C£ÀÄPÀæªÀÄªÁV 25,406 PÉÆÃn gÀÆ. ªÀÄvÀÄÛ 13,183 PÉÆÃn gÀÆ. EgÀÄvÀÛzÉ. gÁdåzÀ MlÄÖ 
DzÁAiÀÄzÀ°è (vÉjUÉ + vÉjUÉAiÉÄÃvÀgÀ + vÉjUÉ C£ÀÄzÁ£ÀzÀ ºÀAaPÉ) ªÉÃvÀ£ÀzÀ ¥ÀæªÀiÁt ±ÉÃPÀqÀ 18 gÀµÀÄÖ 
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ºÁUÀÆ ¦AZÀtÂAiÀÄ ªÉZÀÑzÀ ¥ÀæªÀiÁt ±ÉÃPÀqÀ 9 gÀµÀÄÖ EzÉ.  EzÀgÀ eÉÆvÉUÉ ¸ÀPÁðgÀªÀÅ ¸ÀÄªÀiÁgÀÄ 1.46 ®PÀë 
C£ÀÄzÁ¤vÀ ²PÀët ¸ÀA¸ÉÜUÀ¼À, ¸ÀÜ½ÃAiÀÄ ¸ÀA¸ÉÜUÀ¼À ºÁUÀÆ «±Àé«zÁå¤®AiÀÄzÀ ¨ÉÆÃzsÀPÉÃvÀgÀ ¹§âA¢UÀ¼À 
ªÉÃvÀ£À ªÀÄvÀÄÛ ¦AZÀtÂ ªÉZÀÑªÀ£ÀÄß ¨sÀj¸À®Ä C£ÀÄzÁ£ÀªÀ£ÀÄß MzÀV¸ÀÄvÀÛzÉ. 

 

ªÉÃvÀ£À ªÀÄvÀÄÛ ¨sÀvÉå 
 

5. ¥Àæ¸ÀÄÛvÀ eÁjAiÀÄ°ègÀÄªÀ ªÉÃvÀ£À ±ÉæÃtÂUÀ¼À£ÀÄß, C¢üPÁj ªÉÃvÀ£À ¸À«ÄwAiÀÄ (2011) ²¥sÁgÀ¹ì£ÀAvÉ, CT® 

¨sÁgÀvÀ ¸ÀgÁ¸Àj UÁæºÀPÀ ¨É¯É ¸ÀÆZÀåAPÀzÀ ªÀÄlÖzÀ (AIACPI) (IW 2001 ±ÉæÃtÂ) 191.5 ©AzÀÄ«UÉ 
C£ÀÄUÀÄtªÁzÀ fÃªÀ£À ¤ªÀðºÀuÁ ªÉZÀÑªÀ£ÀÄß DzsÀj¹ ºÁUÀÆ vÀÄnÖ ¨sÀvÉåAiÀÄ£ÀÄß «°Ã£ÀUÉÆ½¹ 
gÀÆ¦¸À¯ÁVzÉ. F ªÉÃvÀ£À ±ÉæÃtÂUÀ¼ÀÄ ¢£ÁAPÀ 01.04.2012jAzÀ eÁjAiÀÄ°èªÉ.  91 ºÀAvÀUÀ¼À£ÀÄß ªÀÄvÀÄÛ 
25 ¥ÀævÉåÃPÀ ªÉÃvÀ£À ±ÉæÃtÂUÀ¼À£ÀÄß M¼ÀUÉÆAqÀ ªÀÄÄRå ªÉÃvÀ£À ±ÉæÃtÂAiÀÄ£ÀÄß gÁdå ¸ÀPÁðgÀªÀÅ 
C¼ÀªÀr¹PÉÆArzÉ. 
  

6. ¥Àæ¸ÀÄÛvÀ ¸ÀPÁðj £ËPÀgÀjUÉ ¤ÃqÀÄwÛgÀÄªÀ MlÄÖ PÀ¤µÀ× ¸ÀA§¼ÀªÀÅ ¨ÉAUÀ¼ÀÆj£À°è ªÀiÁ¹PÀ gÀÆ. 17,050/- 
ªÀÄvÀÄÛ UÁæ«ÄÃt ¥ÀæzÉÃ±ÀzÀ°è ªÀiÁ¹PÀ gÀÆ.14,700/- EzÀÄÝ,   ¨ÉAUÀ¼ÀÆj£À°è zÉÆgÉAiÀÄÄªÀ UÀjµÀ× MlÄÖ 
¸ÀA§¼ÀªÀÅ gÀÆ.1,38,500/- DUÀÄvÀÛzÉ. F ¸ÀA§¼ÀzÀ°è, CªÀjUÉ CºÀð«gÀÄªÀ vÀÄnÖ¨sÀvÉå, ªÀÄ£É ¨ÁrUÉ 
¨sÀvÉå ªÀÄvÀÄÛ £ÀUÀgÀ ¥ÀjºÁgÀ ¨sÀvÉåAiÀÄÄ ¸ÉÃjzÉ. CvÀåAvÀ PÉ¼ÀV£À ªÉÃvÀ£À ±ÉæÃtÂAiÀÄ PÀ¤µÀ× ªÉÃvÀ£À ªÀÄvÀÄÛ 
CvÀåAvÀ ªÉÄÃ°£À ªÉÃvÀ£À ±ÉæÃtÂAiÀÄ PÀ¤µÀ× ªÉÃvÀ£ÀUÀ¼À C£ÀÄ¥ÁvÀªÀÅ 1: 8.31 EgÀÄvÀÛzÉ.  CvÀåAvÀ PÉ¼ÀV£À 
ªÉÃvÀ£À ±ÉæÃtÂAiÀÄ UÀjµÀ× ªÉÃvÀ£À ªÀÄvÀÄÛ CvÀåAvÀ ªÉÄÃ°£À ªÉÃvÀ£À ±ÉæÃtÂAiÀÄ UÀjµÀ× ªÉÃvÀ£ÀUÀ¼À C£ÀÄ¥ÁvÀªÀÅ  
1: 5.50 EgÀÄvÀÛzÉ. 
  

7. ªÁ¶ðPÀ ªÉÃvÀ£À ¨sÀvÉåAiÀÄ zÀgÀUÀ¼ÀÄ ««zsÀ ªÉÃvÀ£À ±ÉæÃtÂUÀ½UÉ C£ÀÄUÀÄtªÁV gÀÆ.200/- jAzÀ 
gÀÆ.1700/- gÀªÀgÉUÉ EgÀÄvÀÛªÉ.  ¸ÀPÁðj £ËPÀgÀ£ÀÄ AiÀiÁªÀÅzÉÃ ªÀÄÄA§rÛ E®èzÉÃ 20, 25 CxÀªÁ 30 
ªÀµÀðUÀ¼À ¸ÉÃªÉAiÀÄ£ÀÄß ¥ÀÆtðUÉÆ½¹zÀ ¸ÀAzÀ¨sÀðUÀ¼À°è ºÉZÀÄÑªÀj ªÉÃvÀ£À §rÛUÀ¼À£ÀÄß  ¤ÃqÀ¯ÁUÀÄvÀÛzÉ.  
C®èzÉÃ, AiÀiÁªÀÅzÉÃ §rÛ zÉÆgÀPÀzÉÃ ªÉÃvÀ£À ±ÉæÃtÂAiÀÄ UÀjµÀ× ºÀAvÀªÀ£ÀÄß vÀ®Ä¦zÀ ¸ÀPÁðj £ËPÀgÀgÀÄ UÀjµÀ× 
8 ªÁ¶ðPÀ ªÉÃvÀ£À §rÛUÀ½UÉ CºÀðgÀÄ. 
  

8. fÃªÀ£À ¤ªÀðºÀuÁ ªÉZÀÑzÀ KjPÉ¬ÄAzÀ GAmÁUÀÄªÀ ¥ÀjuÁªÀÄ¢AzÀ £ËPÀgÀjUÉ DUÀÄªÀ vÉÆAzÀgÉUÉ 
¥ÀjºÁgÀ ¤ÃqÀ®Ä CT® ¨sÁgÀvÀ ¸ÀgÁ¸Àj UÁæºÀPÀ ¨É¯É ¸ÀÆZÀåAPÀzÀ DzsÁjvÀ fÃªÀ£À ªÀÄlÖzÀ 

¸ÀÆZÀåAPÀªÀ£ÀÄß (AIACPI) (IW 2001 ±ÉæÃtÂ) DzsÀj¹ vÀÄnÖ ¨sÀvÉåAiÀÄ£ÀÄß ªÀµÀðzÀ°è JgÀqÀÄ ¨Áj ¥ÀjµÀÌj¹ 
ªÀÄAdÆgÀÄ ªÀiÁqÀ¯ÁUÀÄwÛzÉ. ªÀÄ£É ¨ÁrUÉ ¨sÀvÉå ªÀÄvÀÄÛ £ÀUÀgÀ ¥ÀjºÁgÀ ¨sÀvÉåUÀ¼À ¤ÃrPÉAiÀÄÄ £ËPÀgÀgÀ 
ªÀÄÆ® ªÉÃvÀ£À ªÀÄvÀÄÛ d£À¸ÀASÉåAiÀÄ DzsÁgÀzÀ ªÉÄÃ¯É £ÀUÀgÀUÀ¼À/EvÀgÀ ¸ÀÜ¼ÀUÀ¼À ªÀVÃðPÀgÀtPÉÌ    
C£ÀÄ¸ÁgÀªÁV CªÀgÀÄ PÉ®¸À ªÀiÁqÀÄªÀ ¸ÀÜ¼ÀzÀ ªÉÄÃ¯É §zÀ¯ÁUÀÄvÀÛªÉ. ¥Àæ̧ ÀÄÛvÀ zÀgÀzÀAvÉ J, © ªÀÄvÀÄÛ ¹ 
JAzÀÄ ªÀVÃðPÀj¸À¯ÁzÀ ¸ÀÜ¼ÀUÀ¼À°è C£ÀÄPÀæªÀÄªÁV 30%, 20% ªÀÄvÀÄÛ 10% ªÀÄ£É ¨ÁrUÉ ¨sÀvÉåAiÀÄÄ 
zÉÆgÉAiÀÄÄvÀÛzÉ. ¨ÉAUÀ¼ÀÆj£À°è (©.©.JA.¦ ¥ÀæzÉÃ±À) PÀvÀðªÀå ¤ªÀð»¸ÀÄªÀ UÀÆæ¥ï-¹ ªÀÄvÀÄÛ r £ËPÀgÀgÀÄ 
gÀÆ.350/- ªÀÄvÀÄÛ UÀÆæ¥ï-© ªÀÄvÀÄÛ J C¢üPÁjUÀ¼ÀÄ gÀÆ.400/- £ÀUÀgÀ ¥ÀjºÁgÀ ¨sÀvÉåUÉ CºÀðgÀÄ. 

¨É¼ÀUÁ«, ªÀÄAUÀ¼ÀÆgÀÄ, ªÉÄÊ¸ÀÆgÀÄ ªÀÄvÀÄÛ PÀ®§ÄVð £ÀUÀgÀUÀ¼À £ÀUÀgÀ ¸ÀªÀÄÄZÀÒAiÀÄzÀ°è (Urban 

Agglomeration) ªÀÄvÀÄÛ ºÀÄ§â½î zsÁgÀªÁqÀzÀ°è ®¨sÀåªÁUÀÄªÀ £ÀUÀgÀ ¥ÀjºÁgÀ ¨sÀvÉå zÀgÀªÀÅ gÀÆ.250/-
jAzÀ gÀÆ.300/-gÀªÀgÉUÉ EgÀÄvÀÛzÉ.  
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9. SÁ¸ÀV ªÉÊzÀåQÃAiÀÄ ¸ÀA¸ÉÜUÀ¼À/D¸ÀàvÉæUÀ½UÉ ¸ÀPÁðgÀªÀÅ ªÀiÁ£ÀåvÉ ¤ÃqÀÄvÁÛ ªÀÄvÀÄÛ ««zsÀ vÀgÀºÀzÀ 

SÁ¬Ä¯ÉUÀ½UÉ vÀUÀ®ÄªÀ ªÉÊzÀåQÃAiÀÄ ªÉZÀÑzÀ ªÀÄgÀÄ¥ÁªÀwAiÀÄ zÀgÀªÀ£ÀÄß ¤UÀ¢UÉÆ½¹, ªÉÊzÀåQÃAiÀÄ ªÉZÀÑzÀ 
ªÀÄgÀÄ¥ÁªÀwAiÀÄ£ÀÄß ¸ÀPÁðgÀªÀÅ ¸ÀgÀ½ÃPÀj¹zÉ. EzÀgÀ eÉÆvÉUÉ UÀÆæ¥ï-¹ ªÀÄvÀÄÛ r £ËPÀgÀgÀÄ ªÀiÁ¹PÀ 
gÀÆ.100/- ªÉÊzÀåQÃAiÀÄ ¨sÀvÉåUÉ CºÀðgÀÄ. C®èzÉÃ gÁdå ¸ÀPÁðgÀªÀÅ ‘eÉÆåÃw ¸ÀAfÃ«¤’ JA§ £ÀUÀzÀÄ 
gÀ»vÀ AiÉÆÃd£ÉAiÀÄ£ÀÄß eÁjUÉÆ½¹zÀÄÝ, F AiÉÆÃd£ÉAiÀÄ°è ºÀ®ªÁgÀÄ aQvÁì «zsÁ£À ªÀÄvÀÄÛ ±À¸ÀÛç 
aQvÉìUÀ¼ÀÄ ¸ÉÃjzÀÄÝ, EzÀjAzÀ ¸ÀPÁðj £ËPÀgÀgÀÄ ªÀÄvÀÄÛ CªÀgÀ PÀÄlÄA§zÀªÀjUÉ C£ÀÄPÀÆ®ªÁUÀ°zÉ. 

  
 

10. «PÀ®ZÉÃvÀ£À ¸ÀPÁðj £ËPÀgÀgÀÄ ºÁUÀÆ ¸ÀPÁðj £ËPÀgÀgÀ «PÀ®ZÉÃvÀ£À ªÀÄPÀÌ¼ÀÄ PÉ®ªÀÅ «±ÉÃµÀ ¨sÀvÉåUÀ½UÉ 
CºÀðjzÁÝgÉ. EzÀgÀ°è «PÀ®ZÉÃvÀ£À ¸ÀPÁðj £ËPÀgÀjUÉ zÉÆgÉAiÀÄÄªÀ ªÀÄÆ® ªÉÃvÀ£ÀzÀ ±ÉÃPÀqÀ 6gÀµÀÄÖ 
ªÁºÀ£À ¨sÀvÉå ªÀÄvÀÄÛ AiÀiÁAwæPÀ/ªÉÆÃmÁgï ZÁ°vÀ ªÁºÀ£ÀUÀ¼À£ÀÄß RjÃ¢¸À®Ä ªÁºÀ£ÀzÀ ¨É¯ÉAiÀÄ            
±ÉÃPÀqÀ 25 gÀµÀÄÖ ¸ÀºÁAiÀÄzsÀ£À ¤ÃrPÉAiÀÄÄ ¸ÉÃjzÉ. ¸ÀPÁðj £ËPÀgÀgÀ «PÀ®ZÉÃvÀ£À ªÀÄPÀÌ½UÉ E§âgÀÄ 
«PÀ®ZÉÃvÀ£À ªÀÄPÀÌ¼À «ÄwUÉ M¼À¥ÀlÄÖ ªÀiÁ¹PÀ M§âjUÉ gÀÆ.500/-gÀAvÉ ²PÀët ¨sÀvÉå ªÀÄvÀÄÛ ¤ªÀðºÀuÁ 
¨sÀvÉåAiÀÄ£ÀÄß ¤ÃqÀ¯ÁUÀÄwÛzÉ. 
 

11. PÉ®ªÀÅ ¤UÀ¢vÀ ¥ÀæªÀUÀðzÀ ºÀÄzÉÝUÀ½UÉ ¤ÃqÀÄwÛgÀÄªÀ ªÁºÀ£À ¨sÀvÉå, ¸ÀªÀÄªÀ¸ÀÛç ¨sÀvÉå, Vj ¨sÀvÉå, C¥ÁAiÀÄ 
¨sÀvÉå,  ¤UÀ¢vÀ ¥ÀæAiÀiÁt¨sÀvÉå  ªÀÄvÀÄÛ «±ÉÃµÀ¨sÀvÉåAiÀÄ  ªÀiÁ¹PÀzÀgÀªÀÅ  gÀÆ.100/-jAzÀ gÀÆ.4,800/-gÀ 
¥ÀæªÀiÁtzÀ°è EgÀÄvÀÛzÉ.  ¸ÀPÁðj £ËPÀgÀjUÉ ¥Àæw ªÀµÀð 15 ¢£ÀUÀ¼À ªÀÄvÀÄÛ ¤ªÀÈwÛ ¸ÀªÀÄAiÀÄzÀ°è UÀjµÀ× 300 
¢£ÀUÀ¼ÀªÀgÉUÉ UÀ½PÉ gÀeÉAiÀÄ£ÀÄß £ÀUÀ¢ÃPÀj¸À®Ä CªÀPÁ±À«zÉ. ªÀÄ»¼Á GzÉÆåÃVUÀ½UÉ 180 ¢£ÀUÀ¼À ºÉjUÉ 
gÀeÉ zÉÆgÉAiÀÄÄvÀÛzÉ. ¸ÀPÁðj £ËPÀgÀgÀ ¸ÉÃªÁªÀ¢üAiÀÄ°è ¨sÁgÀvÀzÀ AiÀiÁªÀÅzÉÃ ¸ÀÜ¼ÀPÉÌ JgÀqÀÄ ¨Áj ºÉÆÃV 
§gÀ®Ä gÀeÉ ¥ÀæAiÀiÁt ¨sÀvÉåAiÀÄ ¸Ë®¨sÀåªÀ£ÀÄß ¸ÀPÁðj £ËPÀgÀjUÉ «¸ÀÛj¸À¯ÁVzÉ. 

¤ªÀÈwÛ ¸Ë®¨sÀåUÀ¼ÀÄ 

 

12. ¸ÀPÁðj £ËPÀgÀgÀ ¤ªÀÈwÛ ªÀAiÀÄ¸ÀÄì 60 ªÀµÀðUÀ¼ÁVzÀÄÝ, EzÀÄ PÉÃAzÀæ ¸ÀPÁðj £ËPÀgÀgÀ ¤ªÀÈwÛ ªÀAiÀÄ¹ìUÉ 
¸ÀªÀÄ£ÁVzÉ. 33 ªÀµÀðUÀ¼À CºÀðvÁ ¸ÉÃªÉAiÀÄ£ÀÄß ¥ÀÆtðUÉÆ½¹zÀ ¤ªÀÈvÀÛ £ËPÀgÀgÀÄ CªÀgÀ CAwªÀÄ 
ªÀÄÆ® ªÉÃvÀ£ÀzÀ ±ÉÃPÀqÀ 50gÀµÀÄÖ ¥ÀÆtð ¥ÀæªÀiÁtzÀ ¦AZÀtÂUÉ ªÀÄvÀÄÛ 33 ªÀµÀðUÀ½VAvÀ PÀrªÉÄ 
CºÀðvÁ ¸ÉÃªÉAiÀÄ£ÀÄß ¸À°è¹zÀ ¥ÀæPÀgÀtUÀ¼À°è ¥ÀæªÀiÁuÁ£ÀÄ¸ÁgÀ ¦AZÀtÂUÉ CºÀðgÀÄ. PÀ¤µÀ× ªÀiÁ¹PÀ 
¦AZÀtÂAiÀÄÄ gÀÆ.4,800/- ªÀÄvÀÄÛ UÀjµÀ× ªÀiÁ¹PÀ ¦AZÀtÂAiÀÄÄ gÀÆ.39,900/- DVgÀÄvÀÛzÉ. ¥Àæ̧ ÀÄÛvÀ 
eÁjAiÀÄ°ègÀÄªÀ ¤AiÀÄªÀiÁ£ÀÄ¸ÁgÀ 15 ªÀµÀðUÀ¼À CºÀðvÁ ¸ÉÃªÉAiÀÄ£ÀÄß CxÀªÁ 50 ªÀµÀðUÀ¼À 
ªÀAiÉÆÃ«ÄwAiÀÄ£ÀÄß ¥ÀÆtðUÉÆ½¹zÀ ¸ÀPÁðj £ËPÀgÀgÀÄ ¸Àé-EZÁÒ ¤ªÀÈwÛAiÀÄ£ÀÄß PÉÆÃgÀ§ºÀÄzÀÄ. 
¤ªÀÈwÛAiÀÄ £ÀAvÀgÀ £ËPÀgÀgÀÄ UÀjµÀ× 10 ®PÀë gÀÆ.UÀ¼ÀÄ CxÀªÁ ªÀÄÆ® ªÉÃvÀ£ÀzÀ 16.5 ¥ÀlÄÖ ªÀÄgÀt ºÁUÀÆ 
¤ªÀÈwÛ G¥ÀzÁ£ÀªÀ£ÀÄß ¥ÀqÉAiÀÄÄªÀgÀÄ.  

 
13. ¸ÀPÁðj £ËPÀgÀ£À/¦AZÀtÂzÁgÀ£À ªÀÄgÀtzÀ £ÀAvÀgÀ zÉÆgÉAiÀÄÄªÀ PÀÄlÄA§ ªÉÃvÀ£ÀªÀÅ PÀ¤µÀ× ªÀiÁ¹PÀ 

gÀÆ.4,800/-ªÀÄvÀÄÛ UÀjµÀ× ªÀiÁ¹PÀ gÀÆ.23,940/-gÀ «ÄwUÉ M¼À¥ÀlÄÖ DvÀ£À ¤ªÀÈwÛ/ªÀÄgÀtzÀ   
¸ÀªÀÄAiÀÄzÀ°è ¥ÀqÉzÀ ªÀÄÆ® ªÉÃvÀ£ÀzÀ ±ÉÃPÀqÀ 30gÀµÀÄÖ EzÉ. ¤ªÀÈvÀÛ ¸ÀPÁðj £ËPÀgÀgÀÄ 1/3gÀµÀÄÖ ¥ÀæªÀiÁtzÀ 
¦AZÀtÂAiÀÄ£ÀÄß ¥ÀjªÀwð¹ ErUÀAn£À ªÉÆvÀÛªÀ£ÀÄß ¥ÀqÉAiÀÄ§ºÀÄzÁVzÉ. 
 

14. £ÀÆvÀ£À ¦AZÀtÂ AiÉÆÃd£É: ¢£ÁAPÀ: 01-04-2006gÀ £ÀAvÀgÀ ºÉÆ¸ÀzÁV ¸ÀPÁðj ¸ÉÃªÉUÉ ¸ÉÃgÀÄªÀ 
J¯Áè £ËPÀgÀgÀÄ ªÀAwUÉ DzsÁjvÀ ¦AZÀtÂ AiÉÆÃd£ÉAiÀiÁzÀ ‘£ÀÆvÀ£À ¦AZÀtÂ AiÉÆÃd£É’AiÀÄ ªÁå¦ÛUÉ 
PÀqÁØAiÀÄªÁV M¼À¥ÀqÀÄvÁÛgÉ. F AiÉÆÃd£ÉAiÀÄ C£ÀéAiÀÄ ¸ÀPÁðj £ËPÀgÀ£À ªÀÄÆ®ªÉÃvÀ£À ªÀÄvÀÄÛ 
vÀÄnÖ¨sÀvÉåAiÀÄ ±ÉÃ. 10 gÀµÀÄÖ ªÀAwUÉAiÀÄ£ÀÄß ¸ÀPÁðj £ËPÀgÀgÀÄ ¨sÀj¸À¨ÉÃQzÀÄÝ, CzÉÃ ¥ÀæªÀiÁtzÀ°è ¸ÀPÁðgÀªÀÅ 
ªÀAwUÉAiÀÄ£ÀÄß ¸ÉÃj¹ ¦AZÀtÂ ¤¢üAiÀÄ°è ºÀÆqÀÄvÀÛzÉ. ¤ªÀÈwÛ ºÉÆAzÀÄªÀ £ËPÀgÀgÀÄ F jÃw ºÀÆqÀ¯ÁzÀ 
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¤¢ü¬ÄAzÀ ErUÀAn£À ªÉÆvÀÛ ªÀÄvÀÄÛ ªÀµÁð¸À£À ¥ÀqÉAiÀÄÄvÁÛgÉ. £ÀÆvÀ£À ¦AZÀtÂ AiÉÆÃd£ÉAiÀÄ ªÁå¦ÛUÉ 
§gÀÄªÀ ¸ÀPÁðj £ËPÀgÀgÀ ¦AZÀtÂ, PÀÄlÄA§ ¦AZÀtÂ ªÀÄvÀÄÛ ªÀÄgÀt ºÁUÀÆ ¤ªÀÈwÛ G¥ÀzÁ£ÀzÀ ¸ÀA§AzsÀ 
¸ÀPÁðgÀPÉÌ AiÀiÁªÀÅzÉÃ ºÉÆuÉUÁjPÉ EgÀÄªÀÅ¢®è.  

15. ªÉÄÃ°£À CA±ÀUÀ¼À »£Éß¯ÉAiÀÄ°è, DAiÉÆÃUÀªÀÅ ¸ÁªÀðd¤PÀjAzÀ, ¸ÀPÁðj £ËPÀgÀgÀÄ ªÀÄvÀÄÛ 
¦AZÀtÂzÁgÀjAzÀ, ªÀiÁ£ÀåvÉ ¥ÀqÉzÀ £ËPÀgÀgÀ ¸ÀAWÀUÀ½AzÀ, «±Àé«zÁå®AiÀÄUÀ½AzÀ, ¸ÀÜ½ÃAiÀÄ 
¸ÀA¸ÉÜUÀ½AzÀ ªÀÄvÀÄÛ C£ÀÄzÁ¤vÀ ²PÀët ¸ÀA¸ÉÜUÀ½AzÀ C©ü¥ÁæAiÀÄUÀ¼À£ÀÄß ¸ÁéUÀw¸ÀÄvÀÛzÉ. ªÀÄÄAzÀÄªÀgÉzÀÄ, 
UËgÀªÁ¤évÀ ¸ÀA¸ÀwÛ£À ¸ÀzÀ¸ÀågÀÄUÀ¼ÀÄ/ «zsÁ£À¸À¨sÉ ¸ÀzÀ¸ÀågÀÄUÀ¼ÀÄ/ «zsÁ£À ¥ÀjµÀwÛ£À ¸ÀzÀ¸ÀågÀÄUÀ¼ÀÄ 
ªÀÄvÀÄÛ EvÀgÉ ¥ÀæªÀÄÄR ZÀÄ£Á¬ÄvÀ ¥Àæw¤¢üUÀ½AzÀ®Æ ºÁUÀÆ ¸ÀPÁðgÀzÀ C¥ÀgÀ ªÀÄÄRå 
PÁAiÀÄðzÀ²ðUÀ¼ÀÄ/ ¥ÀæzsÁ£À PÁAiÀÄðzÀ²ðUÀ¼ÀÄ/ PÁAiÀÄðzÀ²ðUÀ¼ÀÄ ªÀÄvÀÄÛ E¯ÁSÁ 
ªÀÄÄRå¸ÀÜgÀ£ÉÆß¼ÀUÉÆAqÀAvÉ »jAiÀÄ C¢üPÁjUÀ½AzÀ®Æ C©ü¥ÁæAiÀÄUÀ¼À£ÀÄß ¥ÀqÉAiÀÄ¯ÁUÀÄvÀÛzÉ. 
 

16. ¸ÀPÁðj £ËPÀgÀgÀÄ ªÀÄvÀÄÛ ¦AZÀtÂzÁgÀgÀÄ ¥Àæ±ÁßªÀ½-J £ÀªÀÄÆ£ÉAiÀÄ°è GvÀÛgÀUÀ¼À£ÀÄß 
MzÀV¸À¨ÉÃPÁUÀÄvÀÛzÉ. ¥Àæ±ÁßªÀ½-© ªÀÄvÀÄÛ ¹ £ÀªÀÄÆ£ÉUÀ¼ÀÄ ¸ÀPÁðgÀzÀ C¥ÀgÀ ªÀÄÄRå 
PÁAiÀÄðzÀ²ðUÀ¼ÀÄ/¥ÀæzsÁ£À PÁAiÀÄðzÀ²ðUÀ¼ÀÄ/ PÁAiÀÄðzÀ²ðUÀ¼ÀÄ ªÀÄvÀÄÛ E¯ÁSÁ ªÀÄÄRå¸ÀÜgÀÄUÀ¼ÀÄ 
GvÀÛgÀUÀ¼À£ÀÄß  ¤ÃqÀÄªÀ GzÉÝÃ±ÀPÁÌVªÉ. «±Àé«zÁå®AiÀÄUÀ¼ÀÄ, ¸ÀÜ½ÃAiÀÄ ¸ÀA¸ÉÜUÀ¼ÀÄ ªÀÄvÀÄÛ C£ÀÄzÁ¤vÀ 
²PÀët ¸ÀA¸ÉÜUÀ¼ÀÄ ¥Àæ±ÁßªÀ½-r, E, J¥sï UÀ¼À°è PÀæªÀÄªÁV GvÀÛgÀUÀ¼À£ÀÄß ¤ÃqÀ¨ÉÃPÁUÀÄvÀÛªÉ. 
¸ÁªÀðd¤PÀjAzÀ  C©ü¥ÁæAiÀÄUÀ¼À£ÀÄß F n¥ÀàtÂAiÉÆA¢UÉ ®UÀwÛ¸À¯ÁzÀ ¥Àæ±ÁßªÀ½-f £ÀªÀÄÆ£ÉAiÀÄ°è 
DºÁé¤¸À¯ÁVzÉ. 
 

17. ªÀåQÛUÀ¼ÀÄ, ªÀiÁ£ÀåvÉ ¥ÀqÉzÀ £ËPÀgÀgÀ ªÀÄvÀÄÛ ¦AZÀtÂzÁgÀgÀ ¸ÀAWÀUÀ¼ÀÄ, ¸ÀAWÀ¸ÀA¸ÉÜUÀ¼ÀÄ ªÀÄvÀÄÛ 
¸ÀPÁðgÉÃvÀgÀ ÷¸ÀAWÀ¸ÀA¸ÉÜUÀ¼ÀÄ CxÀªÁ E¤ßvÀgÀ D¸ÀQÛAiÀÄÄ¼Àî ªÀåQÛUÀ¼ÀÄ C©ü¥ÁæAiÀÄUÀ¼À£ÀÄß ¥Àæ±ÁßªÀ½-J 
ªÀÄvÀÄÛ f £ÀªÀÄÆ£ÉUÀ¼À°è ¸À°è¸À§ºÀÄzÁVzÉ.  ¥ÀæwQæAiÉÄ ¤ÃqÀÄªÀªÀjAzÀ CªÀgÀ ¸ÀA¥ÀÆtð CAZÉ «¼Á¸À, 
E-ªÉÄÃ¯ï «¼Á¸À ªÀÄvÀÄÛ ¸ÀA¥ÀQð¸ÀÄªÀ zÀÆgÀªÁtÂ ¸ÀASÉåAiÀÄ «ªÀgÀUÀ¼À£ÀÄß DAiÉÆÃUÀªÀÅ §AiÀÄ¸ÀÄvÀÛzÉ. 
¥Àæ±ÁßªÀ½UÀ½UÉ C©ü¥ÁæAiÀÄUÀ¼ÀÄ ªÀÄvÀÄÛ AiÀiÁªÀÅzÉÃ ªÉÄªÉÆÃgÁAqÀAUÀ¼À£ÀÄß PÁAiÀÄðzÀ²ð, 6£ÉÃ gÁdå 
ªÉÃvÀ£À DAiÉÆÃUÀ, ªÉÆzÀ®£É ªÀÄºÀr, PÁ¦ü ¨ÉÆÃqïð ©°ØAUï, qÁ: CA¨ÉÃqÀÌgï «Ã¢, ¨ÉAUÀ¼ÀÆgÀÄ-
560001 EªÀjUÉ ¢£ÁAPÀ: 21£ÉÃ DUÀ¸ïÖ 2017 CxÀªÁ CzÀPÀÆÌ ªÀÄÄ£Àß vÀ®Ä¥ÀÄªÀAvÉ PÀ¼ÀÄ»¸ÀÄªÀÅzÀÄ. 
 
 
 
 

 

 

 

 

 

 

 

 

 

 



 

6th  STATE PAY COMMISSION OF KARNATAKA 
 

 BACKGROUND NOTE 

 

REVISION OF PAY AND ALLOWANCES  OF GOVERNMENT EMPLOYEES 

 

 

1.  Government of Karnataka has constituted the 6th State Pay Commission to consider 

revision of pay scales of the State Government employees, employees of Aided 

Educational Institutions and   Local Bodies, and Non- teaching staff of the Universities and 

to recommend a new pay structure for them. The Commission is also required to suggest 

changes, if any, with regard to the Pensions, Dearness Allowance (DA), House Rent 

Allowance (HRA), City Compensatory Allowance (CCA), Medical facilities and other 

benefits. Further, the terms of reference of the Commission also include suggesting 

measures to improve the performance of Government Departments including restructuring 

of Departments and recommending measures to improve the performance of Government 

employees.  In making its recommendations, the Pay Commission is required to keep in 

view the resources of the State Government and its commitments for various development 

programmes and schemes, statutory and regulatory functions, debt-servicing obligations 

and other non development requirements within the overall mandate of the Karnataka 

Fiscal Responsibility Act, 2002.    

 

2. The pay and allowances of State Government employees, employees of Aided 

Educational Institutions and   Local Bodies, and Non- teaching staff of the Universities 

have generally been revised once in five years either on the recommendations of a Pay 

Commission or of an Official Pay Committee. The recommendations of 5th Pay 

Commission were implemented during  2005 with  monetary benefits effective from      01-

04-2006. The pay and allowances were last  revised with effect from 01-04-2012 based on 

the recommendations of the Official Pay Committee(2011).  

 

3. The principles generally considered for  evolving new pay structures / pay scales of 

Government employees include  the qualifications and training for different posts, degrees 

of responsibility, areas of jurisdiction, occupational hazards, levels of decision-making, 

avenues of promotion,  horizontal and vertical relativity in similar jobs in various 

Departments, and  historical relativities in pay scales evolved over a period of time.  
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4. The fundamental objectives of Government comprise maintenance of law and order, 

provision of   basic social services and infrastructure, welfare of the vulnerable sections of 

the society, protecting the environment, and promoting economic development.  To 

achieve these objectives the State Government has employed   about 5.20 lakh employees 

in Government Departments at various levels in the entire State (List of Government 

Departments and number of employees is enclosed).  Of these Employees, nearly 80% are 

employed in Police, Health, Education, Rural Development, Irrigation, Agriculture and 

Social Welfare sectors.  The number of retired employees/families of retired employees 

receiving pension from the State Government is about 5.56 lakhs.   During 2017-18 the 

estimated expenditure on salary and pensions is Rs 25,406 crores and  Rs.13,183 crores 

respectively. The  expenditure on pay amounts to  18%  and on pension  9% of the  State`s 

total revenues (tax+ non tax+ devolution). In addition, the State Government also provides 

grant-in-aid to meet the salary expenditure and pension payments of about 1.46 lakh 

employees of Aided Educational Institutions and   Local Bodies, and Non- teaching staff of 

the Universities. 

 

                                         PAY AND ALLOWANCES                  

                                        

5.  The existing pay scales have been evolved on the recommendations of the Official Pay 

Committee (2011),  linking them  with the cost of living index at  191.5 points (AIACPI) 

(IW) 2001 series by merging the Dearness Allowance  obtainable on 01-01-2012. These 

scales are effective from 01-04-2012.  A master pay scale with 91 stages has been adopted 

by the State Government with 25 standard scales segmented out of this master scale.    

 

6. The existing total minimum emoluments paid to employees is  Rs.17,050/- p.m., at 

Bengaluru  and Rs. 14,700/- in rural areas and the maximum emoluments is Rs.1,38,500/- 

in Bengaluru.  These emoluments include DA, HRA and CCA admissible to them. The 

present  ratio between the minimum pay in the lowest scale and the minimum pay in the 

highest scale is 1: 8.31.  The ratio  between the maximum in the lowest scale and the 

maximum in the highest scale is 1 : 5.50.   

 

7.  The rates of annual increment range from Rs 200 to Rs 1,700 in different pay scales. 

Additional increments are granted if  a Government Employee stagnates in the same post 

without promotion on reaching 20 years, 25 years or 30 years of service.  Further, 

employees reaching the maximum of any pay scale are given up to 8 stagnation annual 

increments, if they are not promoted.   
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8.  Increases in cost of living are neutralized by revision in payment of Dearness 

Allowance (DA) twice a year based on 12 monthly rise in AIACPI index.   The admissible 

House Rent Allowance (HRA) and City Compensatory Allowance (CCA) vary with the 

basic pay of the employee and the place of work according to classification of cities/other 

places based on population.  The present rate of HRA is 30%, 20% and 10% for places 

classified as A, B and C respectively.  The rates of CCA in Bengaluru (BBMP area) for 

Group-C and D employees is Rs.350/- and for Group-A and B officers Rs. 400/- per 

month. The rates of CCA in the Urban Agglomerations of Belagavi, Mangaluru , Mysuru,  

Kalaburagi and Hubballi-Dharwada range from Rs.250/- to Rs.300/- per month. 

 

 9. Over a period of time Government have streamlined the re-imbursement of medical 

expenses by including treatment availed in specified private medical institutions/ hospitals 

and also specifying the rate of reimbursement of medical expenses for various types of 

ailments. This is in addition to payment of medical allowance of Rs. 100/-  per month to 

Group-C & D employees.  Government has also introduced a cashless scheme called 

‘Jyothi Sanjivini’ which covers many procedures and surgeries for the benefit of the 

employees and their families.  

 

10. Employees with disabilities and employees’ children with disabilities are entitled to 

certain special allowances. These include conveyance allowance for disabled employees at 

6% of basic pay and 25 % of the cost of the motorized / mechanical vehicle purchased as 

subsidy. Govt. employees’ children with disabilities are given educational allowance/ 

maintenance allowance at Rs.500 per month per chiled for two children only.  

 

11. Other allowances paid for certain specified categories of posts include Conveyance 

Allowance, Uniform Allowance, Risk Allowance, Fixed Traveling Allowance and Special 

Allowance at rates varying from Rs.100/- to Rs.4,800/- per month. Government employees 

are also allowed encashment of earned leave (EL) up to 15 days per year and a  maximum 

of 300 days of accumulated leave on retirement.  Women employees are eligible for 180 

days of maternity leave. Leave Travel Concession (LTC) for travel anywhere in India is 

allowed twice during the service of Government employees.  
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RETIREMENT BENEFITS: 

 

12. The age of retirement of Government employees is 60 years and it is on par with the 

retirement age of Central Government employees. Retiring employees who have 

completed 33 years of qualifying service are eligible for full pension at the rate of 50% of 

the last basic pay drawn and proportionate pension  in cases where service rendered is less 

than 33 years. As per the existing rules, an employee with 15 years of qualifying service or 

who has completed 50 years of age can seek Voluntary Retirement. On retirement, 

employees receive   Death Cum Retirement Gratuity subject to a  maximum of Rs.10 lakhs 

or 16.5 times of basic pay.      

 

 13. Family Pension is admissible on death of an employee / pensioner at 30% of the last 

pay drawn subject to a minimum of Rs. 4,800/- and a maximum of   Rs.23,940/-per month. 

Retiring employees are also permitted to commute 1/3rd of their pension to receive a lump 

sum amount at the time of retirement.  

 

14. New Pension Scheme (NPS) :- All Government employees joining government service 

on or after 1st April 2006 are mandatorily covered under a contributory pension scheme 

called the ‘New Pension Scheme’ with a contribution of 10% of basic pay plus DA and 

equal contribution from the Government  to be invested in a pension fund. The retiring 

employees receive the lump sum and annuities from the accumulated funds so invested.  

Government has no other obligation towards pension, family pension and Death cum 

retirement gratuity for employees covered under NPS. 

 

15. In the light of the above, the Commission would like to invite responses from the 

general public, Government employees and pensioners, recognized associations of 

employees, and Universities, Local Bodies and Aided Educational Institutions.  

Further, responses are being sought from Hon`ble MPs/MLAs/MLCs and other 

important elected representatives and senior functionaries in Government including 

Additional Chief Secretaries/Principal Secretaries/Secretaries to Government and 

Heads of Departments separately. 
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16.  The responses of Government employees and pensioners are to be submitted in the 

format containing Questionnaire-A.  Questionnaires - B and C are meant for responses 

from Additional Chief Secretaries/Principal Secretaries/ Secretaries to Government and  

Heads of Departments.  Universities, Local Bodies and Aided Educational Institutions 

are required to submit their responses to the questions in Questionnaires - D, E and F 

respectively.  The responses of the general public are invited in Questionnaire-G 

appended to this note. 

 

17.  Responses to Questionnaires A and G may be submitted by individuals, 

recognized associations of employees and pensioners, associations of persons and  

non-governmental organizations or any other interested body of persons.  The 

Commission would like all respondents to disclose their complete postal address                  

e-mail Id and contact telephone numbers. Replies to the questionnaires and 

Memoranda, if any, should be sent to the Secretary, 6th State Pay Commission, Ist. 

Floor, Coffee Board Building, Dr. Ambedkar Veedhi, Bengaluru-560001 so as to reach 

on or before 21st August 2017. 

 

- o    - 
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E¯ÁSÉUÀ¼À ¥ÀnÖ ªÀÄvÀÄÛ PÁAiÀÄð¤gÀvÀ ºÀÄzÉÝUÀ¼À ¸ÀASÉå  

(2017-18 DAiÀÄªÀåAiÀÄ CAzÁf£ÀAvÉ) 
 

List of Departments and Working Strength  
(as per 2017-18 Budget Estimates) 

 

PÀæ.¸ÀA. E¯ÁSÉ Department 

PÁAiÀÄð¤gÀvÀ 
ºÀÄzÉÝUÀ¼ÀÄ 

Working 

Strength 

1 PÀÈ¶ Agriculture 6899 

2 vÉÆÃlUÁjPÉ Horticulture 1610 

3 gÉÃµÉä Sericulture 1803 

4 ¥À±ÀÄ¸ÀAUÉÆÃ¥À£É Animal Husbandry 10347 

5 «ÄÃ£ÀÄUÁjPÉ Fisheries 649 

6 DyðPÀ Finance 10138 

7 ¹§âA¢ ªÀÄvÀÄÛ DqÀ½vÀ  
¸ÀÄzsÁgÀuÉ E¯ÁSÉ 

Department of Personnel &  
Administrative Reforms 

7697 

8 M¼ÁqÀ½vÀ Home 85701 

9 ¸ÁjUÉ Transport 1594 

10 UÁç«ÄÃt C©sªÀÈ¢Þ ªÀÄvÀÄÛ  
¥ÀAZÁAiÀÄw gÁeï 

Rural Development &  
Panchayat Raj 

16072 

11 CgÀtå Forest 8304 

12 ¥Àj¸ÀgÀ ªÀÄvÀÄÛfÃ«±Á¸ÀÛöç Ecology & Environment 11 

13 ¸ÀºÀPÁgÀ Cooperation 3221 

14 ¥Àj²µÀ× eÁwUÀ¼À PÀ̄ Áåt Scheduled Castes Welfare 5337 

15 ¥Àj²µÀ× ¥ÀAUÀqÀUÀ¼À PÀ¯Áåt Scheduled Tribes Welfare 635 

16 »AzÀÄ½zÀ ªÀUÀðUÀ¼À PÀ¯Áåt Backward Classes Welfare 4728 

17 C®à¸ÀASÁåvÀgÀ PÀ¯Áåt Minorities Welfare 424 

18 ªÀÄ»¼Á ªÀÄvÀÄÛ ªÀÄPÀÌ¼À C©sªÀÈ¢Þ Women & Child Development 3987 

19 ªÁvÉð Information 330 

20 ¥ÀçªÁ¸ÉÆÃzÀåªÀÄ Tourism 80 

21 AiÀÄÄªÀd£À ¸ÉÃªÉUÀ¼ÀÄ Youth Services 159 

22 DºÁgÀ ªÀÄvÀÄÛ £ÁUÀjÃPÀ ¸ÀgÀ§gÁdÄ Food & Civil Supplies 1436 

23 PÀAzÁAiÀÄ Revenue 21525 

24 ªÀiÁ»w vÀAvÀçeÁÕ£À ªÀÄvÀÄÛ eÉÊ«PÀ 
vÀAvÀçeÁÕ£À 

Information Technology &  
Bio Technology 

22 

25 G£ÀßvÀ ²PÀët Higher Education 11948 

26 ¥ÁçxÀ«ÄPÀ ªÀÄvÀÄÛ ªÀiÁzsÀå«ÄPÀ ²PÀët Primary & Secondary Education 241251 

27 PÉÊªÀÄUÀÎ ªÀÄvÀÄÛ dªÀ½ Handloom & Textiles 52 

28 ¨sÁj ªÀÄvÀÄÛ ªÀÄzsÀåªÀÄ PÉÊUÁjPÉ Major & Medium Industries 185 

29 ¸ÀtÚ PÉÊUÁjPÉ Small Industries 1613 

30 UÀtÂ Mines 443 

31 £ÀUÀgÁ©sªÀÈ¢Þ Urban Development 531 

32 ¯ÉÆÃPÉÆÃ¥ÀAiÉÆÃV Public Works 8639 

33 ¨sÁj ¤ÃgÁªÀj Major Irrigation 1041 

34 ¸ÀtÚ ¤ÃgÁªÀj Minor Irrigation 2012 

35 DgÉÆÃUÀå & ªÉÊzÀåQÃAiÀÄ ²PÀët   Health & Medical Education 39365 

36 PÁ«ÄðPÀ Labour 2195 
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37 PË±À®å C©üªÀÈ¢Þ Skill Development 2859 

38 EAzsÀ£À Energy 250 

39 PÀ£ÀßqÀ ªÀÄvÀÄÛ ¸ÀA¸ÀÌÈw Kannada & Culture 381 

40 AiÉÆÃd£É, ¸ÁATåPÀ, «eÁÕ£À ªÀÄvÀÄÛ 
vÀAvÀçeÁÕ£À 

Planning, Statistics, Science & 
Technology 

953 

41 PÁ£ÀÆ£ÀÄ Law 13425 

42 ¸ÀA¸À¢ÃAiÀÄ ªÀåªÀºÁgÀUÀ¼ÀÄ Parliamentary Affairs 977 

 MlÄÖ Total 520829 
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¥Àæ±ÁßªÀ½ J-fE & ¦  

Questionnaire  A- GE & P 
 

6£ÉÃ PÀ£ÁðlPÀ gÁdå ªÉÃvÀ£À DAiÉÆÃUÀ 
6th  STATE PAY COMMISSION OF KARNATAKA 

 

¸ÀPÁðj £ËPÀgÀjUÉ ªÀÄvÀÄÛ ¤ªÀÈwÛªÉÃvÀ£ÀzÁgÀjUÉ ¸ÀA§A¢ü¹zÀ ¥Àæ±ÁßªÀ½ 

Questionnaire for Government employees and Pensioners 
 

¥Áæ¸ÁÛ«PÀ: 

Introductory: 
 

1. ¸ÀPÁðj £ËPÀgÀgÀ ªÉÃvÀ£À ±ÉæÃtÂ/ºÉÆ¸À ªÉÃvÀ£À gÀZÀ£É PÀÄjvÀÄ ªÉÃvÀ£À DAiÉÆÃUÀUÀ¼ÀÄ ¸ÁªÀiÁ£ÀåªÁV 
C¼ÀªÀr¹PÉÆArgÀÄªÀ ¸ÁªÀiÁ£Àå vÀvÀéUÀ¼ÀÄ F PÉ¼ÀPÀAqÀAwªÉ. 

 

     The principles generally considered by the State Pay Commissions to   evolve 
new pay structures / Pay scales of Government employees are broadly indicated 
below: 

 

1. CUÀvÀå «zÁåºÀðvÉ, PË±À®å ªÀÄvÀÄÛ vÀgÀ¨ÉÃw; 

Qualifications, Skills and Training requirements; 
 

2. dªÁ¨ÁÝjAiÀÄ ¥ÀæªÀiÁt; 

Degree of responsibility; 
 

3. PÁAiÀÄðªÁå¦ÛAiÀÄ PÉëÃvÀ;æ 

Extent of jurisdiction; 
 

4. ªÀÈwÛ ¸ÀA§A¢ü vÉÆAzÀgÉUÀ¼ÀÄ; 

Occupational hazards; 
 

5. ¤tðAiÀÄ PÉÊUÉÆ¼ÀÄîªÀ ºÀAvÀ; 

Level of decision-making; 
 

6. ®¨sÀå«gÀÄªÀ §rÛAiÀÄ CªÀPÁ±ÀUÀ¼ÀÄ; 

Avenues of promotion available; 
 

7. ««zsÀ E¯ÁSÉUÀ¼À°ègÀÄªÀ ¸ÀªÀiÁ£À zÀeÉðAiÀÄ ºÀÄzÉÝUÀ¼À vÀÄ®£ÁvÀäPÀ ¸ÀégÀÆ¥À; 

Horizontal and vertical relativity in similar jobs in other Departments; 
 

8. PÁ®PÁ®PÉÌ DVgÀÄªÀ ªÉÃvÀ£À ±ÉæÃtÂUÀ¼À ¥ÀgÀ¸ÀàgÀ CAvÀgÀ/ºÉÆÃ°PÉUÀ¼ÀÄ; 

Relativities in pay scales evolved over a period of time. 
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FV£À ¥Àj¹ÜwAiÀÄ »£Éß¯ÉAiÀÄ°è ¤ªÀÄä C©ü¥ÁæAiÀÄzÀ°è ªÉÄÃ°£À CA±ÀUÀ¼ÀÄ ¥Àæ¸ÀÄÛvÀªÉAzÀÄ 
¨sÁ«¸ÀÄwÛÃgÁ?  vÀªÀÄä C©ü¥ÁæAiÀÄzÀ°è, AiÀiÁªÀ EvÀgÀ CA±ÀUÀ¼À£ÀÄß ¥ÀjUÀtÂ̧ À§ºÀÄzÀÄ? 

 

 Do you consider the above factors relevant in the present situation? Please suggest 
any other factors that may be considered. 

 

2. ¤ªÀÄä C©ü¥ÁæAiÀÄzÀ°è F PÉ¼ÀPÀAqÀ CA±ÀUÀ¼À §UÉÎ ¸ÀPÁðgÀ¢AzÀ AiÀiÁªÀ PÀæªÀÄªÀ£ÀÄß 
PÉÊUÉÆ¼Àî§ºÀÄzÉAzÀÄ ¨sÁ«¸ÀÄwÛÃj? 

       

      In your considered opinion what measures can be taken by the Government for the 
following? 

 

i) ¸ÀPÁðj £ËPÀgÀgÀ zÀPÀëvÉ ºÉaÑ¸ÀÄªÀ PÀÄjvÀÄ; 

      To improve the efficiency of Government employees; 
 

ii) ¸ÀPÁðj £ËPÀgÀgÀÄ ¸ÁªÀðd¤PÀgÉÆA¢UÉ ºÉaÑ£À ¸ÉßÃºÀ s̈ÁªÀ¢AzÀ PÀvÀðªÀå ¤ªÀð»¸ÀÄªÀ 
PÀÄjvÀÄ; 

      To make Government employees more people friendly; 
 

iii) ̧ ÀPÁðj £ËPÀgÀgÀÄ ¸ÁªÀðd¤PÀgÀ C¥ÉÃPÉëUÀ¼À£ÀÄ¸ÁgÀ ºÉaÑ£À ¥ÀæªÀiÁtzÀ°è ¸ÀàA¢¸ÀÄªÀ §UÉÎ; 

      To make Government employees more responsive to people’s aspirations; 
 

iv) ¸ÀPÁðj £ËPÀgÀgÀ°è PÀvÀðªÀå ¤µÉ×AiÀÄ ªÀÄ£ÉÆÃ¨sÁªÀªÀ£ÀÄß ºÉaÑ¸ÀÄªÀ §UÉÎ. 

      To inculcate a sense of commitment among Government employees about 
devotion to duty. 

 
 

3. ¸ÀPÁðj ¸ÉÃªÉAiÀÄ°è ºÁ° eÁjAiÀÄ°ègÀÄªÀ PÉ®¸ÀzÀ CªÀ¢ü, gÀeÁ ¸Ë®¨sÀåUÀ¼ÀÄ ªÀÄvÀÄÛ ¸ÁªÀðd¤PÀ 
gÀeÁ ¢£ÀUÀ¼À §UÉÎ ¤ªÀÄä zÀÈ¶ÖPÉÆÃ£ÀªÉÃ£ÀÄ? 
 

       What are your views on the existing office hours, leave facilities and public holidays? 
 

4. ¸ÀPÁðj £ËPÀgÀgÀ PÁAiÀÄð ¤ªÀðºÀuÉ PÀÄjvÀ «ªÀÄ±Éð ºÁUÀÆ ¸ÀPÁðj £ËPÀgÀgÀ 
ºÉÆuÉUÁjPÉAiÀÄ£ÀÄß GvÀÛªÀÄ¥Àr¸À®Ä ¤ªÀÄä ¸À®ºÉUÀ¼ÉÃ£ÁzÀgÀÆ EzÉAiÉÄÃ? 
 

Are there any suggestions to improve the performance appraisal and accountability 
of Government employees?.  
 

5. AiÀiÁªÀÅzÁzÀgÀÆ ºÉÆ¸À vÀAvÀæeÁÕ£ÀªÀ£ÀÄß G¥ÀAiÉÆÃV¸ÀÄªÀzÀjAzÀ ¸ÀPÁðj £ËPÀgÀgÀ 
PÁAiÀÄðPÀëªÀÄvÉAiÀÄ£ÀÄß   ºÉaÑ¸ÀÄªÀ §UÉÎ ¤ªÀÄä ¤¢ðµÀÖ ¸À®ºÉUÀ¼ÉÃ£ÁzÀgÀÆ EzÀÝ°è £ÀªÀÄÆ¢¹. 

 

Do you have any suggestions for improving the productivity of Government 
employees by making use of any new technology?  
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6. ¸ÀPÁðj £ËPÀgÀgÀ ªÉÃvÀ£ÀUÀ¼À£ÀÄß ºÉaÑ¸ÀÄªÀÅzÀjAzÀ GAmÁUÀÄªÀ MlÄÖ ¥ÀjuÁªÀÄªÀ£ÀÄß MAzÀÄ 
¸ÀÆPÀÛ ¥Àj«ÄwAiÀÄ°èqÀÄªÀ ¸À®ÄªÁV ¸ÀPÁðgÀzÀ ªÉZÀÑUÀ¼À°è «ÄvÀªÀåAiÀÄ ¸Á¢ü¸À®Ä ¤ÃªÀÅ 
AiÀiÁªÀÅzÁzÀgÀÆ ¤¢ðµÀÖ ¸À®ºÉUÀ¼À£ÀÄß ¸ÀÆa¸ÀÄ«gÁ? 
 

Do you have any other specific suggestions for effecting economy in Government 
expenditure so that the net effect of increased emoluments to Government 
employees may be kept within reasonable limits? 

 

 

7. ¸ÀPÁðj £ËPÀgÀgÀ ªÉÃvÀ£À ¥ÀjµÀÌgÀuÉAiÀÄ §UÉÎ ²¥sÁgÀ¸ÀÄì ªÀiÁqÀÄªÁUÀ DAiÉÆÃUÀªÀÅ £ÉgÉ 
gÁdåUÀ¼À°è ºÁUÀÆ PÉÃAzÀæ ¸ÀPÁðgÀzÀ°è ºÁ° eÁjAiÀÄ°ègÀÄªÀ ªÉÃvÀ£À ±ÉæÃtÂUÀ¼À£ÀÄß 
UÀªÀÄ£ÀzÀ°èj¹PÉÆ¼Àî¨ÉÃPÉÃ? ¤ªÀÄä C©ü¥ÁææAiÀÄzÀ°è AiÀiÁªÀ AiÀiÁªÀ ºÀÄzÉÝUÀ¼À «µÀAiÀÄzÀ°è EAvÀºÀ 
ºÉÆÃ°PÉ ¸ÀÆPÀÛªÉAzÀÄ ¨sÁ«¸ÀÄwÛÃj? 
 

Whether the Commission should consider the existing pay scales in the 
neighbouring States as well as the Central Government while recommending the 
revision in pay scales of Government employees? In your view which are the 
categories of posts where such comparison is reasonable? 

 

ªÉÃvÀ£À ±ÉæÃtÂUÀ¼ÀÄ 
PAY SCALES 

 

8. ¸ÀPÁðgÀªÀÅ ¢£ÁAPÀ: 01-04-2012 jAzÀ eÁjUÉÆ½¹gÀÄªÀ ªÀÄÄRå ªÉÃvÀ£À ±ÉæÃtÂUÀ¼À §UÉÎ 
ºÁUÀÆ F ªÀÄÄRå ±ÉæÃtÂAiÀÄ£ÀÄß 25 ¥ÀævÉåÃPÀ ªÉÃvÀ£À ±ÉæÃtÂUÀ¼ÁV «¨sÁV¹gÀÄªÀ §UÉÎ ¤ªÀÄä           
C©ü¥ÁæAiÀÄªÉÃ£ÀÄ? EzÀÄ C£ÀÄPÀÆ®PÀgÀªÁVzÉAiÉÄAzÀÄ ¨sÁ«¸ÀÄ«gÁ? ¤ªÀÄä C©ü¥ÁæAiÀÄ ªÀÄvÀÄÛ 
¸À®ºÉUÀ½zÀÝ°è, ¤ÃqÀÄªÀÅzÀÄ. (¥Àæ¸ÀÄÛvÀ  eÁjAiÀÄ°ègÀÄªÀ ªÀÄÄRå ªÉÃvÀ£À ±ÉæÃtÂ ºÁUÀÆ ªÉÃvÀ£À 
±ÉæÃtÂUÀ¼À£ÀÄß C£ÀÄ§AzsÀzÀ°è ¤ÃqÀ¯ÁVzÉ) 

 

What is your opinion with regard to the master scale adopted by the State 
Government since 01-04-2012 and the 25 standard scales segmented out of this 
master scale?  Do you consider this as appropriate? Please give your comments and 
suggestions in this regard. (The existing master pay scales  and standard  pay scales 
are furnished in the Annexure).   
  

9. ¸ÀPÁðj £ËPÀgÀgÀÄUÀ¼À ¥Àæ¸ÀÄÛvÀ ªÉÃvÀ£À ±ÉæÃtÂAiÀÄ£ÀÄß ¢£ÁAPÀ: 01-04-2012gÀAzÀÄ EzÀÝ 12 wAUÀ¼À 
¸ÀgÁ¸Àj §¼ÀPÉzÁgÀgÀ ¨É̄ É À̧ÆZÀåAPÀzÀ 191.5 (JLJ¹¦L) ¸ÀÆZÀåAPÀzÀ DzsÁgÀzÀ ªÉÄÃ¯É 
gÀÆ¦¸À¯ÁVzÉ.  £ÀÆvÀ£À ªÉÃvÀ£À ±ÉæÃtÂ gÀZÀ£ÉAiÀÄÄ JLJ¹¦LAiÀÄ AiÀiÁªÀ ©AzÀÄ DzsÁgÀzÀ 
ªÉÄÃ¯É gÀÆ¦¸À¨ÉÃPÀÄ JA§ÄzÀÄ ¤ªÀÄä C©ü¥ÁæAiÀÄ? 

 

The existing pay structure for Government Employees is determined with reference 
to the 12 monthly average consumer price index at 191.5 (AIACPI level) obtainable 
on 01-04-2012. In your opinion, what should be the AIACPI reference point to 
determine the new pay structure? 
 

10. FUÀ eÁjAiÀÄ°ègÀÄªÀ ªÉÃvÀ£À ±ÉæÃtÂUÀ¼À°è (ªÉÃvÀ£À+vÀÄnÖ¨sÀvÉå+ªÀÄ£É¨ÁrUÉ ¨sÀvÉå+£ÀUÀgÀ ¥ÀjºÁgÀ 
¨sÀvÉå ¸ÉÃj) ªÀiÁºÉAiÀiÁ£À PÀ¤µÀ× ªÉÃvÀ£À ¨ÉAUÀ¼ÀÆj£À°è gÀÆ.17,050/- ªÀÄvÀÄÛ UÁæªÀiÁAvÀgÀ 
¥ÀæzÉÃ±ÀzÀ°è gÀÆ.14,690/-EgÀÄvÀÛzÉ. ªÀiÁºÉAiÀiÁ£À UÀjµÀ× ªÉÃvÀ£À ¨ÉAUÀ¼ÀÆj£À°è           
gÀÆ.1,38,050/-EgÀÄvÀÛzÉ. ºÁ° fÃªÀ£À ¤ªÀðºÀuÁ ªÉZÀÑªÀ£ÀÄß ¥ÀjUÀtÂ¹zÀÝ°è F ªÉÆvÀÛªÀÅ 
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vÀPÀÄÌzÁzÀÄzÉAzÀÄ ¤ÃªÀÅ ¨sÁ«¸ÀÄ«gÁ, E®è¢zÀÝ°è ¤ªÀÄä zÀÈ¶×AiÀÄ°è PÀ¤µÀ× ªÉÃvÀ£ÀªÀÅ J¶ÖgÀ¨ÉÃPÀÄ 
ºÁUÀÆ UÀjµÀ×ªÉÃvÀ£À J¶ÖgÀ¨ÉÃPÀÄ?   

 

    Under the existing pay scales the total minimum emoluments paid (including Pay+DA+ 
HRA+CCA) are Rs.17,050/- p.m. and Rs14,690/- p.m.  in Bengaluru and in rural areas 
respectively. The maximum emoluments is Rs.1,38,500/- p.m. in Bengaluru. Keeping 
the current cost of living, what should be the minimum and maximum emoluments?  

 

 

11. FUÀ CvÀåAvÀ PÉ¼ÀV£À ªÉÃvÀ£À ±ÉæÃtÂAiÀÄ PÀ¤µÀ× ªÉÃvÀ£À ªÀÄvÀÄÛ CvÀåAvÀ ªÉÄÃ°£À ªÉÃvÀ£À ±ÉæÃtÂAiÀÄ PÀ¤µÀ× 
ªÉÃvÀ£À EªÀÅUÀ¼À £ÀqÀÄ«£À C£ÀÄ¥ÁvÀ 1:8.31 gÀ¶ÖzÀÄÝ CvÀåAvÀ PÉ¼ÀV£À ªÉÃvÀ£À ±ÉæÃtÂAiÀÄ UÀjµÀ× ªÉÃvÀ£À 
ªÀÄvÀÄÛ CvÀåAvÀ ªÉÄÃ°£À ªÉÃvÀ£À ±ÉæÃtÂAiÀÄ UÀjµÀ×ªÉÃvÀ£À EªÀÅUÀ¼À £ÀqÀÄ«£À C£ÀÄ¥ÁvÀ 1:5.50 gÀ¶ÖzÉ. 
EªÀÅUÀ½UÉ ¸ÀA§A¢ü¹zÀAvÉ, FV£À vÉjUÉ¸ÀégÀÆ¥ÀªÀ£ÀÄß PÀÆqÀ UÀªÀÄ£ÀzÀ°èlÄÖPÉÆAqÁUÀ, F C£ÀÄ¥ÁvÀ 
¤ªÀÄä C©ü¥ÁæAiÀÄzÀ°è J¶ÖgÀ¨ÉÃPÀÄ? 

 

    The present ratio between the minimum pay in the lowest scale and the minimum pay 
in the highest scale is 1: 8.31.  The ratio between the maximum in the lowest scale and 
the maximum in the highest scale is 1:5.50.  What in your opinion would be the 
reasonable ratio in regard to these, keeping in view the present tax structure?  

 

12. ««zsÀ ªÉÃvÀ£À ±ÉæÃtÂUÀ¼À £ÀqÀÄªÉ FUÀ EgÀÄªÀ ºÉÆÃ°PÉAiÀÄÄ, ««zsÀ ºÀAvÀUÀ½UÉ C£Àé¬Ä¸ÀÄªÀ 
dªÁ¨ÁÝjUÀ½UÉ C£ÀÄUÀÄtªÁVzÉAiÉÄÃ? AiÀiÁªÀÅzÁzÀgÀÆ ¤¢ðµÀÖ ºÀAvÀUÀ¼À «µÀAiÀÄzÀ°è §zÀ¯ÁªÀuÉ 
CUÀvÀåªÉAzÀÄ ¤ªÀÄUÉ C¤¹zÀ°è zÀAiÀÄ«lÄÖ PÁgÀtUÀ¼À£ÀÄß w½¹j. 

 

     Do you feel that the existing relativity among the different scales of pay is 

commensurate with the responsibilities attached to each level?  Do you suggest any 

changes in respect of any specific levels? If so, please furnish reasons. 

13. «±ÉÃµÀ ¨sÀvÉå: «±ÉÃµÀ s̈ÀvÉåUÀ½UÉ ¸ÀA§A¢ü¹zÀAvÉ AiÀiÁªÀÅzÁzÀgÀÆ ºÀÄzÉÝUÀ¼À ¨sÀvÉåAiÀÄ ¥ÀæªÀiÁtªÀ£ÀÄß 

¥ÀjµÀÌj¸ÀÄªÀ CUÀvÀå«zÉAiÉÄAzÀÄ ¨sÁ«¸ÀÄwÛÃgÁ? «ªÀgÀUÀ¼À£ÀÄß À̧ªÀÄxÀð£ÉAiÉÆA¢UÉ ¤Ãrj. 
     

     Special Allowance: Whether there is need for revision in special allowance in respect of 

any post or category of posts? If yes, please give details with justification.  

 

ªÀÄÄA§rÛ ªÀÄvÀÄÛ ªÉÃvÀ£À §rÛUÀ¼ÀÄ  
PROMOTION  AND  INCREMENTS 

 

14. ¤ªÀÄä C©ü¥ÁæAiÀÄzÀ°è ¸ÀPÁðj £ËPÀgÀjUÉ vÀªÀÄä ¸ÉÃªÁ CªÀ¢üAiÀÄ°è PÀ¤µÀ× JµÀÄÖ ªÀÄÄA§rÛUÉ 

CªÀPÁ±ÀUÀ½gÀ¨ÉÃPÀÄ (30-35ªÀµÀðUÀ¼À CªÀ¢üAiÀÄ°è)?  

      In your opinion, how many promotional opportunities should a Government Employee 
have in his career (of 30-35 years)? 

 
15. ¤ªÀÄä zÀÈ¶×AiÀÄ°è PÀ¤µÀ× ªÁ¶ðPÀ ªÉÃvÀ£À §rÛ zÀgÀªÀÅ J¶ÖgÀ¨ÉÃPÀÄ? ªÀÄvÀÄÛ AiÀiÁªÀÅzÉÃ MAzÀÄ ªÉÃvÀ£À 

±ÉæÃtÂ AiÀÄ°è CxÀªÁ ¨ÉÃgÉ ¨ÉÃgÉ ªÉÃvÀ£À ±ÉæÃtÂUÀ¼À°è£À ªÉÃvÀ£À §rÛUÀ¼À £ÀqÀÄªÉ AiÀiÁªÀ jÃwAiÀÄ 
ªÀåvÁå¸À/CAvÀgÀ EgÀ¨ÉÃPÀÄ?  

      What according to you, should be the minimum rate of annual increment and what 

should be the difference between increments within any scale or between two scales? 
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16. ¸ÀÜVvÀ ªÉÃvÀ£À §rÛ: ZÁ°ÛAiÀÄ°ègÀÄªÀ ªÀåªÀ¸ÉÜAiÀÄ°è 8 ªÁ¶ðPÀ À̧ÜVvÀªÉÃvÀ£À §rÛUÀ¼À£ÀÄß  

ªÀÄAdÆgÀÄªÀiÁqÀ¯ÁUÀÄwÛzÀÄÝ, EzÀÄ ¸ÀªÀÄ¥ÀðPÀªÉAzÀÄ ¤ÃªÀÅ ¨sÁ«¸ÀÄwÛÃgÁ? E®è¢zÀÝ°è, F ¸ÀÜVvÀ 

ªÉÃvÀ£À §rÛAiÀÄ «µÀAiÀÄzÀ°è ¤ÃªÀÅ AiÀiÁªÀ §zÀ¯ÁªÀuÉUÀ¼À£ÀÄß ¸ÀÆa¸ÀÄwÛÃj? 

       Stagnation increment : In the present system 8 stagnation annual increments are 

granted. Do you consider that it is adequate? If not, what changes do you suggest in this 

regard?  
17. ªÉÃvÀ£À ±ÉæÃtÂAiÀÄ°è ¸ÀªÀiÁ£ÀvÉ: ¸ÀaªÁ®AiÀÄ ¹§âA¢ ªÀÄvÀÄÛ PÉëÃvÀæ E¯ÁSÉUÀ¼À°è£À ¸ÀaªÁ®AiÉÄÃvÀgÀ 

¹§âA¢UÀ¼À°è ºÉÆÃ°¸À§ºÀÄzÁzÀ/¸ÀªÀiÁ£À ºÀÄzÉÝUÀ½UÉ À̧ªÀiÁ£À ªÉÃvÀ£À ±ÉæÃtÂ ¤ÃqÀÄªÀ PÀÄjvÀAvÉ 
¤ªÀÄä C¤¹PÉAiÉÄÃ£ÀÄ? 

 

 Parity in Scale of Pay: What are your views on parity in the pay scales of Secretariat 

Staff and the Non-Secretariat Staff in field departments holding comparable/similar 

posts? 

 

18. DAiÉÄÌ ºÀAvÀUÀ¼ÀÄ: DAiÉÄÌ ºÀAvÀUÀ½gÀÄªÀ AiÀiÁªÀÅzÁzÀgÀÆ ºÀÄzÉÝUÀ¼À°è À̧ÆPÀÛ ªÉÃvÀ£À ±ÉæÃtÂAiÀÄ£ÀÄß 
eÁjUÉÆ½¸ÀÄªÀ°è ¸ÀªÀÄ¸ÉåUÀ½ªÉAiÉÄÃ? zÀAiÀÄ«lÄÖ «ªÀj¹. 

 

      Selection Grades:  Are there any difficulties/problems in implementing pay scales for     

Selection Grade posts? Please elaborate.  

 

¨sÀvÉåUÀ¼ÀÄ, ¥ÀæAiÉÆÃd£ÀUÀ¼ÀÄ, ¸Ë® s̈ÀåUÀ¼ÀÄ ªÀÄvÀÄÛ ¸ËPÀAiÀÄðUÀ¼ÀÄ 

ALLOWANCES, BENEFITS, FACILITIES AND AMENITIES 
 

19. vÀÄnÖ s̈ÀvÉå: gÁdå ¸ÀPÁðgÀªÀÅ CAVÃPÀj¹zÀ ¥Àæ¸ÀPÀÛ vÀÄnÖ¨sÀvÉå ¸ÀÆvÀæªÀ£ÀÄß UÀªÀÄ£ÀzÀ°èlÄÖPÉÆAqÀÄ, 

EzÀ£ÀÄß À̧A§¼ÀzÀ ªÁ¸ÀÛ«PÀ ªÀgÀªÀiÁ£ÀªÀ£ÀÄß ¨É̄ É KjPÉ¬ÄAzÀ GAmÁUÀÄªÀ ¥ÀjuÁªÀÄ¢AzÀ gÀQë¸ÀÄªÀ 
¥ÀjuÁªÀÄPÁj vÀAvÀæªÉAzÀÄ ¤ÃªÀÅ ¨sÁ«¸ÀÄwÛÃgÁ? ¸ÀgÁ¸Àj UÁææºÀPÀ ¨É̄ É ¸ÀÆZÀåAPÀªÀÅ ¤UÀ¢üvÀ ºÀAvÀªÀ£ÀÄß 
vÀ®Ä¦zÁUÀ ¸ÀéAiÀÄAZÁ°vÀ ªÁV vÀÄnÖ¨sÀvÉå ªÀÄAdÆgÀÄªÀiÁqÀÄªÀÅzÀ£ÀÄß M¥ÀÄà«gÁ? EzÀgÀ ªÀiÁ¥ÁðqÀÄ 
CªÀ±ÀåPÀ«zÀÝ°è, PÁgÀt ºÁUÀÆ ¸À®ºÉUÀ¼À£ÀÄß ¤Ãrj;    
 

Dearness Allowance: Do you consider DA as an effective device for protection of real 
income from salaries against rise in prices? Do you agree that grant of DA should be 
automatic on the average price index reaching the prescribed level? If not, please give 
reasons and suggestion for modifications, if any;   
 
20. ªÀÄ£É ¨ÁrUÉ ¨sÀvÉå ªÀÄvÀÄÛ £ÀUÀgÀ ¥ÀjºÁgÀ ¨sÀvÉå:  ºÁ° eÁjAiÀÄ°ègÀÄªÀ ªÀÄ£É ¨ÁrUÉ ¨sÀvÉå ªÀÄvÀÄÛ 

£ÀUÀgÀ ¥ÀjºÁgÀ ¨sÀvÉå zÀgÀUÀ¼ÀÄ ªÁ¸ÀÛ«PÀ ªÀÄvÀÄÛ ¸ÀªÀÄAd¸ÀªÉAzÀÄ ¤ÃªÀÅ C©ü¥ÁæAiÀÄ ¥ÀqÀÄ«gÁ? 

ºÁV®è¢zÀÝ°è, PÁgÀtUÀ¼À ¸À»vÀ ¤ÃªÀÅ ¥ÀjUÀtÂ̧ ÀÄªÀ ¸ÀªÀÄAd¸ÀªÁzÀ ªÀVÃðPÀgÀt ªÀÄvÀÄÛ zÀgÀUÀ¼À£ÀÄß 

zÀAiÀÄ«lÄÖ ¸ÀÆa¹j. 

House Rent Allowance (HRA) and City Compensatory Allowance (CCA): Do you 

consider that the existing rates of HRA and CCA are realistic and are reasonable?  If not, 

please suggest what you consider as reasonable classification and rates. 

21. gÀeÁ ¥ÀæAiÀiÁt jAiÀiÁ¬Äw: FVgÀÄªÀAvÉ ¸ÉÃªÁªÀ¢üAiÀÄ°è JgÀqÀÄ ¸À® ªÀiÁvÀæ C£ÀÄªÀÄw¸À¯ÁUÀÄªÀ 
gÀeÁ ¥ÀæAiÀiÁt jAiÀiÁ¬Äw K¥Áðn£À°è AiÀiÁªÀÅzÁzÀgÀÆ §zÀ¯ÁªÀuÉAiÀÄ£ÀÄß ¤ÃªÀÅ ¸ÀÆa¸ÀÄ«gÁ? 
ºÁVzÀÝ°è PÁgÀtUÀ¼À£ÀÄß ¤Ãr.  
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Leave Travel Concession (LTC): Do you suggest modification of the existing arrangement 
of LTC which is allowed twice in the service? If so, please give reasons. 

 

22.  ªÉÊzÀåQÃAiÀÄ ªÉZÀÑ ªÀÄgÀÄ¥ÁªÀw: SÁ¸ÀV ªÉÊzÀåQÃAiÀÄ ¸ÀA¸ÉÜUÀ¼ÀÄ/D¸ÀàvÉæUÀ¼À£ÀÄß ¸ÀPÁðgÀªÀÅ ªÀiÁ£Àå 
ªÀiÁqÀÄvÁÛ ªÀÄvÀÄÛ ºÀ®ªÀÅ vÀgÀºÀzÀ SÁ¬Ä¯ÉUÀ½UÉ vÀUÀ®ÄªÀ ªÉÊzÀåQÃAiÀÄ ªÉZÀÑzÀ ªÀÄgÀÄ¥ÁªÀwAiÀÄ zÀgÀªÀ£ÀÄß 
¤UÀ¢UÉÆ½¹, ªÉÊzÀåQÃAiÀÄ ªÉZÀÑzÀ ªÀÄgÀÄ¥ÁªÀwAiÀÄ ¸Ë®¨sÀåªÀ£ÀÄß ¸ÀPÁðgÀªÀÅ PÁ®PÁ®PÉÌ ¸ÀgÀ½ÃPÀj¹zÉ. 
¸ÀPÁðj £ËPÀgÀjUÉ ‘eÉÆåÃw ¸ÀAfÃ«¤’ C£ÀÄµÁ×£ÀzÀ ªÀÄÆ®PÀ ºÉaÑ£À ¸Ë®¨sÀåPÀ°à¹zÉ. C®èzÉÃ UÀÆæ¥ï-¹ 
ªÀÄvÀÄÛ UÀÆæ¥ï-r zÀeÉðAiÀÄ £ËPÀgÀjUÉ ªÀiÁ¹PÀ gÀÆ.100/- C£ÀÄß ªÉÊzÀåQÃAiÀÄ ¨sÀvÉåAiÀiÁV ªÀÄAdÆgÀÄ 
ªÀiÁrzÉ. EzÀÄ CUÀvÀåPÉÌ vÀPÀÌAwzÉAiÉÄAzÀÄ ¤ÃªÀÅ ¥ÀjUÀtÂ̧ ÀÄ«gÁ?  E®è¢zÀÝ°è EzÀPÉÌ PÁgÀtUÀ¼ÀÄ ªÀÄvÀÄÛ 
EzÀ£ÀÄß ¸ÀÄzsÁgÀuÉ ªÀiÁqÀ®Ä ¸À®ºÉUÀ¼ÀÄ K£ÁzÀgÀÆ EzÀÝ°è ¤ÃqÀÄªÀÅzÀÄ. 

 

Reimbursement of Medical Expenses: Over a period of time Government have 

streamlined the facility of Medical reimbursement by recognizing treatment in private Medical 

Institutions/Hospitals and also specifying the rate of reimbursement of medical expenses for 

various types of ailments. Government have also introduced a cashless scheme called 

‘Jyothi Sanjivini’. This apart,  medical allowance of Rs.100/- per month is paid to Group-C & 

D employees. Do you consider this adequate? If not, give reasons and suggestions if any for 

improvement. 

23. ªÀÄ»¼Á GzÉÆåÃVUÀ¼ÀÄ: ¥Àæ¸ÀÄÛvÀ eÁjAiÀÄ°ègÀÄªÀ ¸ÉÃªÁ ¥Àj¹ÜwAiÀÄÄ ªÀÄ»¼Á GzÉÆåÃVUÀ¼À «±ÉÃµÀ            

¸ÀªÀÄ¸ÉåUÀ¼À PÀÄjvÀÄ ¸ÁPÀµÀÄÖ UÀªÀÄ£À ¤ÃrzÉ JAzÀÄ vÁªÀÅ C©ü¥ÁæAiÀÄ ¥ÀqÀÄ«gÁ?  E®èªÁzÀ°è, 

¥Àj¹ÜwAiÀÄ ¸ÀÄzsÁgÀuÉUÉ ¤ªÀÄä ¸À®ºÉUÀ¼ÉÃ£ÀÄ? 

 Women employees: Do you feel that existing service conditions relating to women 

employees take care of their special needs? If not, what are your suggestions for 

improvement? 

24. EvÀgÉ ¨sÀvÉåUÀ¼ÀÄ: F PÉ¼ÀPÀAqÀ ¨sÀvÉåUÀ½UÉ EgÀÄªÀ CºÀðvÉUÉ µÀgÀvÀÄÛ ªÀÄvÀÄÛ ªÉÆvÀÛzÀ PÀÄjvÀÄ ¤ªÀÄä 
¸À®ºÉUÀ¼ÉÃ £ÁzÀgÀÆ EzÉAiÉÄÃ? 

Other Allowances:  What are your suggestions regarding the conditions of eligibility for and 

quantum of the following allowances. 

i)  ªÁºÀ£À ¨sÀvÉå  

    Conveyance Allowance  

       ii) À̧ªÀÄªÀ¸ÀÛöç ¨sÀvÉå  

   Uniform Allowance 

                    iii) Vj ¨sÀvÉå  

    Hill Allowance 
                          iv) C¥ÁAiÀÄ ¸ÀA¨sÀªÀ ¨sÀvÉå 

   Risk Allowance 
                           v) ¥Àæ¨sÁgÀ ¨sÀvÉå  

   Charge Allowance 

                          vi) ¤UÀ¢üvÀ ¥ÀæAiÀiÁt ¨sÀvÉå  

    Fixed Travelling Allowance 
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                          vii) C£Àå ¸ÉÃªÉ ¨sÀvÉå 

    Foreign Service Allowance 

                          viii) «±ÉÃµÀ ¨sÀvÉå 

      Special Allowance 
 

25. ªÀUÁðªÀuÉAiÀiÁzÀ M§â £ËPÀgÀ¤UÉ ªÀÄAdÆgÀÄ ªÀiÁqÀÄªÀ FVgÀÄªÀ ªÀUÁðªÀuÉ C£ÀÄzÁ£À ªÀÄvÀÄÛ    
¸ÁªÀiÁ£ÀÄ ¸ÀgÀAeÁªÀÄÄ ¸ÁUÀuÉ ¨sÀvÉåUÀ¼À §UÉÎ ¤ªÀÄä C©ü¥ÁæAiÀÄUÀ¼ÉÃ£ÀÄ? 

 

What are your views on  the amount of transfer  grant and  baggage allowance   

admissible to an employee on transfer? 

 

26. ¥ÀæªÁ¸ÀzÀ ¥ÀæAiÀiÁt ¨sÀvÉå ªÀÄvÀÄÛ ¢£À ¨sÀvÉåUÀ¼À zÀgÀUÀ¼À£ÀÄß ªÀiÁ¥Àðr¸ÀÄªÀ CUÀvÀå«zÉAiÉÄAzÀÄ ¤ÃªÀÅ  
¨sÁ«¸ÀÄ«gÁ?  ºËzÁzÀ°è ¸ÀÆPÀÛ ¨sÀvÉå JµÉÖAzÀÄ ¤ÃªÀÅ ¸ÀÆa¸ÀÄwÛÃj? 
 

Do you think the rates of travelling and  daily  allowances on  tour   require  modifications?  

If so, what rates do you suggest as appropriate? 

 

27.  F PÉ¼ÀPÀAqÀ ¸Ë®¨sÀåUÀ¼À°è CUÀvÀå«gÀÄªÀ §zÀ¯ÁªÀuÉUÀ¼À §UÉÎ ¤ªÀÄä ¸À®ºÉ ªÀÄvÀÄÛ ¸ÀÆZÀ£ÉUÀ¼À£ÀÄß 
w½¹. 

    Please furnish your views on any changes needed in the following benefits;  
 

1. gÀeÉ ¸Ë®¨sÀåUÀ¼ÀÄ ªÀÄvÀÄÛ ¥Àæw ªÀµÀðzÀ CªÀ¢üAiÀÄ°è ªÀÄvÀÄÛ ¤ªÀÈwÛ ¸ÀAzÀ¨sÀðzÀ°è UÀ½PÉ gÀeÉ 
£ÀUÀ¢üÃPÀgÀt ¸Ë®¨sÀå. 

Leave Entitlements and Encashment of Earned Leave while in service and at the 
time of retirement. 
 

2. ¨ÉÊ¹PÀ¯ï, ªÉÆÃmÁgÀÄ ªÁºÀ£À, UÀÈºÀ ¤ªÀiÁðt, UÀÈºÀ j¥ÉÃj ªÀÄÄAUÀqÀ EvÁå¢; 

Advances for purchase of bicycle, vehicle and house construction, house repair, etc.,  

3. CAzsÀ ªÀÄvÀÄÛ CAUÀ«PÀ® £ËPÀgÀjUÉ FUÀ ¤ÃqÀ¯ÁUÀÄwÛgÀÄªÀ ªÀiÁºÉAiÀiÁ£À ªÀÄÆ® ªÉÃvÀ£ÀzÀ 
±ÉÃPÀqÀ 6gÀAvÉ ªÁºÀ£À ¨sÀvÉå. 

Conveyance Allowance being paid at 6% of the basic pay per month to the Blind and 
Orthopedically Handicapped Employees.  

 

28. ¸ÀªÀÄÆºÀ «ªÀiÁ AiÉÆÃd£É: ¸ÀPÁðj £ËPÀgÀjUÉ C£Àé¬Ä¸ÀÄªÀ ¥Àæ¸ÀPÀÛ ¸ÀªÀÄÆºÀ «ªÀiÁ AiÉÆÃd£ÉAiÀÄ£ÀÄß 

E£ÀßµÀÄÖ ¸ÀÄzsÁgÀuÉ ªÀiÁqÀ®Ä ¤ªÀÄä ¸À®ºÉUÀ¼ÉÃ£ÁzÀgÀÆ EzÉAiÉÄÃ? 

Group Insurance Scheme:  Have you any suggestions for improvement of the existing 

Group Insurance Scheme applicable to Government employees? 
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ªÀÄgÀt ºÁUÀÆ ¤ªÀÈwÛ ¸Ë® s̈ÀåUÀ¼ÀÄ 

DEATH-CUM-RETIREMENT BENEFITS: 

 

29.  ¤ªÀÈwÛ ªÀAiÀÄ À̧Äì:  ¸ÀPÁðj £ËPÀgÀgÀ FVgÀÄªÀ ¤ªÀÈwÛ ªÀAiÀÄ¸ÀÄì 60 ªÀµÀðUÀ¼ÀÄ. EzÀ£ÀÄß §zÀ¯Á¬Ä À̧ 
¨ÉÃPÉAzÀÄ ¤ÃªÀÅ §AiÀÄ¸ÀÄ«gÁ? ºÁVzÀÝ°è PÁgÀtUÀ¼À£ÀÄß ¤Ãrj. 
 

Age of Retirement:  Are you in favour of changing the existing age of retirement of 
Government employees which is 60 years.  If so, give reasons. 

 

30.  ¸ÀéEZÁÒ ¤ªÀÈwÛ:  ¸ÀéEZÁÒ ¤ªÀÈwÛUÉ ¸ÀA§AzsÀ¥ÀlÖ ¤AiÀÄªÀÄUÀ¼À §UÉÎ ¤ªÀÄä C©ü¥ÁæAiÀÄªÉÃ£ÀÄ? 
 

        Voluntary Retirement: What are your views on the present Rules relating to voluntary    

        retirement?   
 

 31. ¤ªÀÈwÛ ¸Ë®¨sÀåUÀ¼ÀÄ: 

        Pensionary  Benefits:   

(i) ¥Àæ¸ÀÄÛvÀ, 33 ªÀµÀðUÀ¼À CºÀðvÁ¸ÉÃªÉAiÀÄ£ÀÄß ¥ÀÆtðUÉÆ½¹zÀ ¸ÀPÁðj £ËPÀgÀjUÉ ªÀiÁvÀæ 
¥ÀÆtð¤ªÀÈwÛ ªÉÃvÀ£À ¸ÀAzÁAiÀÄªÁUÀÄvÀÛzÉ. ¤ªÀÈwÛAiÀÄ G¥ÀzÁ£ÀªÀ£ÀÄß ¯ÉPÀÌ ºÁPÀÄªÁUÀ ªÀÄÆ® 
ªÉÃvÀ£ÀªÀ£ÀßµÉÖÃ ¯ÉPÀÌPÉÌ vÉUÉzÀÄPÉÆ¼Àî¯ÁUÀÄvÀÛzÉÉ. EzÀgÀ ªÀiÁ¥ÁðrUÉ K£ÁzÀgÀÆ ¸À®ºÉ ¤ÃqÀÄ«gÁ? F 
ªÀiÁ¥ÁðrUÉ PÁgÀtUÀ¼À£ÀÄß ¤ÃqÀÄªÀÅzÀÄ. 

 

At   present  full  pension  is   payable  to Government  employees who have put in  a 
qualifying  service  of  33  years.  While computing the pension, only basic pay is taken 
into consideration. Do you suggest any modifications in this regard? If so, please give 
reasons.  

(ii) FUÀ ®¨sÀå«gÀÄªÀ PÀ¤µÀ× PÀÄlÄA§ «±ÁæAwªÉÃvÀ£ÀzÀ ªÀiÁºÉAiÀiÁ£À ªÉÆ§®UÀÄ gÀÆ.4,800/- 
gÀÆ¥Á¬ÄUÀ¼ÀÄ + vÀÄnÖ ¨sÀvÉå ºÁUÀÆ UÀjµÀ× gÀÆ.39,900/- gÀÆ¥Á¬ÄUÀ¼ÀÄ + vÀÄnÖ s̈ÀvÉå, 
zÉÆgÉAiÀÄÄvÀÛzÉ. EzÀÄ vÀPÀÄÌzÁVzÉAiÉÄAzÀÄ ¨sÁ«¸ÀÄ«gÁ? E®èªÁzÀ°è PÀ¤µÀÖ ªÀÄvÀÄÛ UÀjµÀ× PÀÄlÄA§ 
¦AZÀtÂAiÀÄÄ J¶ÖgÀ¨ÉÃPÀÄ? 

 

The minimum & maximum Family Pension admissible per month is Rs. 4800/- + DA and 
Rs.39,900/- + DA respectively. Do you consider this adequate?  If not, what should be 
the  minimum and maximum family pension?  
 

(iii) ¤ªÀÈwÛzÁgÀjUÉ ¤ÃqÀÄªÀÅzÀÄ AiÀÄÄPÀÛªÉAzÀÄ ¤ÃªÀÅ ¨sÁ«¸ÀÄªÀ EvÀgÉ ¸Ë®¨sÀåUÀ¼ÁªÀÅªÀÅ?  

      What are the other benefits you consider as reasonable for pensioners? 

 

      (iv) ¤ªÀÈwÛ ªÉÃvÀ£ÀzÀ ¥ÀjªÀvÀð£É: ¤ªÀÈwÛ ªÉÃvÀ£ÀzÀ UÀjµÀ× 1/3£ÉÃ ¨sÁUÀªÀ£ÀÄß ºÁ° 
¥ÀjªÀvÀð£ÉUÉÆ½¸À§ºÀÄzÁVzÀÄÝ 15 ªÀµÀðUÀ¼À £ÀAvÀgÀ EzÀgÀ ¥ÀÄ£À: ¸ÁÜ¥À£ÉAiÀÄ ªÀåªÀ¸ÉÜ EgÀÄvÀÛzÉ. 
EzÀgÀ ªÀiÁ¥ÁðrUÉ ¸À®ºÉ K£ÁzÀgÀÆ ¤ÃqÀÄ«gÁ? 

 

 Commutation of Pension:  At present maximum 1/3rd of the pension can be commuted 

and  it will be restored after 15 years.  Do you suggest any modification?  
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32. FUÀ ZÁ°ÛAiÀÄ°ègÀÄªÀ ¤ªÀÈwÛ ªÉÃvÀ£ÀzÀ ¤AiÀÄªÀÄ ªÀÄvÀÄÛ ¤§AzsÀ£ÉUÀ¼ÀÄ ¦AZÀtÂzÁgÀjUÉ CzÀgÀ®Æè 
«±ÉÃµÀªÁV wÃgÁ ªÀAiÀÄ¸ÁìzÀ ¦AZÀtÂzÁgÀjUÉ, ¤ªÀÈwÛ ªÉÃvÀ£ÀªÀ£ÀÄß ¥ÀqÉzÀÄPÉÆ¼ÀÄîªÀ°è 
¸ÀºÁAiÀÄPÁjAiÀiÁVªÉAiÉÄÃ? EªÀÅUÀ¼À£ÀÄß ¸ÀgÀ¼ÀUÉÆ½¸À®Ä ¤ªÀÄä ¸À®ºÉUÀ¼ÉÃ£ÁzÀgÀÆ EªÉAiÉÄÃ? 

         Whether the existing pension Rules and Regulations are helpful to the pensioners 

specially those who are too old in getting their pension? Do you have any suggestions for 

their simplification?  

33. ¤ªÀÈwÛzÁgÀjUÉ PÉÆqÀ¯ÁUÀÄªÀ vÀÄnÖ¨sÀvÀåªÀÅ KgÀÄwÛgÀÄªÀ fÃªÀ£À ¤ªÀðºÀuÁ ªÉZÀÑÀªÀ£ÀÄß ¸ÀjzÀÆV¸À®Ä 
¸ÁPÀµÀÄÖ ¥ÀæªÀiÁtzÀ°èzÉAiÉÄÃ? F §UÉÎ ¤ªÀÄä ¤¢ðµÀÖ ¸À®ºÉUÀ¼ÉÃ£ÀÄ? 

         Whether the Dearness Allowance now sanctioned is adequate to take care of the rise in 

the cost of living of the pensioners? What are your specific suggestions in this regard?  

 
34. ¢£ÁAPÀ:01-07-1993PÉÌ ªÉÆzÀ®Ä ¤ªÀÈwÛAiÀiÁzÀ 80, 85 ºÁUÀÆ 90 ªÀµÀð ªÀAiÀÄ¹ì£À ¤ªÀÈwÛ 

ªÉÃvÀ£ÀzÁgÀjUÉ FUÀ PÀæªÀÄªÁV ±ÉÃ.20, ±ÉÃ.30 ªÀÄvÀÄÛ ±ÉÃ.50 gÀAvÉ ºÉZÀÄÑªÀj ¤ªÀÈwÛ ªÉÃvÀ£À 
¤ÃqÀ¯ÁUÀÄwÛzÉ. ¸ÀzÀj ¤AiÀÄªÀiÁªÀ½UÀ½UÉ §zÀ¯ÁªÀuÉ CUÀvÀå«zÉÉAiÉÄÃ? 
 

At present the pensioners who retired before 01-07-1993 are being paid additional 
pension at 20%, 30% and 50% respectively on attaining 80, 85 and 90 years of age. Is 
there any need for modification of the relevant Rules? 

 
35. FUÀ ¤ÃqÀÄwÛgÀÄªÀAvÉ ªÀÄÆ® ªÉÃvÀ£ÀzÀ ±ÉÃ.30gÀ PÀÄlÄA§ ¦AZÀtÂAiÀÄ ¥ÀæªÀiÁt 

¸ÀªÀÄ¥ÀðPÀªÁVzÉAiÉÄÃ? 

     Whether the quantum of family pension now paid at 30% of the Basic pay is adequate? 

 
36. ¢£ÁAPÀ 01-04-2006gÀ £ÀAvÀgÀ ¸ÉÃªÉUÉ ¸ÉÃjzÀ ¸ÀPÁðj £ËPÀgÀjUÉ C£Àé¬Ä¹gÀÄªÀ ºÉÆ¸À ¦AZÀtÂ 

AiÉÆÃd£ÉAiÀÄ C£ÀÄµÁ×£ÀzÀ°è K£ÁzÀgÀÆ ¸ÀªÀÄ¸ÉåUÀ½ªÉAiÉÄÃ? F §UÉÎ À̧®ºÉUÀ¼ÉÃ£ÁzÀgÀÆ EzÀÝ°è 
w½¹? 

      Are there any problems/difficulties in implementation of NPS for the employees who 

have   joined Government service after 01-04-2006. If so, are there any suggestions?   

37. ¸ÀA§AzsÀ¥ÀlÖ «µÀAiÀÄ: ªÉÄÃ®ÌAqÀ ¥Àæ±ÉßUÀ¼À°è M¼ÀUÉÆ¼Àî¢gÀÄªÀ ºÁUÀÆ DAiÉÆÃUÀPÉÌ ªÀ»¸À¯ÁzÀ 

¥Àj²Ã®£Á CA±ÀUÀ½UÉ ¥Àæ¸ÀÄÛvÀªÉ¤¸ÀÄªÀ EvÀgÉ AiÀiÁªÀÅzÉÃ «µÀAiÀÄUÀ½zÀÝ°è CªÀÅUÀ¼À §UÉÎ 

¸ÀÆa¸ÀÄªÀÅzÀÄ. 

      Related issues: If you have any suggestions to make on other matters not covered in 

the questionnaire but relevant to the terms of reference of the Commission, the same 

may be furnished. 

 
¸À»  

Signature  
 

¢£ÁAPÀ 

Date 
 

ºÉ¸ÀgÀÄ ªÀÄvÀÄÛ ¥ÀzÀ£ÁªÀÄ  

 Name and Designation  
 

«¼Á¸À  

Address  
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E-ªÉÄÃ¯ï Lr 

E-mail ID  
 

zÀÆgÀªÁtÂ (¹ÜgÀ/ªÉÆ¨ÉÊ¯ï) 

Telephone Number (Landline/Mobile) 
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C£ÀÄ§AzsÀ 

ANNEXURE  

 

ªÀÄÄRå ªÉÃvÀ£À ±ÉæÃtÂ (gÀÆ) 

MASTER SCALE (Rs) 

ªÉÃvÀ£À ±ÉæÃtÂUÀ¼ÀÄ(gÀÆ) 

PAY SCALES (Rs) 

Span 

      
9600-200-12000-250-13000-300-14200-350-15600-400-

17200-450-19000-500-21000-600-24600-700-28800-

800-33600-900-39000-1050-45300-1200-52500-

1350-60600-1500-69600-1700-79800 

 

PÀ¤µÀ×- gÀÆ. 9600; UÀjµÀ×-gÀÆ.79800  ªÉÃvÀ£À ºÀAvÀUÀ¼À ¸ÀASÉå - 91 

Minimum-Rs.9600;maximum-Rs.79800 Number of 

pay stages-91 

 

1.  ªÁ¶ðPÀ ªÉÃvÀ£À §rÛ zÀgÀUÀ¼ÀÄ 

ANNUAL INCREMENT RATES 

200,250,300,350,400,450,500,600,700, 

800,900,1050,1200,1350,1500,1700 

2. ªÉÃvÀ£À ºÀAvÀUÀ¼À°è §rÛ zÀgÀUÀ¼À §zÀ¯ÁªÀuÉ 

PAY STAGES OF  INCREMENT RATES 

9600,12000,13000,14200,15600,17200,19000 

45300,52500,60600,69600,79800     

3. PÀ¤µÀ× ºÁUÀÆ UÀjµÀ× ªÉÃvÀ£ÀzÀ C£ÀÄ¥ÁvÀ 1:8.31 

Ratio of the Minimum and maximum pay  1: 8.31 

 

1. 9600-200-12000-250-13000-300-14200-350- 

14550 

2. 10400-200-12000-250-13000-300-14200-350-

15600-400-16400 

3. 11000-200-12000-250-13000-300- 

14200-350-15600-400-17200-450-19000 

4. 11600-200-12000-250-13000-300-14200-350-

15600-400-17200-450-19000-500-21000 

5. 12500-250-13000-300-14200-350-15600-400-

17200-450-19000-500-21000-600-24000 

6. 13600-300-14200-350-15600-400-17200-450-

19000-500-21000-600-24600-700-26000 

7. 14550-350-15600-400-17200-450-19000-500-

21000-600-24600-700-26700 

8. 16000-400-17200-450-19000-500-21000-600-

24600-700-28800-800-29600 

9. 17650-450-19000-500-21000-600-24600-700-

28800-800-32000 

10. 19000-500-21000-600-24600-700-28800-800-

3360-900—34500 

11. 20000-500-21000-600-24600-700-28800-800-

33600-900-36300 

12. 21600-600-24600-700-28800-800-33600-900-

39000-1050-40050 

13. 22800-600-24600-700-28800-800-33600-900-

39000-1050-43200 

14. 24000-600-24600-700-28800-800-33600-900-

39000-1050-45300 

15. 26000-700-28800-800-33600-900-39000-1050-

45300-1200-47700 

16. 28100-700-28800-800-33600-900-39000-1050-

45300-1200-50100 

17. 30400-800-33600-900-39000-1050-45300-1200-

51300 

 

 

21 

 

22 

25 

 

 

26 

 

27 

 

26 

 

24 

 

24 

 

23 

 

23 

 

23 

 

24 

 

25 

 

25 

 

24 

 

23 

 

21 
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18. 32800-800-33600-900-39000-1050-45300-1200-

52500 

19. 36300-900-39000-1050-45300-1200-52500-1350-

53850 

 

20. 38100-900-39000-1050-45300-1200-52500-1350-

55200 

21. 40050-1050-45300-1200-52500-1350-56550 

22. 44250-1050-45300-1200-52500-1350-60600 

23. 48900-1200-52500-1350-60600-1500-63600 

24. 52500-1350-60600-1500-69600-1700-73000 

25. 56550-1350-60600-1500-69600-1700-79800 

 

 

 

19 

 

16 

 

 

15 

14 

13 

11 

14 

15 
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¥Àæ±ÁßªÀ½  ©-J¹J¸ï/¦J¸ï/J¸ï 

Questionnaire  B- ACS/PS/S 
 
 

6£ÉÃ PÀ£ÁðlPÀ gÁdå ªÉÃvÀ£À DAiÉÆÃUÀ 

6th  STATE PAY COMMISSION OF KARNATAKA 

 

 
¸ÀPÁðgÀzÀ C¥ÀgÀ ªÀÄÄRå PÁAiÀÄðzÀ²ðUÀ¼ÀÄ/¥ÀæzsÁ£À PÁAiÀÄðzÀ²ðUÀ¼ÀÄ/ PÁAiÀÄðzÀ²ðUÀ½UÉ ¸ÀA§A¢ü¹zÀ ¥Àæ±ÁßªÀ½ 

Questionnaire for Additional Chief Secretaries/ Principal Secretaries/ Secretaries to Govt. 
 

¥Àæ±ÁßªÀ½UÉ GvÀÛj¸ÀÄªÀ ¥Áæ¢üPÁgÀzÀ «ªÀgÀUÀ¼ÀÄ : 

Details of the Authority replying to the questionnaire: 
 
 

C) ºÉ¸ÀgÀÄ ªÀÄvÀÄÛ ¥ÀzÀ£ÁªÀÄ:  

       Name and Designation;  
 

D) E¯ÁSÉAiÀÄ ºȨ́ ÀgÀÄ:  

       Name   of the Department;  

E) F E¯ÁSÉAiÀÄ°è ¸À°è¹zÀ ¸ÉÃªÉAiÀÄ CªÀ¢ü; 

       Period of Service in the Department;  

F) PÀ¼ÉzÀ 5 ªÀµÀðUÀ¼À°è ¸ÉÃªÉ ¸À°è¹zÀ E¯ÁSÉUÀ¼À CxÀªÁ ºÀÄzÉÝUÀ¼À «ªÀgÀ  

        Details of Departments/ Posts held during the last 5 years  
 

1. ¤ªÀÄä C©ü¥ÁæAiÀÄzÀ ¥ÀæPÁgÀ ªÉÃvÀ£À ¸ÀégÀÆ¥ÀªÀ£ÀÄß ¤zsÀðj¸À®Ä PÉ¼ÀPÀAqÀ CA±ÀUÀ¼À®èzÉ ¨ÉÃgÉ AiÀiÁªÀÅzÁzÀgÀÆ 
CA±ÀUÀ¼À£ÀÄß ¥ÀjUÀtÂ¸À¨ÉÃPÉ? 

In your view what factors should be considered in addition to the following while 
determining the pay structure?  

 
C) ºÀÄzÉÝUÉ CUÀvÀå«gÀÄªÀ «zÁåºÀðvÉ ªÀÄvÀÄÛ ¥Áæ«ÃtåvÉ; 

 Qualification and experience required for the post; 
 
D) PÉÃAzÀæ À̧PÁðgÀ ªÀÄvÀÄÛ EvÀgÀ gÁdå À̧PÁðgÀUÀ¼À ¹§âA¢UÀ¼ÀÄ ¥Àæ¸ÀÄÛvÀ ¥ÀqÉAiÀÄÄwÛgÀÄªÀ ¸ÀA§¼ÀzÀ 

£ÁåAiÀÄAiÀÄÄvÀ ºÉÆÃ°PÉ; 

       Fair comparison with the current remuneration of staff employed in    
Government of India and other State Governments;     

 
E) ¸ÀPÁðgÀzÀ DyðPÀ ¸ÁªÀÄxÀåð; 

       Financial capacity of the Government; 
 

F) ¸ÀPÁðj £ËPÀgÀgÀ PËlÄA©PÀ CªÀ±ÀåPÀvÉUÀ¼ÀÄ. 

   Family needs of the employees. 
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2. gÁdåzÀ DyðPÀ ¥Àj¹ÜwAiÀÄ£ÀÄß ºÁUÀÆ gÁdåzÀ ¸ÀPÁðj £ËPÀgÀgÀ PÁAiÀÄð ¤ªÀðºÀuÁ ¥Àj¹ÜwAiÀÄ£ÀÄß 
UÀªÀÄ£ÀzÀ°èj¹ gÁdå ¸ÀPÁðj £ËPÀgÀgÀ ªÉÃvÀ£À ±ÉæÃtÂUÀ¼ÀÄ PÉÃAzÀæzÀ ªÉÃvÀ£À ±ÉæÃtÂUÀ½UÉ ¸ÀªÀÄ£ÁV 
EgÀvÀPÀÌzÉÝAzÀÄ ¤ÃªÀÅ ¨sÁ«¸ÀÄ«gÁ?   

        Considering the financial position of the State Government and the working 
conditions of State Government employees, do you feel that the pay scales of the 
State Government employees should be on par with central pay scales?  

 
3. gÁdå ¸ÀPÁðgÀªÀÅ C¼ÀªÀr¹PÉÆArgÀÄªÀ FV£À vÀÄnÖ¨sÀvÉå ¸ÀÆvÀæªÀÅ fÃªÀ£À ¤ªÀðºÀuÉ ªÉZÀÑzÀ KjPÉAiÀÄ£ÀÄß 

¸ÀÆPÀÛªÁV ¸ÀjzÀÆV¸ÀÄvÀÛzÉAzÀÄ vÁªÀÅ ¨sÁ«¸ÀÄ«gÁ?  E®è¢zÀÝ°è, fÃªÀ£À ¤ªÀðºÀuÁ ªÉZÀÑzÀ 
KjPÉAiÀÄ£ÀÄß ºÉÃUÉ ¸ÀªÀÄAd¸ÀªÁV ¸ÀjzÀÆV¸À§ºÀÄzÀÄ.  ¤ªÀÄä  CªÀÄÆ®åªÁzÀ C©ü¥ÁæAiÀÄ ¤Ãrj. 

        Do you feel that the existing DA formula adopted by the State government is 
adequate to compensate for price rise and cost of living?  If not, can the increased 
cost of living be adequately compensated? Please offer your valuable suggestions. 

 
4. ¤ªÀÄä C¢üÃ£ÀPÉÌ M¼À¥ÀqÀÄªÀ E¯ÁSÉUÀ¼À°è£À ««zsÀ ªÀUÀðUÀ¼À ºÀÄzÉÝUÀ½UÉ ºÁ° EgÀÄªÀ ªÉÃvÀ£À ±ÉæÃtÂAiÀÄÄ 

¸ÀªÀÄAd¸À ªÀÄvÀÄÛ AiÀÄÄPÀÛªÁzÀÄzÉAzÀÄ vÁªÀÅ ¨sÁ«¸ÀÄ«gÁ?  E®è¢zÀÝ°è, AiÀiÁªÀ ªÀUÀðzÀ ºÀÄzÉÝUÀ¼À ªÉÃvÀ£À 
±ÉæÃtÂAiÀÄ£ÀÄß ¥ÀjµÀÌj¸ÀÄªÀ CªÀ±ÀåPÀvÉ EzÉ JA§ PÀÄjvÀÄ ¸ÀàµÀÖ ¸ÀªÀÄxÀð£ÉAiÉÆA¢UÉ «ªÀgÀ ¤Ãrj. 

        Do you feel that existing pay scales assigned to different categories of posts in your 
Department are reasonable and appropriate?  If not, categories of posts for which 
pay scales need to be revised?  Please give details with justification for the same. 

 
5. ¤ªÀÄä E¯ÁSÉAiÀÄ°ègÀÄªÀ ««zsÀ ªÀUÀðzÀ ºÀÄzÉÝUÀ¼À£ÀÄß «°Ã£ÀUÉÆ½¸ÀÄªÀ CªÀ±ÀåPÀvÉ¬ÄzÉ JAzÀÄ vÁªÀÅ 

¨sÁ«¸ÀÄ«gÁ? ºÁVzÀÝ°è, ºÀÄzÉÝUÀ¼À ªÀÄvÀÄÛ CªÀÅUÀ¼À PÁAiÀÄð¸ÀégÀÆ¥ÀzÀ «ªÀgÀUÀ¼ÉÆA¢UÉ ¤ªÀÄä 
C©ü¥ÁæAiÀÄªÀ£ÀÄß ¤ÃqÀÄªÀÅzÀÄ. 

       Do you feel that there is need for merging different categories of posts in your 
Department? If so please offer your views with details of posts and nature of their 
functions. 

 
6. ¤ªÀÄä E¯ÁSÉAiÀÄ°è£À C¢üPÁjUÀ¼ÀÄ ªÀÄvÀÄÛ ¹§âA¢UÉ CªÀgÀ PÁAiÀÄðPÀëªÀÄvÉAiÀÄ£ÀÄß ºÉaŅ̃ À®Ä AiÀiÁªÀ 

«±ÉÃµÀ vÀgÀ¨ÉÃw PÁAiÀÄðPÀæªÀÄUÀ¼À£ÀÄß MzÀV¸À®Ä vÁªÀÅ ¸À®ºÉ ¤ÃqÀÄwÛÃj? 

 What special training programmes do you suggest for capacity building  of officers   
            and staff in your Department? 

 
C) PÁAiÀÄð¤ªÁðºÀPÀ ¹§âA¢ 

      Operational staff 
 

§) ¸ÀºÁAiÀÄPÀ ¹§âA¢ 

      Supporting staff 
 

PÀ) C¢üPÁjUÀ¼ÀÄ 

     Officers 
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7. ¤ªÀÄä E¯ÁSÉAiÀÄÄ §¼À¹PÉÆ¼ÀÄîwÛgÀÄªÀ vÀgÀ¨ÉÃw ¸Ë®¨sÀåUÀ¼ÀÄ AiÀiÁªÀÅªÀÅ? E¯ÁSÉAiÀÄ ±ÉÃRqÀ JµÀÄÖ £ËPÀgÀgÀÄ 

ªÀµÀðzÀ°è PÀ¤µÀ× MAzÀÄªÁgÀzÀ CªÀ¢üAiÀÄ vÀgÀ¨ÉÃwAiÀÄ£ÀÄß ¥ÀqÉAiÀÄÄwÛzÁÝgÉ? ¤ªÀÄä E¯ÁSÉAiÀÄ°è£À ¹§âA¢UÀ¼À 
vÀgÀ¨ÉÃwUÉ ºÁ° EgÀÄªÀ ªÀåªÀ¸ÉÜAiÀÄÄ ¸ÀªÀÄ¥ÀðPÀªÉAzÀÄ vÁªÀÅ ¥ÀjUÀtÂ¸ÀÄ«gÁ? §zÀ¯ÁªÀuÉAiÀÄ CªÀ±ÀåPÀvÉ 
K£ÁzÀgÀÆ EzÉAiÉÄ? 

    What are the training facilities used by your Department? What percentage of 
employees undergone training, of at least one week duration in a year? Do you feel that 
the existing arrangement for training employees of your Department is adequate?  Are 
there any changes required?  

 
8. FVgÀÄªÀ gÁdå ªÀÄvÀÄÛ f¯ÁèªÀÄlÖzÀ vÀgÀ¨ÉÃw PÉÃAzÀæUÀ¼À §zÀ¯ÁV ¤ªÀÄä E¯ÁSÉUÀ½UÉ ¸ÀA§A¢ü¹zÀAvÉ 

¥ÀævÉåÃPÀ vÀgÀ¨ÉÃw ¸ÀA¸ÉÜ EgÀ¨ÉÃPÉAzÀÄ vÁªÀÅ ¨sÁ«¸ÀÄ«gÁ? 

 Do you consider that there is a need for separate Training Institute for your Department 
instead of the existing State and District level training institutions? 

  
9.   «ÄvÀªÀåAiÀÄzÀ ºÁUÀÆ ºÉaÑ£À PÁAiÀÄðPÀëªÀÄvÉ ¸Á¢ü¸ÀÄªÀ zÀÈ¶Ö¬ÄAzÀ ¸ÀPÁðgÀzÀ°è£À MAzÀPÉÆÌAzÀÄ ¸ÀA§A¢üvÀ 

E¯ÁSÉUÀ¼À£ÀÄß «°Ã£ÀUÉÆ½¸ÀÄªÀ «ZÁgÀPÉÌ ¤ªÀÄä ¨ÉA§®«zÉAiÉÄÃ? ºÁVzÀÝ°è, AiÀiÁªÀ E¯ÁSÉUÀ¼À §UÉÎ 
EAvÀºÀ PÀæªÀÄªÀ£ÀÄß PÉÊUÉÆ¼Àî§ºÀÄzÀÄ JA§ PÀÄjvÀÄ ¤ªÀÄä ¸À®ºÉ ¤Ãrj. 

       Do you support the idea of merger of related Departments in the Government for 
effecting economy and higher efficiency? If so, in respect of which Departments can this 
be implemented?  Please offer your valuable suggestions. 

 
10. ¤¢ðµÀÖªÁV, AiÀiÁªÀ PÀææªÀÄUÀ¼À£ÀÄß F PÉ¼ÀPÀAqÀªÀÅUÀ½UÉ ¸À®ºÉ ªÀiÁqÀÄwÛÃj: 

  In particular, what measures do you suggest for: 
 

C) ¹§âA¢AiÀÄ ¥ÀjuÁªÀÄPÁj ºÀAaPÉ; 

      More productive deployment of staff; 

§) PÁUÀzÀ §¼ÀPÉAiÀÄ°è E½PÉ ªÀÄvÀÄÛ ¥ÀzÀÞwUÀ¼À ¸ÀgÀ½ÃPÀgÀt; 

      Reduction of paper work and rationalisation of procedures; 

PÀ) ªÉZÀÑzÀ°è «ÄvÀªÀåAiÀÄ. 

     Economy in expenditure.  

11. ¸ÀÆPÀÛ vÀgÀ̈ ÉÃw ªÀÄÆ®PÀ ¤ªÀÄä CxÀªÁ EvÀgÉ E¯ÁSÉAiÀÄ ¸ÀºÁAiÀÄPÀ ªÀUÀðUÀ¼À ¹§âA¢AiÀÄ£ÀÄß E¯ÁSÉAiÀÄ 
ªÀÄÄRå ZÀlÄªÀnPÉUÀ¼À PÁAiÀÄð¤ªÁðºÀPÀ ºÀÄzÉÝUÀ½UÉ ªÀUÁð¬Ä¸À®Ä ¸ÁzsÀåvÉ EzÀAiÉÄÃ? zÀAiÀÄ«lÄÖ 
«ªÀgÀUÀ¼À£ÀÄß ¤Ãrj. 

      Is it possible to shift the administrative staff of your Department or any other 
Department to executive posts performing core activities of the Department by 
suitably training them? Please give details. 

 
12. E¯ÁSÉUÀ¼À PÁAiÀÄð¤ªÁðºÀPÀ ¹§âA¢AiÀÄÄ ¸ÀÆPÀÛ vÀgÀ¨ÉÃw ªÀÄÆ®PÀ ¸ÀºÁAiÀÄPÀ ªÀUÀðUÀ¼À ¹§âA¢AiÀÄ 

PÁAiÀÄðªÀ£ÀÄß M¼ÀUÉÆAqÀAvÉ PÁAiÀÄð¤ªÀð»¸ÀÄªÀ ¸ÁzsÀåvÉAiÀÄ£ÀÄß  ¸ÀÆa¸ÀÄ«gÁ? 

       Do you suggest that executive staff of the Departments could be trained to handle 
administrative work also by suitable training? 
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13. ¤ªÀÄä zÀÈ¶ÖAiÀÄ°è E¯ÁSÉAiÀÄ°è£À PÁAiÀÄðPÀëªÀÄvÉ ªÀÄvÀÄÛ AiÉÆÃd£ÉUÀ¼À C£ÀÄµÁ×£ÀUÀ½UÉ AiÀiÁªÀÅzÉÃ jÃwAiÀÄ 
¥ÀæwPÀÆ® ¥ÀjuÁªÀÄ ©ÃgÀzÀAvÉ ««zsÀ ºÀAvÀzÀ ºÀÄzÉÝUÀ¼À°è£À ºÁ° EgÀÄªÀ ¹§âA¢UÀ¼À ¸ÀASÉåAiÀÄ£ÀÄß 
PÀrvÀUÉÆ½¸À®Ä ¸ÁzsÀå«zÉAiÉÄÃ? 

        In your view, is there any possibility of reducing the existing staff strength at different 

levels without compromising efficiency in administration and progress in 

implementation of the programmes of the Department? 
 

14. ¤ªÀÄä E¯ÁSÉAiÀÄ AiÀiÁªÀ ZÀlÄªÀnPÉUÀ¼À£ÀÄß ¸ÉÃªÁ UÀÄwÛUÉ ªÀÄÄAvÁzÀ «zsÁ£ÀUÀ½AzÀ ¤ªÀð»¸À§ºÀÄzÀÄ. 
EzÀjAzÀ ¸Á¢ü¸À§ºÀÄzÁzÀ G½vÁAiÀÄzÀ CxÀªÁ EvÀgÀ C£ÀÄPÀÆ®UÀ¼À£ÀÄß «ªÀj¹. 

       Which activities of your Department can be performed through methods like service 
contract? Please give details of possible savings and advantages in this system.  

 

15. ¸ÀPÁðj PÀZÉÃjUÀ¼ÀÄ, ±ÉÊPÀëtÂPÀ ¸ÀA¸ÉÜUÀ¼ÀÄ ªÀÄvÀÄÛ EvÀgÉ ¸ÀA¸ÉÜUÀ¼À°è AiÀiÁªÀ «zsÀzÀ CgÉPÁ°PÀ ªÀÄvÀÄÛ 
¥ÀÆtðPÁ°PÀ PÉ®¸ÀUÀ¼À£ÀÄß ºÉZÀÄÑ ¥ÀjuÁªÀÄPÁjAiÀiÁV¸À®Ä CxÀªÁ «ÄvÀªÀåAiÀÄ ¸Á¢ü¸À®Ä ¨ÁºÀå 
ªÀÄÆ®UÀ½UÉ ¤ÃqÀ§ºÀÄzÀÄ? 

What kind of part time and full time work in Government offices,  Eduational 
Institutions and other Organisations can be outsourced for greater effectiveness or 
economy? 

16.  E¤ßvÀgÀ AiÀiÁªÀÅzÉÃ ¤¢ðµÀÖ «ÄvÀªÀåAiÀÄ ªÀiÁUÉÆÃð¥ÁAiÀÄªÀ£ÀÄß vÁªÀÅ ¸ÀÆa¸ÀÄ«gÁ? 

 Do you suggest any other specific economy measures? 

 

17. ¥ÉÆÃ°Ã¸ï E¯ÁSÉ ªÀÄvÀÄÛ ¸ÀaªÁ®AiÀÄ ¸ÉÃªÉUÀ¼ÀAvÀºÀ PÉ®ªÀÅ E¯ÁSÉUÀ¼À°è ¸ÉÃªÉAiÀÄ°ègÀÄªÀ £ËPÀgÀjUÉ 
£ÉÃgÀ £ÉÃªÀÄPÁw ªÀÄÄSÁAvÀgÀ ¸À¨ï E£ï¸ÉàPÀÖgï ªÀÄvÀÄÛ ±ÁSÁ¢üPÁjUÀ¼À ºÀÄzÉÝUÀ¼ÀAvÀºÀ ºÀÄzÉÝUÀ¼À£ÀÄß 
¨sÀwð ªÀiÁqÀÄªÀ CªÀPÁ±À«gÀÄvÀÛzÉ. ¤ªÀÄä E¯ÁSÉAiÀÄ°è ¸ÉÃªÉAiÀÄ°ègÀÄªÀ £ËPÀgÀgÀÄUÀ½UÉ G£ÀßvÀ 
ºÀÄzÉÝAiÀÄ£ÀÄß ºÉÆAzÀ®Ä £ÉÃgÀ £ÉÃªÀÄPÁwAiÀÄ ªÀÄÄSÁAvÀgÀ CªÀPÁ±ÀUÀ¼À£ÀÄß PÀ°à¸À®Ä EaÒ¸ÀÄwÛÃgÁ? 
ºÁVzÀÝ°è, AiÀiÁªÀ ªÀUÀðzÀ ºÀÄzÉÝUÀ½UÉ F jÃwAiÀÄ°è £ÉÃªÀÄPÁw ªÀiÁqÀ§ºÀÄzÀÄ ªÀÄvÀÄÛ AiÀiÁªÀ 
¥ÀjªÀiÁtzÀ°è? 

In certain Departments like Police and Secretariat Services there is provision for         
in-service recruitment for filling up of posts like Sub-Inspector and Section Officers.  
Do you think it is desirable to introduce in-service recruitment in your Department to 
provide opportunities of advancement to employees? If so, what are the categories 
of posts to which such recruitment can be provided and in what proportion? 
 

18. £ËPÀgÀgÀÄUÀ½UÉ vÀªÀÄä ¸ÉÃªÁªÀ¢üAiÀÄ°è CªÀgÀ ±ÉÊPÀëtÂPÀ «zÁåºÀðvÉ/vÁAwæPÀ PË±À®åUÀ¼À£ÀÄß 
GvÀÛªÀÄUÉÆ½¹PÉÆ¼Àî®Ä AiÀiÁªÀ jÃwAiÀÄ C£ÀÄPÀÆ® CxÀªÁ ¸ÀºÁAiÀÄªÀ£ÀÄß MzÀV¸À¨ÉÃPÀÄ? 

What facilities or support should be given to employees to improve their 
educational qualification / technical skill during their  service? 
 

19. CvÀÄåvÀÛªÀÄªÁV PÁAiÀÄð¤ªÀð»¹zÀ £ËPÀgÀ ªÀÄvÀÄÛ E¯ÁSÁ WÀlPÀUÀ¼À£ÀÄß UÀÄgÀÄw¸À®Ä ªÀÄvÀÄÛ  
§ºÀÄªÀiÁ¤¸À®Ä vÁªÀÅ AiÀiÁªÀ jÃwAiÀÄ ¥ÉÆæÃvÁìºÀPÀUÀ¼À£ÀÄß ¸À®ºÉ ªÀiÁqÀÄwÛÃj? 

What kind of incentives do you suggest to recognise and reward outstanding 
performance by individual employees and units of organisations? 

      
20. £ËPÀgÀgÀÄ vÀªÀÄää ¤ªÀÈwÛÛAiÀÄ £ÀAvÀgÀ gÀZÀ£ÁvÀäPÀ ºÁUÀÆ ZÀlÄªÀnPÉ¬ÄAzÀ PÀÆrzÀ fÃªÀ£ÀªÀ£ÀÄß £ÀqȨ́ À®Ä 

¸ÀºÁAiÀÄªÁUÀÄªÀAvÉ OzÉÆåÃVPÀ CxÀªÁ EvÀgÀ PË±À®åUÀ¼À£ÀÄß ºÉÆAzÀ®Ä vÁªÀÅ AiÀiÁªÀ PàæªÀÄUÀ¼À£ÀÄß 

¸À®ºÉ ªÀiÁqÀÄwÛÃj?  

What measures do you suggest to help employees to acquire professinal or other 

skills to enable them to lead productive and active life after retirement? 
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21. ¦AZÀtÂ/ ¤ªÀÈwÛ G¥ÀzÁ£À/ PÀÄlÄA§ «±ÁæAw ªÉÃvÀ£À/ ¦AZÀtÂAiÀÄ ¥ÀjªÀvÀð£ÉUÀ¼À£ÀÄß ¤zsÀðj¸À®Ä 
ZÁ°ÛAiÀÄ°ègÀÄªÀ ¸ÀÆvÀæªÀÅ AiÀÄÄPÀÛ ºÁUÀÆ À̧ªÀÄ¥ÀðPÀªÉAzÀÄ vÁªÀÅ s̈Á«¸ÀÄwÛÃgÁ? E®è¢zÀÝ°è, AiÀiÁªÀÅzÉÃ 
§zÀ¯ÁªÀuÉ/ªÀiÁ¥ÁðqÀÄUÀ¼ÀÄ CUÀvÀå«zÀÝ°è D §UÉÎ  ¤ªÀÄä  ¸À®ºÉ ¤Ãrj. 

        Do you feel that the existing formulae now adopted for determining pension/gratuity/ 
family pension/ commutation of pension are reasonable and appropriate?  If not 
please offer your suggestions regarding modifications, if any required.  

 

22. ºÉÆ¸À ¦AZÀtÂ AiÉÆÃd£ÉAiÀÄ C£ÀÄµÁ×£ÀzÀ ¥ÀjuÁªÀÄzÀ §UÉÎ ¤ªÀÄä  C©ü¥ÁæAiÀÄªÉÃ£ÀÄ? 

       What is your opinion on the effect of implementation of New Pension                         
Scheme (NPS)?  

 
23. ¤ªÀÄä E¯ÁSÉAiÀÄ PÁAiÀÄð ZÀlÄªÀnPÉUÀ¼ÀÄ ºÁUÀÆ ªÀÈAzÀ §®UÀ½UÉ ¸ÀA§A¢ü¹zÀAvÉ DqÀ½vÀ ¸ÀÄzsÁgÀuÁ 

DAiÉÆÃUÀªÀÅ ªÀiÁrgÀÄªÀ ²¥sÁgÀ¸ÀÄìUÀ¼ÉÃ£ÀÄ?  F ²¥sÁgÀ¸ÀÄìUÀ¼À£ÀÄß CAVÃPÀj¹, eÁjUÉÆ½¸À¯ÁVzÉAiÉÄÃ? 
F PÀÄjvÀÄ zÀAiÀÄ«lÄÖ «ªÀgÀUÀ¼À£ÀÄß ¤ÃqÀÄªÀÅzÀÄ.  

       What are the recommendations made by the Administrative Reforms Commission 
with regard to functioning and cadre strength of your Department? Whether these 
recommendations have been accepted and implemented? Please give details  

 
24. ªÉÃvÀ£À ¥ÀjµÀÌgÀuÉ¬ÄAzÀ GAmÁUÀÄªÀ ºÉZÀÄÑªÀj ªÉZÀÑªÀ£ÀÄß ¸ÀjzÀÆV¸À®Ä AiÀiÁªÀ ¨Á§ÄUÀ¼À°è ªÉZÀÑªÀ£ÀÄß 

PÀrvÀUÉÆ½¸À®Ä CªÀPÁ±À«zÉAiÉÄAzÀÄ ¨sÁ«¸ÀÄwÛÃgÁ?  

        Do you feel that there is possibility of effecting savings in expenditure in any item to 

meet the additional expenditure arising out of salary revision of the employees? 

 
25. DAiÉÆÃUÀPÉÌ ªÀ»¸À¯ÁVgÀÄªÀ ¥Àj²Ã®£ÁA±ÀUÀ½UÉ ¸ÀA§A¢ü¹zÀAvÉ EvÀgÀ AiÀiÁªÀÅzÁzÀgÀÆ CA±ÀUÀ¼À 

PÀÄjvÀÄ ¤ªÀÄä  ¸À®ºÉUÀ½zÀÝ°è, zÀAiÀÄ«lÄÖ À̧Æa¹j. 

        Do you have any suggestions on any other matter covered by the terms of reference 

of the Commission? Your valuable suggestions are welcome. 

¸À»  

Signature  
 

¢£ÁAPÀ 

Date 
 

ºÉ¸ÀgÀÄ ªÀÄvÀÄÛ ¥ÀzÀ£ÁªÀÄ  

 Name and Designation  
 

«¼Á¸À  

Address  
 

 

 

E-ªÉÄÃ¯ï Lr 

E-mail ID  
 

zÀÆgÀªÁtÂ (¹ÜgÀ/ªÉÆ¨ÉÊ¯ï) 

Telephone Number (Landline/Mobile) 
 

 

 

 



1 
 

 

¥Àæ±ÁßªÀ½  ¹-ºÉZïNr 

Questionnaire   C-HOD 
 

6£ÉÃ PÀ£ÁðlPÀ gÁdå ªÉÃvÀ£À DAiÉÆÃUÀ 

6th  STATE PAY COMMISSION OF KARNATAKA 

 

E¯ÁSÁ ªÀÄÄRå¸ÀÜjUÉ ¸ÀA§A¢ü¹zÀ ¥Àæ±ÁßªÀ½ 
Questionnaire for Heads of Departments 

 

¥Àæ±ÁßªÀ½UÉ GvÀÛj¸ÀÄªÀ ¥Áæ¢üPÁgÀzÀ «ªÀgÀUÀ¼ÀÄ: 

Particulars of the authority replying to the Questionnaire: 
 

C) ºÉ¸ÀgÀÄ ªÀÄvÀÄÛ ¥ÀzÀ£ÁªÀÄ:  

       Name and Designation: 
 
D) E¯ÁSÉAiÀÄ ºÉ¸ÀgÀÄ:  

        Name of the Department:  
 
E) F E¯ÁSÉAiÀÄ°è ¸À°è¹zÀ ¸ÉÃªÉAiÀÄ CªÀ¢ü: 

         Years of service in the present Department: 
 
F) PÀ¼ÉzÀ 5 ªÀµÀðUÀ¼À°è ¸ÉÃªÉ ¸À°è¹zÀ E¯ÁSÉUÀ¼À CxÀªÁ ºÀÄzÉÝUÀ¼À «ªÀgÀ 

    Departments served and posts held over the last 5 years: 
             
 

¸ÁªÀiÁ£Àå 

General 
 

1. ¤ªÀÄä E¯ÁSÉUÉ ¸ÀA§A¢ü¹zÀ ¹§âA¢AiÀÄ «ªÀgÀUÀ¼À£ÀÄß ®UÀwÛ¹gÀÄªÀ C£ÀÄ§AzsÀzÀ°è  

MzÀV¸ÀÄªÀÅzÀÄ. 

Please furnish particulars of employees of your Department in the 

enclosed  format. 

C) ¢£ÁAPÀ: 1.4.2017gÀ°è EzÀÝAvÉ ªÉÃvÀ£À ±ÉæÃtÂAiÀÄ ¸ÀªÉÄÃvÀ ºÀÄzÉÝUÀ¼À  
«ªÀgÀUÀ¼ÀÄ, PÀ¼ÉzÀ 5 ªÀµÀðUÀ¼À°è ªÀÄAdÆgÁVgÀÄªÀ ºÀÄzÉÝUÀ¼ÀÄ, SÁ° EgÀÄªÀ 
ºÀÄzÉÝUÀ¼ÀÄ EvÁå¢UÀ¼À f¯ÁèªÁgÀÄ ªÀÄvÀÄÛ ªÀÈAzÁªÁgÀÄ «ªÀgÀUÀ¼À£ÀÄß 
C£ÀÄ§AzsÀ-1(J) gÀ°è ¤ÃqÀÄªÀÅzÀÄ. 

Details of posts along with pay scales as on 01-04-2017, posts 

sanctioned in the last 5 years, vacant posts etc., district-wise and 

cadre-wise be furnished in Annexure-I(A). 
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D) ¹§âA¢AiÀÄ ¸ÀASÉå ºÉZÀÑ¼ÀªÁVzÀÝ°è, ¤ªÀÄä E¯ÁSÉUÉ ªÀ»¸À¯ÁzÀ ºÉÆ¸À 
PÀvÀðªÀå ªÀÄvÀÄÛ dªÁ¨ÁÝjUÀ¼À «ªÀgÀUÀ¼ÀÄ ªÀÄvÀÄÛ CzÀjAzÁV GAmÁzÀ 
ºÉZÀÄÑªÀj ¹§âA¢UÀ¼À §UÉÎ «ªÀgÀUÀ¼À£ÀÄß C£ÀÄ§AzsÀ-1(©)gÀ°è MzÀV¸ÀÄªÀÅzÀÄ. 

If the number of employees have increased, the details of 
new/additional functions assigned to your Department and details of  
additional posts created for the purpose may be furnished in  Annexure-
I(B). 

 

2. ¤ªÀÄä E¯ÁSÉAiÀÄ°ègÀÄªÀ ««zsÀ ªÀÈAzÀUÀ¼À°è£À ºÀÄzÉÝUÀ½UÉ ¤UÀ¢ ¥Àr¸À¯ÁzÀ 

«zÁåºÀðvÉ, £ÉÃªÀÄPÁw «zsÁ£À, PÁAiÀÄð¸ÀégÀÆ¥À EvÁå¢ «ªÀgÀUÀ¼À£ÀÄß C£ÀÄ§AzsÀ-IIgÀ°è 
MzÀV¸ÀÄªÀÅzÀÄ. E¯ÁSÉUÉ ¸ÀA§A¢ü¹zÀ ªÀÈAzÀ ªÀÄvÀÄÛ £ÉÃªÀÄPÁw ¤AiÀÄªÀÄUÀ¼À 
¥ÀæwAiÉÆAzÀ£ÀÄß MzÀV¸ÀÄªÀÅzÀÄ. 
  

Please furnish details of staff deployed, details of educational qualifications,  

method of recruitment and nature of work etc.,  fixed for various cadres of  posts 

in your Department in Annexure-II. Please furnish a copy of the Department`s 

Cadre and Recruitment Rules. 

 
3. ««zsÀ ºÀÄzÉÝUÀ¼À ºÀAvÀUÀ¼À£ÀÄß vÉÆÃj¸ÀÄªÀ ¤ªÀÄä E¯ÁSÉAiÀÄ ¸ÀA¸ÁÜ £ÀPÉëAiÀÄ£ÀÄß      

®UÀwÛ¸ÀÄªÀÅzÀÄ. 
 

Enclose the Organogram of your Department that shows  the relative positions of 

various posts. 

 
4. ¤ªÀÄä E¯ÁSÉAiÀÄ ºÁUÀÆ E¤ßvÀgÉ AiÀiÁªÀÅzÉÃ E¯ÁSÉAiÀÄ PÁAiÀÄð ZÀlÄªÀnPÉUÀ¼ÀÄ  

ªÉÄÃ®Ä ªÁå¥À£ÀªÁVgÀÄªÀÅzÀÄ (overlap) vÀªÀÄä UÀªÀÄ£ÀPÉÌ §A¢zÉAiÉÄÃ?  ºÁVzÀÝ°è, 
EAvÀºÀ ªÉÄÃ®Ä ªÁå¥À£ÀªÀÅ JµÀÖgÀ ªÀÄnÖUÉ C¤ªÁgÀå ªÀÄvÀÄÛ EAvÀºÀ PÁAiÀÄð 
ZÀlÄªÀnPÉUÀ¼À£ÀÄß CxÀªÁ AiÉÆÃd£ÉUÀ¼À£ÀÄß MUÀÆÎr¹, JµÀÖgÀ ªÀÄnÖUÉ EzÀ£ÀÄß 
¤ªÁj¸À§ºÀÄzÀÄ? 
  

Have you noticed any overlap of the functions of your Department with any  

functions of other Departments ? If so, how much of such overlap is inevitable 

and can the functions be combined to minimise such overlap?  

 
5. ¤ªÀÄä E¯ÁSÉAiÀÄ°è£À ¹§âA¢UÀ¼ÀÄ EvÀgÀ E¯ÁSÉUÀ¼À°è ¤AiÉÆÃd£É ªÉÄÃgÉUÉ PÉ®¸À 

ªÀiÁqÀÄwÛzÀÝgÉ CAvÀºÀ ¹§âA¢UÀ¼À ¥ÀæªÀUÀðªÁgÀÄ ¸ÀASÉå JµÀÄÖ?  
 

Group-wise number of staff  of your Department working on deputation in  other 

Departments. 
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ªÉÃvÀ£À ±ÉæÃtÂUÀ¼ÀÄ 

Pay Scales 
 

6. ¤ªÀÄä E¯ÁSÉAiÀÄ°è ºÁ° EgÀÄªÀ ««zsÀ ºÀÄzÉÝUÀ½UÉ ªÀÄAdÆgÁVgÀÄªÀ ªÉÃvÀ£À 
±ÉæÃtÂUÀ¼ÀÄ («±ÉÃµÀ ¨sÀvÉåAiÀÄÆ ¸ÉÃj) ¸ÀªÀÄAd¸ÀªÁVzÉAiÉÄAzÀÄ ¨sÁ«¸ÀÄ«gÁ?     
ºÁV®è¢zÀÝ°è, AiÀiÁªÀ ºÀÄzÉÝUÀ½UÉ/AiÀiÁªÀ ªÀÈAzÀzÀ ªÉÃvÀ£À ±ÉæÃtÂUÀ¼À ¥ÀÄ£À«ðªÀÄ±Éð 
CUÀvÀå«zÉ?  AiÀiÁªÀ CA±ÀUÀ¼À ªÉÄÃ¯É F ªÀÈAzÀUÀ¼À ºÀÄzÉÝUÀ½UÉ ªÉÃvÀ£À ±ÉæÃtÂAiÀÄ£ÀÄß 
¥ÀÄ£À«ðªÀÄ±Éð ªÀiÁqÀ¨ÉÃPÀÄ? CAvÀºÀ ¥ÀÄ£À«ðªÀÄ±ÉðUÀ½UÉ DzsÁgÀUÀ¼À£ÀÄß w½¹. 

 

Do you feel that pay scales (including special allowances) assigned to different 

categories of posts in your Department are reasonable? If not, which are the  

posts for which pay scales need to be revised? Please indicate the basis for such 

revision . 
 

7. ¤ªÀÄä E¯ÁSÉAiÀÄ AiÀiÁªÀÅzÉÃ ªÀUÀðzÀ ºÀÄzÉÝUÀ¼À£ÀÄß ¨sÀwð ªÀiÁqÀÄªÁUÀ CºÀð 
C¨sÀåyðUÀ¼À PÉÆgÀvÉ¬ÄAzÀ ¤¢ðµÀÖªÁzÀ vÉÆAzÀgÉ C£ÀÄ¨sÀ«¹gÀÄ«gÁ? ºÁVzÀÝ°è, 
zÀAiÀÄ«lÄÖ EAvÀºÀ ªÀÈAzÀUÀ¼À£ÀÄß £ÀªÀÄÆ¢¹ ªÀÄvÀÄÛ ªÀÄAdÆgÁVgÀÄªÀ ºÀÄzÉÝUÀ¼À 
«ªÀgÀUÀ¼ÉÆA¢UÉ PÀ¼ÉzÀ ªÀÄÆgÀÄ ªÀµÀðUÀ½AzÀ ¨sÀwðAiÀiÁUÀzÉÃ SÁ° EgÀÄªÀ ºÀÄzÉÝUÀ¼À 
ªÀiÁ»wAiÉÆA¢UÉ w½¹. 

 

Have you come across any specific instances of paucity of eligible candidates for 

filling up any class of posts in your Department? If so, please mention such 

cadres with details of sanctioned posts remaining vacant for the last three years. 

 
8. DqÀ½vÀ ¸ÀÄzsÁgÀuÁ DAiÉÆÃUÀªÀÅ ¤ªÀÄä E¯ÁSÉUÉ ¸ÀA§A¢ü¹zÀ PÁAiÀÄð«zsÁ£ÀzÀ §UÉÎ, 

ºÀÄzÉÝUÀ¼À ¸ÀASÉåAiÀÄ §UÉÎ ºÁUÀÆ E¤ßvÀgÀ CA±ÀUÀ¼À §UÉÎ AiÀiÁªÀÅzÁzÀgÀÆ ²¥sÁgÀ¸ÀÄì 
ªÀiÁrzÉAiÉÄÃ? ºÁVzÀÝ°è, CAvÀºÀ ²¥sÁgÀ¸ÀÄìUÀ¼À£ÀÄß CAVÃPÀj¹, PÁAiÀÄðUÀvÀUÉÆ½¹zÀÝ°è 
¥ÀÆtð «ªÀgÀUÀ¼À£ÀÄß MzÀV¸ÀÄªÀÅzÀÄ. AiÀiÁªÀÅzÁzÀgÀÆ ²¥sÁgÀ¸ÀÄìUÀ¼À£ÀÄß 
PÁAiÀÄðUÀvÀUÉÆ½¹®è¢zÀÝ°è, PÁgÀtUÀ¼À£ÀÄß zÀAiÀÄ«lÄÖ £ÀªÀÄÆ¢¸ÀÄªÀÅzÀÄ. 
 

Has the Administrative Reforms Commission made any recommendations 

relating to the functions, number of posts, and any other aspect of your 

Department? If so, provide details of such recommendations accepted and 

implemented. Please mention reasons for not implementing any of the 

recommendations. 
 

9. «±ÉÃµÀ ªÉÃvÀ£À ¸Ë®¨sÀå ºÉÆA¢gÀÄªÀ ªÀÈAzÀªÁgÀÄ ºÀÄzÉÝUÀ¼À «ªÀgÀUÀ¼À£ÀÄß MzÀV¸ÀÄªÀÅzÀÄ. 

¤ªÀÄä E¯ÁSÉAiÀÄ AiÀiÁªÀÅzÁzÀgÀÆ ºÀÄzÉÝUÀ¼À «±ÉÃµÀ ªÉÃvÀ£ÀªÀ£ÀÄß ºÉaÑ¸À®Ä ¸À®ºÉ 
ªÀiÁqÀÄ«gÁ? ºÁVzÀÝ°è, CAvÀºÀ ¸À®ºÉUÀ½UÉ ¸ÀªÀÄxÀð¤ÃAiÀÄ PÁgÀtUÀ¼À£ÀÄß ¤ÃqÀÄªÀÅzÀÄ. 

Please furnish cadre wise details of posts having special pay in your 

Department. Do you suggest any increase in the special pay?  If so, please 

furnish justification. 
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     §rÛ CªÀPÁ±ÀUÀ¼ÀÄ 

Promotional Avenues 
 

10. ¤ªÀÄä E¯ÁSÉAiÀÄ°è ««zsÀ ªÀUÀðUÀ¼À ºÀÄzÉÝUÀ¼À°è, C¹ÛvÀézÀ°ègÀÄªÀ §rÛ           
CªÀPÁ±ÀUÀ¼À£ÀÄß MzÀV¸ÀÄªÀÅzÀgÀ eÉÆvÉUÉ PÉ¼ÀPÀAqÀ CA±ÀUÀ¼À §UÉÎAiÀÄÆ ªÀiÁ»w 
¤ÃqÀÄªÀÅzÀÄ: 

Please furnish details of  promotional avenues available for different categories 
of posts in your Department alongwith the following :  
 

C) CºÀðvÉAiÀÄÄ¼Àî £ËPÀgÀ¤UÉ MAzÀÄ ªÀÈAzÀ¢AzÀ ªÉÄÃ°£À ªÀÈAzÀPÉÌ §rÛ 

ºÉÆAzÀ®Ä ¸ÀgÁ¸Àj ¨ÉÃPÁUÀÄªÀ PÁ¯ÁªÀPÁ±À. 

  Average time required for an eligible employee to get promotion from a    

     cadre to a higher cadre. 
 

D) §rÛ ºÉÆAzÀ®Ä CªÀPÁ±ÀªÀÅ¼Àî ««zsÀ ªÀÈAzÀUÀ¼À zÁªÀiÁ±Á/¥ÀjªÀiÁt. 

                                The ratio of the posts available for promotion in different cadres.  

 

E) ¥Àæw ªÀÈAzÀzÀ°è £ÉÃgÀ £ÉÃªÀÄPÁw ªÀiÁqÀ®Ä AiÀiÁªÀ ¥ÀæªÀiÁtzÀ°è CªÀPÁ±À«zÉ? 

   The proportion of posts available for direct recruitment in different  

                              cadre. 
 
 

11. C) ªÉÄÃ¯É ¤ÃrgÀÄªÀ GvÀÛgÀzÀ ¥ÀæPÁgÀ §rÛ CªÀPÁ±ÀUÀ¼ÀÄ ¸ÁPÁzÀ¶ÖªÉ JAzÀÄ    
¥ÀjUÀtÂ¸ÀÄ«gÁ?  ºÁV®è¢zÀÝgÉ, §rÛ CªÀPÁ±ÀUÀ¼À£ÀÄß ºÉaÑ¸ÀÄªÀ PÀæªÀÄUÀ¼À£ÀÄß 
¸ÀÆa¸ÀÄªÀÅzÀÄ.  
 

 Based on the aforementioned, do you consider that the promotional avenues 

for employees are adequate?  If not, please suggest measures to expand 

promotional avenues. 

      D) 10 ªÀµÀðQÌAvÀ «ÄV¯ÁV §rÛ E®èzÉ EgÀÄªÀ £ËPÀgÀgÀÄ AiÀiÁªÀÅzÁzÀgÀÆ      
ªÀÈAzÀzÀ°è EgÀÄªÀgÉ? CAvÀºÀ ¹§âA¢AiÀÄ ¥ÀæªÀUÀðªÁgÀÄ ¸ÀASÉå JµÀÄÖ? ºÁVzÀÝ°è, 
ªÀÄÄA§rÛ zÉÆgÀPÀ¢gÀ®Ä PÁgÀtUÀ¼ÀÄ ºÁUÀÆ EzÀPÉÌ ¥ÀjºÁgÀ PÀæªÀÄUÀ¼À£ÀÄß 
¸ÀÆa¸ÀÄªÀÅzÀÄ. 

                Are there employees in any cadre who have not got promotion for more than 10 

years?  What is the category wise number of such employees? What are the 

reasons for stagnation? Please suggest solutions.  
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12.  ¥ÉÆ°Ã¸ï E¯ÁSÉ ªÀÄvÀÄÛ ¸ÀaªÁ®AiÀÄ ¸ÉÃªÉUÀ¼ÀAvÀºÀ PÉ®ªÀÅ E¯ÁSÉUÀ¼À°è ¸ÉÃªÉAiÀÄ°ègÀÄªÀ £ËPÀgÀjUÉ £ÉÃgÀ 

£ÉÃªÀÄPÁw ªÀÄÄSÁAvÀgÀ ¸À¨ï E£ï¸ÉàPÀÖgï ªÀÄvÀÄÛ ±ÁSÁ¢üPÁjUÀ¼À ºÀÄzÉÝUÀ¼ÀAvÀºÀ ºÀÄzÉÝUÀ¼À£ÀÄß ¨sÀwð 

ªÀiÁqÀÄªÀ CªÀPÁ±À«gÀÄvÀÛzÉ. ¤ªÀÄä E¯ÁSÉAiÀÄ°è ¸ÉÃªÉAiÀÄ°ègÀÄªÀ £ËPÀgÀgÀÄUÀ½UÉ G£ÀßvÀ ºÀÄzÉÝAiÀÄ£ÀÄß 

ºÉÆAzÀ®Ä £ÉÃgÀ £ÉÃªÀÄPÁwAiÀÄ ªÀÄÄSÁAvÀgÀ CªÀPÁ±ÀUÀ¼À£ÀÄß PÀ°à¸À®Ä EaÒ¸ÀÄwÛÃgÁ? ºÁVzÀÝ°è, AiÀiÁªÀ 

ªÀUÀðzÀ ºÀÄzÉÝUÀ½UÉ F jÃwAiÀÄ°è £ÉÃªÀÄPÁw ªÀiÁqÀ§ºÀÄzÀÄ ªÀÄvÀÄÛ AiÀiÁªÀ ¥ÀjªÀiÁtzÀ°è? 

In certain Departments like Police and Secretariat Services there is provision for         

in-service recruitment for filling up of posts like Sub-Inspector and Section Officers.  

Do you think it is desirable to introduce in-service recruitment in your Department 

to provide opportunities of advancement to employees? If so, what are the 

categories of posts to which such recruitment can be provided and in what 

proportion? 

13. £ËPÀgÀgÀÄUÀ½UÉ vÀªÀÄä ¸ÉÃªÁªÀ¢üAiÀÄ°è CªÀgÀ ±ÉÊPÀëtÂPÀ «zÁåºÀðvÉ/vÁAwæPÀ PË±À®åUÀ¼À£ÀÄß 

GvÀÛªÀÄUÉÆ½¹PÉÆ¼Àî®Ä AiÀiÁªÀ jÃwAiÀÄ C£ÀÄPÀÆ® CxÀªÁ ¸ÀºÁAiÀÄªÀ£ÀÄß MzÀV¸À¨ÉÃPÀÄ? 

What facilities or support should be given to employees to improve their 

educational qualification / technical skill during their  service? 

 
14. ¤ªÀÄäää E¯ÁSÉAiÀÄ°è£À C¢üPÁjUÀ¼ÀÄ ªÀÄvÀÄÛ ¹§âA¢UÉ CªÀgÀ PÁAiÀÄðPÀëªÀÄvÉAiÀÄ£ÀÄß ºÉaÑ¸À®Ä AiÀiÁªÀ 

«±ÉÃµÀ vÀgÀ¨ÉÃw PÁAiÀÄðPÀæªÀÄUÀ¼À£ÀÄß MzÀV¸À®Ä vÁªÀÅ ¸À®ºÉ ¤ÃqÀÄwÛÃj? 

 What special training programmes do you suggest for capacity building  of officers   
              and staff in your Department; 

 
C) PÁAiÀÄð¤ªÁðºÀPÀ ¹§âA¢ 

     Operational staff 
 

§) ¸ÀºÁAiÀÄPÀ ¹§âA¢ 

     Supporting staff 
 

PÀ) C¢üPÁjUÀ¼ÀÄ 

     Officers 
 

15. ¤ªÀÄä  E¯ÁSÉAiÀÄ ºÀÄzÉÝUÀ½UÉ ¸ÀA§A¢ü¹zÀ PÀÄ±À®vÉAiÀÄ£ÀÄß ºÉaÑ¹PÉÆ¼Àî®Ä PÁ®PÁ®PÉÌ ¹§âA¢UÉ  

vÀgÀ¨ÉÃw ¤ÃqÀÄªÀ AiÉÆÃd£ÉAiÀÄ£ÀÄß C¼ÀªÀr¸À¯ÁVzÉAiÉÄÃ? PÀ¼ÉzÀ ªÀÄÆgÀÄ ªÀµÀðUÀ¼À°è vÀgÀ¨ÉÃw 

¥ÀqÉ¢gÀÄªÀ ¹§âA¢AiÀÄ ªÀUÀðªÁgÀÄ ¸ÀASÉå, vÀgÀ¨ÉÃwUÉ ºÀAaPÉ ªÀiÁrzÀ ªÉÆvÀÛ  ªÀÄvÀÄÛ RZÀÄð ªÀiÁrzÀ 

ªÉÆvÀÛªÀ£ÀÄß £ÀªÀÄÆ¢¹. 

 

Do you feel that productivity of the employees of your Department can be 

improved by providing training specific to the functions of the Department? 

Please furnish categorywise number of employees who have been trained.  The 

amount ear marked and spent in the last three years for training. 
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16. ¤ªÀÄä ¹§âA¢AiÀÄ vÀgÀ¨ÉÃwUÉ ¤ªÀÄä E¯ÁSÉAiÀÄ PÁAiÀÄð ZÀlÄªÀnPÉUÀ¼À §UÉÎ ¥ÀævÉåÃPÀ vÀgÀ¨ÉÃw ªÀåªÀ¸ÉÜ 

ªÀiÁqÀÄªÀ CUÀvÀå«zÉAiÉÄ? AiÀiÁªÀ ¤¢ðµÀÖ PË±À®åUÀ¼À£ÀÄß CAvÀºÀ vÀgÀ¨ÉÃwAiÀÄ°è C¼ÀªÀr¸À̈ ÉÃPÀÄ? 
 

Do you feel that there is a need to have separate training facility regarding your 

Department’s  functions? What specific skills should be included in such training 

programmes? 

 
17. ¤ªÀÄä E¯ÁSÉAiÀÄ°ègÀÄªÀ ««zsÀ ªÀÈAzÀUÀ¼À ºÀÄzÉÝUÀ½UÉ £ÉÃgÀ £ÉÃªÀÄPÁwUÁV ºÁ° ¤UÀ¢¥Àr¹gÀÄªÀ PÀ¤µÀ× 

«zÁåºÀðvÉ ¸ÀªÀÄAd¸ÀªÉAzÀÄ ¨sÁ«¸ÀÄwÛÃgÁ? £ËPÀgÀgÀ zÀPÀëvÉAiÀÄ£ÀÄß GvÀÛªÀÄ¥Àr¸À®Ä AiÀiÁªÀåzÉÃ ¤¢ðµÀÖ 

ºÀÄzÉÝUÀ½UÉ G£ÀßvÀ «zÁåºÀðvÉAiÀÄ£ÀÄß ¤UÀ¢¥Àr¸ÀÄªÀÅzÀÄ M¼ÉîAiÀÄzÉAzÀÄ vÀªÀÄä C©ü¥ÁæAiÀÄªÉÃ? 
  

    Do you feel that the minimum educational qualifications for direct recruitment 

currently prescribed for various posts in your Department are appropriate? Do  

you suggest that higher qualifications should be prescribed for improving 

efficiency in  any specific cadres?    
 

18. ¤ªÀÄä E¯ÁSÉAiÀÄ°ègÀÄªÀ °¦PÀ ºÀÄzÉÝAiÀÄ°è£À ¹§âA¢UÀ¼ÀÄ ¥ÀvÁæAQvÀ/ PÁAiÀÄðPÁj ºÀÄzÉÝUÀ½UÉ 

ªÀÄÄAzÀÄªÀgÉAiÀÄ®Ä EgÀÄªÀ ªÀÄÄA§rÛ CªÀPÁ±ÀUÀ¼ÉÃ£ÀÄ? CAvÀºÀ CªÀPÁ±ÀUÀ¼À£ÀÄß ºÉaÑ¸À®Ä °¦PÀ 
ºÀÄzÉÝUÀ¼À ¹§âA¢UÉ vÁAwæPÀ CxÀªÁ PÁAiÀÄðPÁj «µÀAiÀÄUÀ¼À §UÉÎ vÀgÀ¨sÉÃw ¤Ãr CªÀPÁ±ÀUÀ¼À£ÀÄß 
PÀ°à¸À®Ä ¸ÁzsÀåªÉÃ? zÀAiÀÄ«lÄÖ CAvÀºÀ vÀgÀ¨ÉÃw §UÉÎ «ªÀgÀUÀ¼À£ÀÄß ¤Ãrj.  
 

What are the promotional avenues available for clerical staff to move to 

gazetted/executive posts in your department? Is it possible to provide technical 

or executive training   to clerical staff to increase such promotional avenues? 

please provide details of such training. 

19. ¤ªÀÄä E¯ÁSÉAiÀÄ°è AiÀiÁªÀÅzÉÃ ºÀÄzÉÝUÀ¼À ¹§âA¢AiÀÄÄ vÀªÀÄä ¥ÀÆtð ¸ÉÃªÁ CªÀ¢üAiÀÄ°è §rÛºÉÆAzÀ®Ä 

CªÀPÁ±À«®è¢gÀÄªÀ ªÀÈAzÀUÀ¼À £ËPÀgÀgÀ ¸ÀASÉåAiÀÄ£ÀÄß F PÉ¼ÀPÀAqÀ £ÀªÀÄÆ£ÉAiÀÄ°è MzÀV¸ÀÄªÀÅzÀÄ. 
 

Furnish number of employees in any posts who are not promoted in their entire 

service in the following  format 
 

PÀæªÀÄ 
¸ÀASÉå 

UÀÄA¥ÀÄ/ 
¥ÀzÀ£ÁªÀÄ 

5 jAzÀ 10 
ªÀµÀðUÀ¼À 
¸ÉÃªÁªÀ¢ü 

11 jAzÀ 15 
ªÀµÀðUÀ¼À 
¸ÉÃªÁªÀ¢ü 

16 jAzÀ 20 
ªÀµÀðUÀ¼À 
¸ÉÃªÁªÀ¢ü 

20 ªÀµÀðPÉÌ 
ªÉÄÃ®àlÖ 
¸ÉÃªÁªÀ¢ü 

      

      

 

SL. 

No. 

Group/Name of  

post 

5-10 years 

of service 

11-15      

years of 

service 

16-20 

years of 

service 

More than 

20 years 

of service 
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20. PÀ¼ÉzÀ 5 ªÀµÀðUÀ¼À°è (2011-12 jAzÀ 2016-17 gÀªÀgÉUÉ) ªÁ¶ðPÀªÁV ««zsÀ ªÀUÀðUÀ¼À (ªÀUÀð J. ©. 

¹. r.) MlÄÖ JµÀÄÖ £ËPÀgÀgÀÄ ªÉÊzÀåQÃAiÀÄ ªÉZÀÑªÀ£ÀÄß ªÀÄgÀÄ¥ÁªÀw ªÀiÁrPÉÆArgÀÄvÁÛgÉ? F jÃw JµÀÄÖ 

ªÉÆvÀÛ ªÀÄgÀÄ¥ÁªÀw ªÀiÁqÀ¯Á¬ÄvÀÄ? ¥Àæw UÀÄA¦£À®Æè ±ÉÃPÀqÁªÁgÀÄ JµÀÄÖ ¹§âA¢ F ¸Ë® s̈Àå 

¥ÀqÉzÀÄPÉÆArgÀÄvÁÛgÉ? 
 

How many employees got their medical expenditure reimbursed in the last five 

years (2011-12 to 2016-17)? Indicate how much amount was reimbursed? What 

is   the percentage of employees benefited in each category? 

 

«ÄvÀªÀåAiÀÄ ªÀÄvÀÄÛ zÀPÀëvÉ: 

                            Economy and efficiency 
 

21. PÀ¼ÉzÀ ªÀÄÆgÀÄ ªÀµÀðUÀ¼À°è (2014-15 jAzÀ 2016-17) ¤ªÀÄä E¯ÁSÉAiÀÄ AiÉÆÃd£É ªÀÄvÀÄÛ  

AiÉÆÃd£ÉÃvÀgÀ DAiÀÄªÀåAiÀÄzÀÀ°è ªÉÃvÀ£ÀzÀ ¸À®ÄªÁV MzÀV¸À¯ÁzÀ DAiÀÄªÀåAiÀÄzÀ (¥ÀÆgÀPÀ DAiÀÄªÀåAiÀÄªÀÇ 

¸ÉÃj) «ªÀgÀ ªÀÄvÀÄÛ ªÀiÁqÀ¯ÁzÀ ªÉZÀÑzÀ «ªÀgÀUÀ¼À£ÀÄß w½¹j. 
 

Please furnish details of budget provision made for salaries and expenditure 

incurred during the last three years (2014-15 to 2016-17) (including 

supplementary budget) under plan and non- plan budget of your Department.   

 
22. ¤ªÀÄä E¯ÁSÉAiÀÄ C¢üPÁjUÀ¼À ªÀÄvÀÄÛ ¹§âA¢UÉ vÀgÀ¨ÉÃw ¤ÃqÀÄªÀ ¸À®ÄªÁV PÀ¼ÉzÀ ªÀÄÆgÀÄ ªÀµÀðUÀ¼À°è 

ªÀiÁqÀ¯ÁzÀ ªÉZÀÑªÉµÀÄÖ? (¥ÀæªÀUÀðªÁgÀÄ ªÉZÀÑªÀ£ÀÄß ¤ÃqÀÄªÀÅzÀÄ) 
 

           What is the expenditure incurred during the last three years on training the 

officers and staff of your Department? (Please furnish category wise 

expenditure) 

 
23. ¤¢ðµÀÖªÁV, AiÀiÁªÀ PÀææªÀÄUÀ¼À£ÀÄß F PÉ¼ÀPÀAqÀªÀÅUÀ½UÉ ¸À®ºÉ ªÀiÁqÀÄwÛÃj; 

In particular, what measures do you suggest for: 

 
C) ¹§âA¢AiÀÄ ¥ÀjuÁªÀÄPÁj ºÀaaPÉ; 

      More productive deployment of staff; 

§) PÁUÀzÀ §¼ÀPÉAiÀÄ°è E½PÉ ªÀÄvÀÄÛ ¥ÀzÀÞwUÀ¼À ¸ÀgÀ½ÃPÀgÀt; 

      Reduction of paper work and rationalisation of procedures; 

PÀ) ªÉZÀÑzÀ°è «ÄvÀªÀåAiÀÄ. 

                                 Economy in expenditure. 
 

 

 

24. ªÉZÀÑzÀ°è G½vÁAiÀÄ ¸Á¢ü¸ÀÄªÀ zÀÈ¶Ö¬ÄAzÀ ºÁ° EgÀÄªÀ ¤ªÀÄä E¯ÁSÉAiÀÄ PÁAiÀÄð 

ZÀlÄªÀnPÉUÀ¼À£ÀÄß AiÀiÁªÀ jÃw ªÀiÁ¥ÁðqÀÄUÉÆ½¸À§ºÀÄzÀÄ JA§ §UÉÎ zÀAiÀÄ«lÄÖ 

w½¹j. 

            Is there any way of re-organising the activities of your Department for  

achieving economy of expenditure?   
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25. ¸ÀPÁðj PÀZÉÃjUÀ¼ÀÄ, ±ÉÊPÀëtÂPÀ ¸ÀA¸ÉÜUÀ¼ÀÄ ªÀÄvÀÄÛ EvÀgÉ ¸ÀA¸ÉÜUÀ¼À°è AiÀiÁªÀ «zsÀzÀ CgÉPÁ°PÀ ªÀÄvÀÄÛ 

¥ÀÆtðPÁ°PÀ PÉ®¸ÀUÀ¼À£ÀÄß ºÉZÀÄÑ ¥ÀjuÁªÀÄPÁjAiÀiÁV À̧®Ä CxÀªÁ «ÄvÀªÀåAiÀÄ ¸Á¢ü¸À®Ä ¨ÁºÀå 

ªÀÄÆ®UÀ½UÉ ¤ÃqÀ§ºÀÄzÀÄ? 

What kind of part time and full time work in Government offices,  Educational 

Institutions and other Organisations can be outsourced for greater effectiveness or 

economy? 

26. CvÀÄåvÀÛªÀÄªÁV PÁAiÀÄð¤ªÀð»¹zÀ £ËPÀgÀ ªÀÄvÀÄÛ E¯ÁSÁ WÀlPÀUÀ¼À£ÀÄß UÀÄgÀÄw¸À®Ä 
ªÀÄvÀÄÛ §ºÀÄªÀiÁ¤¸À®Ä vÁªÀÅ AiÀiÁªÀ jÃwAiÀÄ ¥ÉÆæÃvÁìºÀPÀUÀ¼À£ÀÄß ¸À®ºÉ ªÀiÁqÀÄwÛÃj? 

What kind of incentives do you suggest to recognise and reward outstanding 

performance by individual employees and units of Organisations? 

      

27.  £ËPÀgÀgÀÄ vÀªÀÄää ¤ªÀÈwÛÛAiÀÄ £ÀAvÀgÀ gÀZÀ£ÁvÀäPÀ ºÁUÀÆ ZÀlÄªÀnPÉ¬ÄAzÀ PÀÆrzÀ fÃªÀ£ÀªÀ£ÀÄß £ÀqÉ¸À®Ä 
¸ÀºÁAiÀÄªÁUÀÄªÀAvÉ OzÉÆåÃVPÀ CxÀªÁ EvÀgÀ PË±À®åUÀ¼À£ÀÄß ºÉÆAzÀ®Ä vÁªÀÅ AiÀiÁªÀ PÀæªÀÄUÀ¼À£ÀÄß 
¸À®ºÉ ªÀiÁqÀÄwÛÃj? 

What measures do you suggest to help employees to acquire professinal or other 
skills to enable them to lead produtive and active life after retirement? 

 

       ¤ªÀÈwÛUÉ ¸ÀA§A¢ü¹zÀ «µÀAiÀÄUÀ¼ÀÄ: 

Retirement related matters: 

 
28. ªÀÄÄA¢£À LzÀÄ ªÀµÀðUÀ¼À°è ¤ªÀÈwÛ ºÉÆAzÀ°gÀÄªÀ £ËPÀgÀgÀ ¸ÀASÉå ªÀÄvÀÄÛ             

CªÀgÀÄUÀ½UÉ ¥ÁªÀw ªÀiÁqÀ¨ÉÃPÁzÀ ¤ªÀÈwÛ ¸Ë®¨sÀåUÀ¼À CAzÁdÄ ªÉÆvÀÛ. 
 

Details of employees retiring in the next  five years and the  estimated retirement 

benefits amount to be paid to them. 
 

PÀæªÀÄ 

¸ÀASÉå 
ªÀµÀð £ËPÀgÀgÀ À̧ASÉå 

ªÀÄgÀt/¤ªÀÈwÛ 

G¥ÀzÁ£À gÀÆ. 

¦AZÀtÂ 

¥ÀjªÀvÀð£Á 

ªÉÆvÀÛ gÀÆ. 

1 1.4.2017 jAzÀ 31.3.2018    

2 1.4.2018 jAzÀ 31.3.2019    

3 1.4.2019 jAzÀ 31.3.2020    

4 1.4.2020 jAzÀ 31.3.2021    

5 1.4.2021 jAzÀ 31.3.2022    

 

Sl. 
No 

Year 
Number of 
employees 

Death/ 
retirement 
benefit Rs. 

Commutation 

amount Rs. 

1 1.4.2017 to 31.3.2018    

2 1.4.2018 to 31.3.2019    

3 1.4.2019 to 31.3.2020    

4 1.4.2020 to 31.3.2021    

5 1.4.2021 to 31.3.2022    
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29. ¤ªÀÄä E¯ÁSÉUÉ ¸ÀA§AzsÀ¥ÀlÖAvÉ ªÉÄÃ°£À AiÀiÁªÀÅzÉÃ ¥Àæ±ÁßªÀ½AiÀÄ°è ¸ÉÃgÀzÉÃ EgÀÄªÀ 
CA±ÀUÀ¼ÉÃ£ÁzÀgÀÆ EzÀÝ°è CªÀÅUÀ¼À PÀÄjvÀAvÉ ¤ªÀÄä ¸À®ºÉUÀ¼ÉÃ£ÁzÀgÀÆ EzÀÝ°è 
zÀAiÀÄ«lÄÖ w½¹j. 

Do you have any suggestions pertaining to your Department on any other 
matters not covered in the above questions? 

 

30. ¤ªÀÄä E¯ÁSÉAiÀÄ PÀ¼ÉzÀ ªÀÄÆgÀÄ ªÀµÀðUÀ¼À ªÁ¶ðPÀ DqÀ½vÀ ªÀgÀ¢AiÀÄ ¥ÀæwUÀ¼À£ÀÄß 
¢é¥ÀæwAiÀÄ°è MzÀV¹. 

 

            Please furnish two copies of Annual Administrative Report of your Department 

for the last three years? 

 
31. ¸ÀA§AzsÀ¥ÀlÖ «µÀAiÀÄ: ªÉÄÃ®ÌAqÀ ¥Àæ±ÁßªÀ½AiÀÄ°è M¼ÀUÉÆ¼Àî¢gÀÄªÀ ºÁUÀÆ DAiÉÆÃUÀPÉÌ 

ªÀ»¸À¯ÁzÀ ¥Àj²Ã®£ÁA±ÀUÀ½UÉ ¥Àæ¸ÀÄÛvÀªÉ¤¸ÀÄªÀ EvÀgÉ AiÀiÁªÀÅzÉÃ «µÀAiÀÄUÀ½zÀÝ°è CªÀÅUÀ¼À §UÉÎ 

¸ÀÆa¸ÀÄªÀÅzÀÄ. 

      Related issues: If you have any suggestion to make on other matters not covered in 

the questionnaire but relevant to the terms of reference of the Commission same may 

be furnished. 

 

 
¸À»  

Signature  
 

¢£ÁAPÀ 

Date 
 

ºÉ¸ÀgÀÄ ªÀÄvÀÄÛ ¥ÀzÀ£ÁªÀÄ  

 Name and Designation  
 

«¼Á¸À  

Address  
 
 
 

E-ªÉÄÃ¯ï Lr 

E-mail ID  
 

zÀÆgÀªÁtÂ (¹ÜgÀ/ªÉÆ¨ÉÊ¯ï) 

Telephone Number (Landline/Mobile) 
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C£ÀÄ§AzsÀ-I 

ANNEXURE-I 
 

ªÀÄAdÆgÁzÀ ºÀÄzÉÝUÀ¼À «ªÀgÀUÀ¼ÀÄ 

Details regarding Sanctioned Posts 
 (J)  

PÀæªÀÄ 
¸ÀASÉå 

ºÀÄzÉÝAiÀÄ ºÉ¸ÀgÀÄ MlÄÖ ¸ÀASÉå ªÉÃvÀ£À ±ÉæÃtÂ «±ÉÃµÀ ¨sÀvÉå,«±ÉÃµÀ ªÉÃvÀ£À, ¤UÀ¢vÀ 
¥ÀæAiÀiÁt s̈ÀvÉå  ªÁºÀ£À ¨sÀvÉå,  

ªÀÄÄAvÁzÀªÀÅUÀ¼ÀÄ 
SÁAiÀÄA vÁvÁÌ°PÀ 

1 2 3 4 5 6 

      
 

 ¸À»: _________________ 

       ºÉ¸ÀgÀÄ ªÀÄvÀÄÛ ¥ÀzÀ£ÁªÀÄ 

 
(A) 

Sl. 
No. 

Post Name Total No. of Employees Pay Scale Special Allowance, Special Pay, 
Fixed Travelling Allowances, 
Conveyance Allowance etc., 

Permanent Temporary 

1 2 3 4 5 6 

      
 

 

Signature: ______________ 
 

Name & Designation: 
 

(©) 

PÀæªÀÄ 
¸ÀASÉå 

¥ÀæªÀUÀð 01.04.2012 gÀ°è£À MlÄÖ ªÀÈAzÀ §® 01.04.2017 gÀ°è£À 
MlÄÖ ªÀÈAzÀ §® 

KjPÉ/E½PÉ PÁgÀtUÀ¼ÀÄ 

1 2 3 4 5 6 

      
  

¸À»: _________________ 

ºÉ¸ÀgÀÄ ªÀÄvÀÄÛ ¥ÀzÀ£ÁªÀÄ 

 

(B) 

Sl. 
No. 

Category Total Cadre strength as on 
01.04.2012 

Total Cadre 
strength as on 
01.04.2017 

Addition / 
Reduction 

Reasons 

1 2 3 4 5 6 

      

 

Signature: ______________ 
 

Name & Designation: 
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C£ÀÄ§AzsÀ-II 

ANNEXURE-II 
 

«zÁåºÀðvÉ, £ÉÃªÀÄPÁw «zsÁ£À, PÁAiÀÄð¸ÀégÀÆ¥ÀUÀ½UÉ À̧A§A¢ü¹zÀAvÉ ªÀiÁ»w 

Details regarding Qualifications, Method of Recruitment, Nature of Work 
 

PÀæªÀÄ 
¸ÀASÉå 

ºÀÄzÉÝAiÀÄ 
¥ÀæªÀUÀð 

01.04.2012 gÀ°è£À MlÄÖ ªÀÈAzÀ §® £ÉÃªÀÄPÁw «zsÁ£À £ÉÃgÀ £ÉÃªÀÄPÁwUÉ 
¤UÀ¢AiÀiÁzÀ ¥ÀæªÀiÁt 

PÁAiÀÄð À̧égÀÆ
¥À  

1 2 3 4 5 6 

      
 

¸À»: ____________________ 

ºÉ¸ÀgÀÄ ªÀÄvÀÄÛ ¥ÀzÀ£ÁªÀÄ 

  Sl. 
No. 

Category of 
post 

Total Cadre strength as on 
01.04.2012 

Method of 
Recruitment 

Ratio of Direct 
Recruitment 

Nature of 
Work  

1 2 3 4 5 6 

      

 

Signature: ______________ 
 

Name & Designation: 
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¥Àæ±ÁßªÀ½  r-J£ïnJ¸ïAiÀÄÄ 

Questionnaire  D-NTSU 
 
 

6£ÉÃ PÀ£ÁðlPÀ gÁdå ªÉÃvÀ£À DAiÉÆÃUÀ 
6th  STATE PAY COMMISSION OF KARNATAKA 

 

 

«±Àé«zÁå¤®AiÀÄUÀ¼À ¨ÉÆÃzsÀPÉÃvÀgÀ ¹§âA¢UÉ ¸ÀA§AzsÀ¥ÀlÖ ¥Àæ±ÁßªÀ½ 

Questionnaire for Non-teaching staff of Universities 
 

«±Àé«zÁå¤®AiÀÄzÀ ºÉ À̧gÀÄ: 

Name of the University: 
 

   £ÀqÉ¸ÀÄwÛgÀÄªÀ ¥ÀzÀ« ªÀÄvÀÄÛ ¸ÁßvÀPÉÆÃvÀÛgÀ PÉÆÃ¸ïðUÀ¼À ¸ÀASÉå: 

   Number of under graduate and post graduate courses conducted:  
 

«±Àé«zÁå¤®AiÀÄzÀ MlÄÖ «zÁåyðUÀ¼À ¸ÀASÉå (2016-17): 

Total number of students in the University (2016-17) 
 

C) ¥ÀzÀ« PÉÆÃ¸ïðUÀ¼ÀÄ  

      Under Graduate Courses  
   

D) ¸ÁßvÀPÉÆÃvÀÛgÀ PÉÆÃ¸ïðUÀ¼ÀÄ 

   Post graduate Courses 
 
E) ¸ÀA±ÉÆÃzsÀ£Á PÁAiÀÄðPÀæªÀÄUÀ¼ÀÄ 
  

      Research Programmes 
 

¨ÉÆÃzsÀPÉÃvÀgÀ ¹§âA¢AiÀÄ «ªÀgÀUÀ¼À£ÀÄß ®UÀwÛ¹gÀÄªÀ £ÀªÀÄÆ£ÉAiÀÄ°è ¤ÃqÀÄªÀÅzÀÄ. 

Please furnish the details of Non-teaching staff in the enclosed format. 
 

 

       É̈ÆÃzsÀPÀ ¹§âA¢AiÀÄ MlÄÖ À̧ASÉå:  

             Total number of Teaching Staff: 
 

i. ¥ÁæzsÁå¥ÀPÀgÀÄ/¸ÀºÀ ¥ÁæzsÁå¥ÀPÀgÀÄ: 

      Professors/Associate Professors: 
 

ii. ¸ÀºÁAiÀÄPÀ ¥ÁæzsÁå¥ÀPÀgÀÄ: 

                        Assistant Professors: 
 

iii. ¸ÀA±ÉÆÃzsÀPÀ ¸ÀºÁAiÀÄPÀgÀÄ/¥sÉ¯ÉÆÃ¸ï: 

                        Research Assistants/Fellows : 
 

iv. EvÀgÉ 
  

                        Others  
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ªÉÃvÀ£À ±ÉæÃtÂUÀ¼ÀÄ: 

Pay scales: 
 

1. (C) ¤ªÀÄä «±Àé«zÁå¤®AiÀÄzÀ ««zsÀ ¨ÉÆÃzsÀPÉÃvÀgÀ ¹§âA¢UÀ½UÉ, ¤UÀ¢ ¥Àr¹gÀÄªÀ    
      ªÉÃvÀ£À ±ÉæÃtÂ, PÀvÀðªÀå ªÀÄvÀÄÛ dªÁ¨ÁÝj EvÁå¢ «ªÀgÀUÀ¼À£ÀÄß £ÀªÀÄÆ¢¸ÀÄªÀÅzÀÄ. 
 

Which are the pay scales assigned, duties and responsibilities, etc. of different 

Non-teaching staff of your University? 

 (D) ¸ÀPÁðgÀzÀ°è/¸ÀPÁðj ¸ÀA¸ÉÜUÀ¼À°è ºÀÄzÉÝUÀ½UÉ ¸Àj¸ÀªÀiÁ£ÀªÁzÀ ¨ÉÆÃzsÀPÉÃvÀgÀ ºÀÄzÉÝ   

UÀ¼À£ÀÄß zÀAiÀÄ«lÄÖ w½¹j. CªÀgÀ ºÀÄzÉÝAiÀÄ£ÀÄß ¸ÀPÁðgÀzÀ°è£À AiÀiÁªÀ ºÀÄzÉÝUÉ 

¸ÀªÀiÁ£ÀªÉAzÀÄ CxÀªÁ ¸ÀzÀÈ±ÀªÉAzÀÄ ¥ÀjUÀtÂ̧ À¯ÁUÀÄvÀÛzÉ JA§ÄzÀ£ÀÄß w½¹j? 

       Please specify the Non-teaching posts in your University which have 

corresponding posts in Government/ Government Institutions. Which are the 

posts in Government that are considered equivalent to them? 

2. (C) ¸ÀPÁðgÀzÀ°è/¸ÀPÁðj ¸ÀA¸ÉÜUÀ¼À°è ¸Àj¸ÀªÀiÁ£ÀªÁzÀ ºÀÄzÉÝUÀ½®è¢gÀÄªÀ ¨ÉÆÃzsÀPÉÃvÀgÀ     
  ºÀÄzÉÝUÀ¼À£ÀÄß zÀAiÀÄ«lÄÖ ¤¢ðµÀÖ¥Àr¹j. 

 

Please specify Non-teaching staff in your University which have no        
corresponding posts in Government /Government Institutions. 

 

   (D) F ºÀÄzÉÝUÀ½UÉ ¤UÀ¢¥Àr¹gÀÄªÀ ªÉÃvÀ£À ±ÉæÃtÂ AiÀiÁªÀÅzÀÄ?  

                Pay scale assigned to these posts. 
 
 

    ªÉÄÃ°£À «ªÀgÀUÀ¼À£ÀÄß ¥Àæ±ÁßªÀ½UÉ ®UÀwÛ¹gÀÄªÀ £ÀªÀÄÆ£ÉAiÀÄ°è ¤ÃqÀÄªÀÅzÀÄ. 

 Above details may be furnished in the Format appended to the questionnaire.  
 

¸ÀA¥À£ÀÆä®UÀ¼ÀÄ 

            Resources   
 

3. ¤ªÀÄä C©ü¥ÁæAiÀÄzÀ°è «±Àé«zÁå¤®AiÀÄªÀÅ ªÉÃvÀ£À ¥ÀjµÀÌgÀuÉAiÀÄ PÁgÀt¢AzÀ            
GAmÁUÀ°gÀÄªÀ ºÉZÀÄÑªÀj ºÉÆgÉAiÀÄ£ÀÄß ¨sÀj¸À®Ä ±ÀPÀÛªÁVzÉAiÉÄÃ? E®è¢zÀÝgÉ, F 
ºÉZÀÄÑªÀj ºÉÆgÉAiÀÄ£ÀÄß «±Àé«zÁå¤®AiÀÄªÀÅ ºÉÃUÉ ¨sÀj¸À®Ä GzÉÝÃ²¹zÉ? 

In your opinion, whether the University is in a position to bear the extra expenditure 
on the pay revision? If not, how does the University propose to meet this additional 
expenditure. 
 

4. gÁdå ¸ÀPÁðgÀ/«±Àé«zÁå¤®AiÀÄzÀ C£ÀÄzÁ£À DAiÉÆÃUÀ/PÉÃAzÀæ ¸ÀPÁðgÀ ªÀÄvÀÄÛ EvÀgÉ 
¸ÀA¸ÉÜUÀ½AzÀ PÀ¼ÉzÀ ªÀÄÆgÀÄ ªÀµÀðUÀ¼À°è ¥ÀqÉzÀ C£ÀÄzÁ£ÀzÀ ªÉÆvÀÛªÉµÀÄÖ? (ªÀµÀðªÁgÀÄ 
«ªÀgÀ 2014-15 jAzÀ 2016-17gÀªÀgÉUÉ) 

Details of grants received by the University from State Government/ UGC/ Central 
Government and other Institutions, during the last three years. (Year-wise details 
from 2014-15 to 2016-17) 
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5. «±Àé«zÁå¤®AiÀÄªÀÅ vÀ£Àß EvÀgÉ ¸ÀA¥À£ÀÆä®UÀ½AzÀ CAzÀgÉ, ±ÀÄ®ÌUÀ¼ÀÄ, 

qÉÆ£ÉÃµÀ£ï/zÉÃtÂUÉ EvÁå¢ ªÀÄÆ®UÀ½AzÀ ¸ÀAUÀæ»¹zÀ DzÁAiÀÄzÀ ªÉÆvÀÛªÉµÀÄÖ? PÀ¼ÉzÀ 
ªÀÄÆgÀÄ ªÀµÀðUÀ¼À ªÀiÁ»wAiÀÄ£ÀÄß ¤ÃqÀÄªÀÅzÀÄ (2014-15 jAzÀ 2016-17). 
 

Resources mobilised by the University from other sources like fees, donation/ 
contribution etc. Details for the last three years may be furnished. (2014-15 to 2016-17) 

 
6. J) «±Àé «zÁå¤®AiÀÄzÀ ¨ÉÆÃzsÀPÉÃvÀgÀ ¹§âA¢UÉ F PÉ¼ÀV£ÀªÀÅUÀ¼À ¥ÉÊQ AiÀiÁªÀ     

   ¸Ë®¨sÀåUÀ¼À£ÀÄß MzÀV¸À¯ÁVzÉ? 
 

               i) ¤ªÀÈwÛ ªÉÃvÀ£À ii)  G¥ÀzÁ£À iii)  «ªÉÄ iv) PÀÄlÄA§ ¤ªÀÈwÛ ªÉÃvÀ£À  

       v)¨sÀ«µÀå ¤¢ vi) ¸ÀéEZÁÒ ¤ªÀÈwÛ ªÀÄvÀÄÛ vii) EvÀgÀ AiÀiÁªÀÅzÉÃ ¸ÀºÀ   

         ¸Ë®¨sÀåUÀ¼ÀÄ.(zÀAiÀÄ«lÄÖ ¤¢ðµÀÖ¥Àr¹) 
 

(a)    Which of the following benefits have been extended to the Non-teaching staff of       

the University? 

i)  Pension  ii) Gratuity  iii) Insurance  iv) Family Pension v) Provident Fund                  

vi) Voluntary retirement  and vii) Any other benefits. (Please specify) 
 

©) ªÉÄÃ°£À ¸Ë®¨sÀåUÀ¼À ¥ÉÊQ ¸ÀPÁðgÀzÀ°ègÀÄªÀ ¸Ë®¨sÀå/G¥ÀzÁ£ÀUÀ½UÉ                                 

ºÉÆAzÁtÂPÉAiÀiÁUÀ¢gÀÄªÀ ¸Ë®¨sÀåUÀ¼À «ªÀgÀUÀ¼ÀÄ ªÀÄvÀÄÛ PÁgÀtUÀ¼À£ÀÄß ¤Ãrj. 
 

(b) Of the above, which of the benefits/gratuities are not comparable to facilities 

available in Government. Please give details and reasons therefore. 
 

7. ªÉÄÃ¯ÁÌtÂ¹zÀ CA±ÀUÀ½UÉ ¸ÀA§A¢ü¹zÀAvÉ, ¸Ë®¨sÀåzÀ ¥ÀæªÀiÁt ªÀÄvÀÄÛ PÁAiÀÄð«zsÁ£ÀzÀ 
¸ÀgÀ½ÃPÀgÀt ¸ÀA§AzsÀzÀ°è AiÀiÁªÀåzÁzÀgÀÆ ªÀiÁ¥ÁðqÀÄUÀ¼À£ÀÄß ¤ÃªÀÅ ¸ÀÆa¸ÀÄ«gÁ?      
PÁgÀtUÀ¼À£ÀÄß w½¹. 

 

     Do you suggest any modification in the quantum and procedures in respect of the 

above? Please furnish reasons.  

8. ªÉÄÃ¯ÁÌtÂ¹gÀÄªÀ ¸Ë®¨sÀåUÀ¼À£ÀÄß ¥ÀjµÀÌj¹zÀ°è «±Àé«zÁå¤®AiÀÄPÉÌ DUÀÄªÀ ºÉZÀÄÑªÀj  
ªÁ¶ðPÀ ªÉZÀÑªÉµÀÄÖ ªÀÄvÀÄÛ F ºÉÆgÉAiÀÄ£ÀÄß  «±Àé«zÁå¤®AiÀÄUÀ¼ÀÄ ¨sÀj¸À®Ä ±ÀPÀÛªÉÃ? 
 

If the above mentioned benefits are revised what would be the additional 

expenditure per year and whether the University is in a position to meet this 

burden? 
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 §rÛ CªÀPÁ±ÀUÀ¼ÀÄ: 

             Promotional avenues: 

 

9. ¨ÉÆÃzsÀPÉÃvÀgÀ ¹§âA¢AiÀÄ ªÀUÀðUÀ½UÉ FVgÀÄªÀ §rÛ CªÀPÁ±ÀUÀ¼ÀÄ  
¸ÀªÀÄ¥ÀðPÀªÁVªÉAiÉÄÃ? ¸ÀPÁðj £ËPÀgÀjUÉ ¤ÃqÀÄwÛgÀÄªÀAvÉ «±Àé«zÁå®AiÀÄzÀ ¨ÉÆÃzsÀPÉÃvÀgÀ 
¹§âA¢UÉ ¸ÀÜVvÀªÉÃvÀ£À §rÛUÀ¼À£ÀÄß ªÀÄAdÆgÀÄ ªÀiÁqÀ¯ÁUÀÄwÛzÉAiÉÄÃ? ¨ÉÆÃzsÀPÉÃvÀgÀ 
¹§âA¢UÉ C£ÀéAiÀÄªÁUÀÄªÀ ªÀÈAzÀ ªÀÄvÀÄÛ £ÉÃªÀÄPÁw ¤AiÀÄªÀÄUÀ¼À ¥Àæw MzÀV¸ÀÄªÀÅzÀÄ. 
 

      Whether the promotional avenues available to Non-teaching staff are adequate? 

Whether stagnation increments are being sanctioned to the staff as in the case of 

Government employees?  A copy of the Cadre and Recruitment Rules applicable to 

Non-teaching staff of the University may be furnished. 

 
10. ̧ ÀA§AzsÀ¥ÀlÖ EvÀgÉ «µÀAiÀÄUÀ¼ÀÄ: 

 
DAiÉÆÃUÀzÀ ¥Àj²Ã®£Á CA±ÀUÀ½UÉ ¸ÀÄ¸ÀAUÀvÀªÉAzÀÄ ¤ÃªÀÅ ¥ÀjUÀtÂ̧ ÀÄªÀ EvÀgÉ              

AiÀiÁªÀÅzÁzÀgÀÆ «µÀAiÀÄ«zÀÝ°è ¤ªÀÄä C©ü¥ÁæAiÀÄ ¤ÃqÀÄªÀÅzÀÄ. 

Other relevant issues: 

Please offer your views on any other matter relevant to the terms of reference of 

the Commission. 

 

¸À»  

Signature  

 

¢£ÁAPÀ 

Date 

 

ºÉ¸ÀgÀÄ ªÀÄvÀÄÛ ¥ÀzÀ£ÁªÀÄ  

 Name and Designation  
 

«¼Á¸À  

Address  
 

 

 

E-ªÉÄÃ¯ï Lr 

E-mail ID  
 

zÀÆgÀªÁtÂ (¹ÜgÀ/ªÉÆ¨ÉÊ¯ï) 

Telephone Number (Landline/Mobile) 
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«±Àé«zÁå¤®AiÀÄUÀ¼À É̈ÆÃzsÀPÉÃvÀgÀ ¹§âA¢UÉ À̧A§AzsÀ¥ÀlÖ ¥Àæ¥ÀvÀæ 

«±Àé«zÁå¤®AiÀÄzÀ ºÉ À̧gÀÄ:                 

                                                               

PÀæªÀÄ 
¸ÀASÉå 

¨ÉÆÃzsÀPÉÃvÀgÀ 
ºÀÄzÉÝUÀ¼À 
¥ÀzÀ£ÁªÀÄ 

¸ÀPÁðgÀzÀ°è 
CzÀPÉÌ 

¸ÀªÀiÁ£ÀªÁzÀ/ 
¸ÀzÀÈ±ÀªÁzÀ 

ºÀÄzÉÝ/¥ÀzÀ£ÁªÀÄ 

¸ÀPÁðgÀzÀ°è 
CzÀPÉÌ 

¸ÀªÀiÁ£ÀªÁzÀ/ 
¸ÀzÀÈ±ÀªÁzÀ 
ªÉÃvÀ£À ±ÉæÃtÂ 

¥ÀæwAiÉÆAzÀÄ 
¥ÀzÀ£ÁªÀÄzÉÆA¢UÉ 
ºÀÄzÉÝUÀ¼À ¸ÀASÉå 

¤UÀ¢¥Àr¸À¯ÁzÀ 
PÀ¤µÀ× «zÁåºÀðvÉ 
ªÀÄvÀÄÛ C£ÀÄ¨sÀªÀ 

 
 

£ÉÃªÀÄPÁw «zsÁ£À 
(¥ÀæªÀiÁt) 

ºÀÄzÉÝAiÀÄ 
PÀvÀðªÀåUÀ¼ÀÄ 

ªÀÄvÀÄÛ 
ºÉÆuÉUÁjPÉUÀ¼À 
¸ÀAQë¥ÀÛ «ªÀgÀ 

µÀgÁ 

      
£ÉÃgÀ 

£ÉÃªÀÄPÁw 
§rÛ  
 

 
 

          

          

 

 

¸À»: ____________________ 

ºÉ¸ÀgÀÄ ªÀÄvÀÄÛ ¥ÀzÀ£ÁªÀÄ 

 

Format for Non-teaching Staff of the Universities 

Name of the University: 

Sl. 
No. 

Designation of 
the Non 
teaching 

staff 

Posts/ 
Designation  
equivalent   
to that in 

Government 

Pay Scale  
equivalent   
to that in 

Government 

Designation-
wise No. of 

posts 

Minimum 
qualification and 

experience 
prescribed  

 
 

Method of 
Recruitment 
(Proportion) 

Details in brief 
about the duties 

and 
responsibilities 

Remarks 
 

   
 

  
Direct 

Recruitment 
Promotion 
   

   
 

  
  

  

 

 

Signature: ______________ 

Name & Designation: 
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¥Àæ±ÁßªÀ½ E-JEL 

Questionnaire E-AEI 
 

 

6£ÉÃ PÀ£ÁðlPÀ gÁdå ªÉÃvÀ£À DAiÉÆÃUÀ 
6th  STATE PAY COMMISSION OF KARNATAKA 

 

C£ÀÄzÁ¤vÀ ²PÀët ¸ÀA¸ÉÜUÀ½UÉ ¥Àæ±ÁßªÀ½ 

Questionnaire for Aided Educational Institutions: 
 

²PÀët À̧A Ȩ́ÜAiÀÄ ºÉ¸ÀgÀÄ: 

Name of the Institution:  
 
²PÀët À̧A Ȩ́ÜAiÀÄ ¥ÀæªÀUÀð 

Category of the Institution:  
 

(¥ÁæxÀ«ÄPÀ/¥ËæqsÀ/¥ÀzÀ«¥ÀÆªÀð/¥ÀzÀ«/LnL/¥Á°mÉQßPï/EAf¤AiÀÄjAUï/²PÀëPÀ vÀgÀ¨ÉÃw) 

(Primary/Secondary/Pre-University/Degree/ITI/Polytechnic/Engineering/Teachers education)  
 
 

(¸ÀÆZÀ£É: ¥ÀæwAiÉÆAzÀÄ ¥ÀæªÀUÀðzÀ ¸ÀA¸ÉÜUÀ¼À §UÉÎ ¥ÀævÉåÃPÀªÁV ªÀiÁ»w MzÀV¸ÀÄªÀÅzÀÄ) 

(Note: Information should be given for each category separately)  
 

¸ÀA¸ÉÜAiÀÄ ««zsÀ ¥ÀæªÀUÀðUÀ¼À ºÀÄzÉÝUÀ¼À MlÄÖ ¸ÀASÉå: 

Total number of different categories of posts; 
 

¨ÉÆÃzsÀPÉÃvÀgÀ ºÀÄzÉÝUÀ¼À MlÄÖ ¸ÀASÉå: 

Total Number of Non-teaching staff; 
 

¨ÉÆÃzsÀPÀ ºÀÄzÉÝUÀ¼À MlÄÖ ¸ÀASÉå: 

Total number of Teaching staff; 
 

MlÄÖ «zÁåyðUÀ¼À ¸ÀASÉå (2016-17). 

Total No. of students (2016-17). 
 

ªÉÃvÀ£À ±ÉæÃtÂUÀ¼ÀÄ: 

Pay Scales: 
 

1. (J) ²PÀët ¸ÀA¸ÉÜUÀ¼À°è ºÁ° EgÀÄªÀ ºÀÄzÉÝUÀ¼À ¥ÀæªÀUÀðUÀ¼ÁªÀÅªÀÅ? F ºÀÄzÉÝUÀ½UÉ  

¸ÀA§A¢ü¹zÀAvÉ ªÉÃvÀ£À ±ÉæÃtÂUÀ¼ÀÄ, PÀvÀðªÀå ªÀÄvÀÄÛ ºÉÆuÉUÁjPÉ «ªÀgÀ ¤ÃqÀÄªÀÅzÀÄ. 

Which are the existing categories of posts in the Educational Institutions? Details of 

pay scales assigned, duties and responsibilities of these posts may be furnished. 
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  (©) ²PÀët ¸ÀA¸ÉÜAiÀÄ°è£À ºÀÄzÉÝUÀ¼À°è, ¸ÀPÁðj ²PÀët ¸ÀA¸ÉÜUÀ¼À°è£À EAvÀºÀªÉÃ 
ºÀÄzÉÝUÀ¼ÉÆA¢UÉ ºÉÆÃ°¸À§ºÀÄzÁzÀ ºÀÄzÉÝUÀ¼ÁªÀÅªÀÅ? (¨ÉÆÃzsÀPÀ ªÀÄvÀÄÛ ¨ÉÆÃzsÀPÉÃvÀgÀ 
ºÀÄzÉÝUÀ¼À£ÀÄß ¥ÀævÉåÃPÀªÁV ¥ÀnÖ ªÀiÁr) 

          

         Which are the posts in the Institution which are comparable to posts in Government 
Educational Institutions? (Please specify the details separately for Teaching and Non- 
teaching posts) 

 
   (¹) EªÀÅUÀ¼À°è AiÀiÁªÀ ºÀÄzÉÝUÀ¼ÀÄ ¸ÀPÁðgÀzÀ°è£À EAvÀºÀÄzÉÃ ºÀÄzÉÝUÀ½UÉ        

C£ÀéAiÀÄªÁUÀÄªÀAvÀºÀ ªÉÃvÀ£À ±ÉæÃtÂUÀ¼À£ÀÄß ºÉÆA¢ªÉ? 

                 Of these, which are the posts that have equivalent pay scales comparable to those     
                 posts in the Government? 
 
   (r) ¸ÀPÁðgÀzÀ°è£À CAvÀºÀªÉÃ ºÀÄzÉÝUÀ½VAvÀ «©ü£Àß ªÉÃvÀ£À ±ÉæÃtÂUÀ¼À£ÀÄß ºÉÆA¢gÀÄªÀ 

ºÀÄzÉÝUÀ¼ÁªÀÅªÀÅ? CAvÀºÀ ºÀÄzÉÝ ªÀÄvÀÄÛ ªÉÃvÀ£À ±ÉæÃtÂUÀ¼À «ªÀgÀUÀ¼À£ÀÄß ¤Ãrj.  

         Specify the posts which have pay scales different from those in the Government. 
Please give details of such posts and pay scales.   

 
ªÉÄÃ®ÌAqÀ ªÀiÁ»wUÀ¼À£ÀÄß F ¥Àæ±ÁßªÀ½AiÉÆA¢UÉ ®UÀwÛ¹gÀÄªÀ ¥Àæ¥ÀvÀæzÀ°è ¤ÃqÀÄªÀÅzÀÄ.          

Please furnish the above details in the appended format.  
 

2. ºÀÄzÉÝUÀ¼À AiÀiÁªÀÅzÉÃ MAzÀÄ ¤¢ðµÀÖ ¥ÀæªÀUÀðzÀ ªÉÃvÀ£À ±ÉæÃtÂUÀ¼À£ÀÄß ¸ÀÄzsÁj¸ÀÄªÀ/¥ÀjµÀÌj¸ÀÄªÀ 
CªÀ±ÀåPÀvÉ EzÉAiÉÄÃ? CªÀÅUÀ¼ÁªÀÅªÀÅ? ºÁVzÀÝgÉ, PÁgÀtUÀ¼À£ÀÄß ¤Ãr. 

 

Is there a need for modification/revision of pay scales in respect of any particular categories 
of posts?  If so, please give details of such categories of posts along with justification.  
 

3.   (J) ¸ÀºÁAiÀiÁ£ÀÄzÁ£À ¥ÀqÉAiÀÄÄªÀ ²PÀët ¸ÀA¸ÉÜUÀ¼À DqÀ½vÀ ªÀUÀðUÀ¼ÀÄ ¥ÀjµÀÌgÀuÉAiÀÄ ºÉaÑ£À    
    ºÉÆgÉAiÀÄ£ÀÄß ¨sÀj¸ÀÄªÀ ¹ÜwAiÀÄ°èªÉAiÉÄÃ? 

          Whether the management of the Educational Institution is in a position to bear the   
          additional burden on account of pay revision?  
 

(©) E®è¢zÀÝ°è EzÀPÉÌ ¸ÀA§A¢ü¹zÀ ºÉZÀÄÑªÀj ªÉZÀÑªÀ£ÀÄß ºÉÃUÉ ¨sÀj¸À®Ä DqÀ½vÀ   
ªÀÄAqÀ½AiÀÄÄ GzÉÝÃ²¹zÉ? 

   If not, how does the Management of the Institution proposes to meet this additional    
   expenditure? 

 

(¹) F C£ÀÄzÁ¤vÀ ²PÀët ¸ÀA¸ÉÜAiÀÄÄ PÉÃAzÀæ ¸ÀPÁðgÀ¢AzÀ ªÀÄvÀÄÛ gÁdå ¸ÀPÁðgÀ¢AzÀ,  
PÀ¼ÉzÀ ªÀÄÆgÀÄ ªÀµÀðzÀ°è ¥ÀqÉzÀ C£ÀÄzÁ£ÀzÀ ªÉÆvÀÛªÉµÀÄÖ? (2014-15 jAzÀ 2016-17 
ªÀµÀðUÀ½UÉ ¸ÀA§A¢ü¹zÀAvÉ ¥Àæw ªÀÄÆ®PÉÌ ªÀµÀðªÁgÀÄ ªÀiÁ»w ¥ÀævÉåÃPÀªÁV ¤ÃqÀÄªÀÅzÀÄ)  

 The total amounts of grants received by the Institution from Central and State 
Government for the last three years. (Please furnish year-wise details separately for the 
years 2014-15 to 2016-17 in respect of each source) 

 
4.   (J) F ²PÀët ¸ÀA¸ÉÜUÀ¼À°è PÉ®¸À ªÀiÁqÀÄwÛgÀÄªÀ £ËPÀgÀjUÉ F ªÀÄÄA¢£À AiÀiÁªÀ     

¸Ë®¨sÀåUÀ¼À£ÀÄß ¤ÃqÀ¯ÁVzÉ? 

Which of the following benefits have been extended to the employees working in these 

Education Institutions?  
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(i)¤ªÀÈwÛ ªÉÃvÀ£À Pension (ii) G¥ÀzÁ£À Gratuity (iii) «ªÉÄ Insurance    

(iv)PÀÄlÄA§ ¤ªÀÈwÛ ªÉÃvÀ£À Family pension (v)¸Àé EZÁÒ ¤ªÀÈwÛ Voluntary retirement 

 (vi)wæ«zsÀ ¸Ë®¨sÀå AiÉÆÃd£É Triple benefit scheme (vii) EvÀgÉ AiÀiÁªÀÅzÁzÀgÀÆ 

¸Ë®¨sÀå«zÀÝ°è zÀAiÀÄ«lÄÖ w½¹. Any other facility please specify. 

 
©) ªÉÄÃ°£À ¸Ë®¨sÀåUÀ¼À ¥ÉÊQ ¸ÀPÁðgÀzÀ°ègÀÄªÀ ¸Ë®¨sÀå/G¥ÀzÁ£ÀUÀ½UÉ ºÉÆAzÁtÂPÉ 

AiÀiÁUÀ¢gÀÄªÀ ¸Ë®¨sÀåUÀ¼À «ªÀgÀUÀ¼ÀÄ ªÀÄvÀÄÛ CzÀPÉÌ PÁgÀtUÀ¼À£ÀÄß ¤Ãrj. 
      

      Of the above, which of the benefits/gratuities are not comparable to facilities 
available in Government. Please give details and reasons there for. 

 
5. ªÉÄÃ¯ÁÌtÂ¹zÀ CA±ÀUÀ½UÉ ¸ÀA§A¢ü¹zÀAvÉ, ¸Ë®¨sÀåzÀ ¥ÀæªÀiÁt ªÀÄvÀÄÛ PÁAiÀÄð«zsÁ£ÀzÀ 

¥ÀjµÀÌgÀuÉ ¸ÀA§AzsÀzÀ°è AiÀiÁªÀÅzÉÃ ªÀiÁ¥ÁðqÀÄUÀ¼À£ÀÄß ¤ÃªÀÅ ¸ÀÆa¸ÀÄ«gÁ?           
PÁgÀtUÀ¼À£ÀÄß w½¹. 

 

       Do you suggest any modification in the quantum and procedures in respect of the 
above? Please furnish reasons.  

 

6. ªÉÄÃ¯ÁÌtÂ¹zÀ ¥ÀjµÀÌgÀuÉAiÀÄ£ÀÄß ªÀiÁqÀÄªÀÅzÁzÀ°è ²PÀët ¸ÀA¸ÉÜUÉ DUÀÄªÀ ºÉZÀÄÑªÀj 
ªÁ¶ðPÀ ªÉZÀÑªÉµÀÄÖ ªÀÄvÀÄÛ F ºÉÆgÉAiÀÄ£ÀÄß ¨sÀj¸À®Ä DqÀ½vÀ ªÀÄAqÀ½AiÀÄÄ ±ÀPÀÛªÉÃ? 

 

       If the above mentioned benefits are revised what would be the additional expenditure 
per year and whether the management is in a position to meet this burden? 

 

 ¸ÀºÁAiÀiÁ£ÀÄzÁ£ÀzÀ «zsÁ£À: 
    Grant-in-aid System: 
 

 7. ¸ÀPÁ®zÀ°è ªÉÃvÀ£Á£ÀÄzÁ£À ¥ÀqÉAiÀÄ®Ä C£ÀÄPÀÆ®ªÁUÀÄªÀAvÉ FVgÀÄªÀ «zsÁ£ÀzÀ°è 
AiÀiÁªÀÅzÉÃ ¸ÀÄzsÁgÀuÉ/¥ÀjµÀÌgÀuÉUÀ¼À£ÀÄß ¤ÃªÀÅ ¸À®ºÉ ªÀiÁqÀÄwÛÃgÁ? 

    

    Do you suggest any modification/improvements in the existing procedure to facilitate 
payment of salary in time? 

 
§rÛ CªÀPÁ±ÀUÀ¼ÀÄ: 

       Promotional avenues: 
 

8. FVgÀÄªÀ §rÛ CªÀPÁ±ÀUÀ¼ÀÄ JµÀÖgÀ ªÀÄnÖUÉ ¸ÀªÀÄAd¸ÀªÁVªÉ? CªÀÅUÀ¼À£ÀÄß ºÉÃUÉ 
¸ÀÄzsÁj¸À§ºÀÄzÉAzÀÄ zÀAiÀÄ«lÄÖ ¸ÀÆa¹.(¨ÉÆÃzsÀPÀ ªÀÄvÀÄÛ ¨ÉÆÃzsÀPÉÃvÀgÀ ºÀÄzÉÝUÀ½UÉ 
zÀAiÀÄ«lÄÖ ¥ÀævÉåÃPÀªÁV w½¹) 

 To what extent the existing promotional avenues are adequate? Please suggest measures to 
improve them. (Please furnish separately in respect of Teaching and Non-teaching staff) 
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À̧A§A¢üvÀ «µÀAiÀÄUÀ¼ÀÄ  

Other Related Issues: 
 

DAiÉÆÃUÀzÀ ¥Àj²Ã®£Á CA±ÀUÀ½UÉ ¸ÀÄ¸ÀAUÀvÀªÉAzÀÄ ¤ÃªÀÅ ¥ÀjUÀtÂ̧ ÀÄªÀ EvÀgÉ              

AiÀiÁªÀÅzÁzÀgÀÆ «µÀAiÀÄ«zÀÝ°è ¤ªÀÄä C©ü¥ÁæAiÀÄ ¤ÃqÀÄªÀÅzÀÄ. 

Please offer your views on any other matter relevant to the terms of reference of 

the Commission. 

 

¸À»  

Signature  

 

¢£ÁAPÀ 

Date 

 

ºÉ¸ÀgÀÄ ªÀÄvÀÄÛ ¥ÀzÀ£ÁªÀÄ  

 Name and Designation  

 

«¼Á¸À  

Address  
 

 

 

E-ªÉÄÃ¯ï Lr 

E-mail ID  

 

zÀÆgÀªÁtÂ (¹ÜgÀ/ªÉÆ¨ÉÊ¯ï) 

Telephone Number (Landline/Mobile) 
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C£ÀÄzÁ¤vÀ ²PÀët ¸ÀA Ȩ́ÜUÀ½UÉ À̧A§AzsÀ¥ÀlÖ ¥Àæ¥ÀvÀæ* 

À̧ºÁAiÀiÁ£ÀÄzÁ£À ¥ÀqÉAiÀÄÄªÀ À̧A Ȩ́ÜAiÀÄ ¥ÀæªÀUÀð                                         

PÀæªÀÄ 

¸ÀASÉå 

ºÀÄzÉÝUÀ¼À 

¥ÀzÀ£ÁªÀÄ 

(¨ÉÆÃzsÀPÀ ªÀÄvÀÄÛ 

¨ÉÆÃzsÀPÉÃvÀgÀ 

ºÀÄzÉÝUÀ¼ÀÄ 

¸ÉÃjzÀAvÉ) 

¥ÀæwAiÉÆAzÀÄ 

¥ÀæªÀUÀðzÀ 

ºÀÄzÉÝAiÀÄ  

ªÉÃvÀ£À ±ÉæÃtÂ 

ºÀÄzÉÝUÀ¼À 

¸ÀASÉå 

¤UÀ¢¥Àr¸À¯ÁzÀ 

PÀ¤µÀ× «zÁåºÀðvÉ 

ªÀÄvÀÄÛ C£ÀÄ¨sÀªÀ 

£ÉÃªÀÄPÁw «zsÁ£À 

(¥ÀæªÀiÁt) 

ºÀÄzÉÝUÉ 

¸ÀA§A¢ü¹zÀAvÉ 

PÀvÀðªÀåUÀ¼ÀÄ 

ºÉÆuÉUÁjPÉUÀ¼À 

¸ÀégÀÆ¥ÀzÀ 

¸ÀAQë¥ÀÛ «ªÀgÀ 

¸ÀPÁðgÀzÀ°ègÀÄªÀ  

ºÉÆÃ°¸À§ºÀÄzÁzÀ 

ºÀÄzÉÝUÀ¼À ªÉÃvÀ£À 

±ÉæÃtÂ. 

µÀgÁ 

        (J) (©)  

     
£ÉÃgÀ 

£ÉÃªÀÄPÁw §rÛ  
ºÀÄzÉÝAiÀÄ 

ºÉ¸ÀgÀÄ 

 ªÉÃvÀ£À 

±ÉæÃtÂ 
 

1 2 3 4 5 6 7 8 9 10 11 

 

 * ¸ÀA§AzsÀ¥ÀlÖ E¯ÁSÉUÀ¼À ªÀÄÄRå¸ÀÜgÀÄ, ¸ÀAWÀUÀ¼ÀÄ ªÀÄvÀÄÛ ¸ÀA¸ÉÜUÀ¼À ªÀÄÄRå¸ÀÜgÀÄ F ¥Àæ¥ÀvÀæªÀ£ÀÄß 

¨sÀwð ªÀiÁqÀ¨ÉÃPÀÄ. 

 

¸À»: ____________________ 

ºÉ¸ÀgÀÄ ªÀÄvÀÄÛ ¥ÀzÀ£ÁªÀÄ 

Format relating to Aided Educational Institutions* 

Category of the Institution receiving Grant-in-Aid 

Sl. 
No 

Name of 
the post 
(including 
teaching/ 
non 
teaching  
posts ) 

Pay 
scale 
for 
each  
posts 

Number 
of posts 

Prescribed 
minimum 

educational 
qualification 

and 
experience 

Method of Recruitment  
(Proportion) 

Duties and 
responsibilities  
assigned to the 
post in brief  

Pay scales 
comparable to 
the  similar 
posts in the 
Government 

Remarks 

        (a) (b)  
     Direct 

recruitment 
Promotion 
 

 Name 
of the 
post 

Pay 
scale 

 

1 2 3 4 5 6 7 8 9 10 11 

 

 * This format should be filled by the concerned Head of the Department, Head of the 

Institutions and Associations. 

 

Signature: ______________ 

Name & Designation: 



1 
 

¥Àæ±ÁßªÀ½ J¥sï-J¯ï© 

Questionnaire  F-LB 

 
6£ÉÃ PÀ£ÁðlPÀ gÁdå ªÉÃvÀ£À DAiÉÆÃUÀ 

6th  STATE PAY COMMISSION OF KARNATAKA 

 

¸ÀÜ½ÃAiÀÄ ¸ÀA Ȩ́ÜUÀ½UÉ ¸ÀA§A¢ü¹zÀ ¥Àæ±ÁßªÀ½ 

Questionnaire for Local Bodies 
 

À̧Ü½ÃAiÀÄ ¸ÀA Ȩ́ÜAiÀÄ ºÉ À̧gÀÄ: 

Name of the Local Body: 
 
ªÉÃvÀ£À ±ÉæÃtÂUÀ¼ÀÄ 

Pay  scales  

1. J) ¤ªÀÄä ¸ÀÜ½ÃAiÀÄ ¸ÀA¸ÉÜAiÀÄ°è AiÀiÁªÀ ªÀUÀðUÀ¼À ºÀÄzÉÝUÀ½ªÉ? CªÀÅUÀ¼À ªÉÃvÀ£À 
±ÉæÃtÂAiÀÄ «ªÀgÀ ºÁUÀÆ D ºÀÄzÉÝUÀ½UÉ ªÀ»¸À¯ÁzÀ PÀvÀðªÀå, dªÁ¨ÁÝjUÀ¼À£ÀÄß 
£ÀªÀÄÆ¢¸ÀÄªÀÅzÀÄ. 

      What are the categories of posts in your Local Body? Details of pay scales, 
responsibilities and duties assigned to each post to be specified.  

  ©) ¸ÀÜ½ÃAiÀÄ ¸ÀA¸ÉÜAiÀÄ ««zsÀ ºÀAvÀzÀ ºÀÄzÉÝUÀ¼ÀÄ ºÁUÀÆ CªÀPÉÌ ¸ÀzÀÈ±ÀªÁzÀ 
¸ÀPÁðgÀzÀ ¸ÀªÀiÁ£À ºÀÄzÉÝUÀ¼À «ªÀgÀUÀ¼À£ÀÄß ¤Ãr ºÁUÀÆ D ºÀÄzÉÝUÀ¼À ªÉÃvÀ£À 
±ÉæÃtÂUÀ¼À£ÀÄß £ÀªÀÄÆ¢¹. [£ÀªÀÄÆ£É-1] 

      Specify the posts at various levels which are comparable to similar posts in the 
Government with details of pay scales of these posts. [Format-1] 

 
  ¹) ¸ÀPÁðj ºÀÄzÉÝUÀ½UÉ ºÉÆÃ°¸À¯ÁUÀzÀ ¸ÀÜ½ÃAiÀÄ ¸ÀA¸ÉÜUÀ¼À°ègÀÄªÀ «²µÀÖ                
ºÀÄzÉÝUÀ¼À£ÀÄß w½¹ ºÁUÀÆ D ºÀÄzÉÝUÀ½UÉ ¤UÀ¢ ¥Àr¸À¯ÁzÀ ªÉÃvÀ£À ±ÉæÃtÂUÀ¼À£ÀÄß 
£ÀªÀÄÆ¢¹. [£ÀªÀÄÆ£É-2] 

     Indicate the posts which are unique to your Local Body, without comparable posts 
in the Government and pay scale assigned to them. [Format-2] 

 
2. ªÉÄÃ¯É £ÀªÀÄÆ¢¹zÀ AiÀiÁªÀÅzÁzÀgÀÆ ºÀÄzÉÝUÀ¼À ªÉÃvÀ£À ±ÉæÃtÂUÀ¼À£ÀÄß ¥ÀjµÀÌj¸ÀÄªÀ 

CUÀvÀå«zÉAiÉÄÃ? EzÀÝ°è CAvÀºÀ ºÀÄzÉÝUÀ¼À£ÀÄß £ÀªÀÄÆ¢¹ ºÁUÀÆ ¥ÀjµÀÌgÀuÉUÉ ¸ÀÆPÀÛ 
¸ÀªÀÄxÀð£É ¤ÃqÀÄªÀÅzÀÄ.  
 

Is revision of the pay scale, in respect of any of the above posts called for? If so, list 
out such posts and furnish justification for such revision. 
 

3. ¤ªÀÄä ¸ÀÜ½ÃAiÀÄ ¸ÀA¸ÉÜAiÀÄ £ËPÀgÀgÀÄUÀ½UÉ ¤ÃqÀÄwÛgÀÄªÀ EvÀgÉ ¥ÉÆæÃvÁìºÀPÀUÀ¼ÀÄ ªÀÄvÀÄÛ  
¸Ë®¨sÀåUÀ¼ÀÄ AiÀiÁªÀÅªÀÅ? EªÀÅUÀ¼À£ÀÄß ªÀiÁ¥Àðr¸ÀÄªÀ CªÀ±ÀåPÀvÉ EzÉAiÉÄ? ºÁVzÀÝ°è, 
¸ÀªÀÄxÀð£ÉUÀ¼ÉÆA¢UÉ «ªÀgÀUÀ¼À£ÀÄß ¤ÃqÀÄªÀÅzÀÄ. 
  

 What other incentives and benefits are  extended to employees of your Local Body? 
Is there a need for their revision? If so, please give details with justification.  
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¥Àæ¸ÁÛ¦vÀ ¥ÀjµÀÌgÀuÉAiÀÄ ªÉZÀÑªÀ£ÀÄß ¨sÀj¸ÀÄªÀ §UÉÎ: 

Ways of meeting the cost of proposed revision: 
 

4. J) ¸ÀÜ½ÃAiÀÄ ¸ÀA¸ÉÜAiÀÄÄ ±Á¸À£À§zÀÞªÁzÀ PÀqÁØAiÀÄ PÉ®¸À PÁAiÀÄðUÀ½UÉ AiÀiÁªÀÅzÉÃ 
¨sÁzÀPÀ«®èzÉÃ ¥Àæ¸ÁÛ«vÀ ¥ÀjµÀÌgÀuÉ¬ÄAzÀ GAmÁUÀÄªÀ ºÉaÑ£À ºÉÆgÉAiÀÄ£ÀÄß 
¨sÀj¸ÀÄªÀ ¹ÜwAiÀÄ°è EzÉAiÉÄÃ? 

      Whether the Local Body is in a position to bear the extra burden of the proposed  

revision without affecting its obligatory statutory functions? 

 

   ©) £ËPÀgÀjUÉ ¤ÃqÀ¯ÁUÀÄªÀ F ºÉZÀÄÑªÀj G¥À®§Þ¢AzÁV GAmÁUÀÄªÀ MmÁÖgÉ 

¥ÀjuÁªÀÄªÀ£ÀÄß MAzÀÄ £ÁåAiÀÄAiÀÄÄvÀ «ÄwAiÉÆ¼ÀUÉ EqÀ®Ä ¸ÀÜ½ÃAiÀÄ ¸ÀA¸ÉÜAiÀÄÄ vÀ£Àß 

ªÉZÀÑzÀ°è DyðPÀ «ÄvÀªÀåAiÀÄ ¸Á¢ü̧ ÀÄªÀ ¹ÜwAiÀÄ°èzÉAiÉÄÃ? 

      Whether the Local Body is in a position to achieve economy to see that the total 

effect of additional burden on account of payment of additional emoluments is 

kept at a reasonable level? 

  ¹) ¸ÀÜ½ÃAiÀÄ ¸ÀA¸ÉÜUÀ¼ÀÄ ªÉÃvÀ£À ¥ÀjµÀÌgÀuÉAiÀÄ PÁgÀt¢AzÀ GAmÁUÀÄªÀ ºÉZÀÄÑªÀj 

ªÉZÀÑªÀ£ÀÄß s̈Àj¸À®Ä ºÉaÑ£À ¸ÀA¥À£ÀÆä®UÀ¼À£ÀÄß ¸ÀAUÀæ»¸ÀÄªÀ §UÉÎ ¤ªÀÄä 

¸À®ºÉUÀ¼ÉÃ£ÀÄ?  

     What are your suggestions for mobilization of additional resources by the Local 
Body for the additional expenditure on account of pay revision?  

 
5. PÀ¼ÉzÀ ªÀÄÆgÀÄ ªÀµÀðUÀ¼À CªÀ¢üAiÀÄ°è gÁdå ¸ÀPÁðgÀ¢AzÀ ¥ÀqÉzÀ C£ÀÄzÁ£À (C) gÁdå 

ºÀtPÁ¸ÀÄ DAiÉÆÃUÀ ªÀÄvÀÄÛ PÉÃAzÀæ ¸ÀPÁðgÀzÀ 14£ÉÃ ºÀtPÁ¸ÀÄ DAiÉÆÃUÀzÀ 
²¥sÁgÀ¸ÀÄìUÀ¼À DzsÁgÀzÀ ªÉÄÃ¯É DzÀ C£ÀÄzÁ£ÀzÀ ºÀAaPÉ ªÀÄvÀÄÛ (©) EvÀgÉ 
¸ÀAWÀ/¸ÀA¸ÉÜUÀ½AzÀ ¸ÀÜ½ÃAiÀÄ ¸ÀA¸ÉÜAiÀÄÄ ¥ÀqÉzÀ C£ÀÄzÁ£ÀzÀ ¥ÀæªÀiÁt JµÀÄÖ?  (2014-15 
jAzÀ 2016-17gÀ ¸Á°£À°è ¥ÀqÉzÀ «ªÀgÀUÀ¼À£ÀÄß ¥ÀævÉåÃPÀªÁV ¤ÃqÀÄªÀÅzÀÄ)  
 

 Details of grants received by the Local Body from the State Government (a) 
devolution of grants on account of the recommendations of the State Finance 
Commission and 14th Central Finance Commission and (b) grants received from 
other Organizations/ Bodies during the last three years. (Separate details may be given 
for 2014-15 to 2016-17).  
 

6. ¸ÀÜ½ÃAiÀÄ ¸ÀA¸ÉÜAiÀÄÄ vÀ£Àß ¸ÀéAvÀ ¸ÀA¥À£ÀÆä®UÀ¼ÁzÀ vÉjUÉ, ¯É« EvÁå¢ ªÀÄÆ®UÀ½AzÀ 
¸ÀAUÀæ»¹zÀ MlÄÖ DzÁAiÀÄªÉµÀÄÖ? PÀ¼ÉzÀ ªÀÄÆgÀÄ ªÀµÀðUÀ¼À CAQCA±ÀUÀ¼À£ÀÄß 
¤ÃqÀÄªÀÅzÀÄ (2014-15 jAzÀ 2016-17). 
 

What is the total revenue earned by the Local Body from its own resources like tax, 
levy etc.?  Details for the last three years may be furnished. (2014-15 to 2016-17). 
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7. ¸ÀÜ½ÃAiÀÄ ¸ÀA¸ÉÜAiÀÄÄ vÀ£Àß MlÄÖ DzÁAiÀÄzÀ°è (C£ÀÄzÁ£À ºÁUÀÆ ¸ÀéAvÀ              
¸ÀA¥À£ÀÆä®UÀ½AzÀ) ¸ÀA§¼À ªÀÄvÀÄÛ ¨sÀvÉåUÀ¼ÀÄ, DqÀ½vÀ ªÉZÀÑUÀ¼ÀÄ ªÀÄvÀÄÛ EvÀgÉ 
C©üªÀÈ¢Þ ªÉZÀÑUÀ½UÁV ªÀiÁrgÀÄªÀ RZÀÄð JµÀÄÖ? 
 

What is the total expenditure incurred by the Local Body from its revenue (grant and 
own resources) towards pay and allowances, administrative expenses and other 
development expenditure? 
 

8. vÀ£Àß MlÄÖ DzÁAiÀÄQÌAvÀ ºÉZÀÄÑ ªÉZÀÑªÁzÀ°è, ¸ÀÜ½ÃAiÀÄ ¸ÀA¸ÉÜAiÀÄÄ F CAvÀgÀªÀ£ÀÄß 

AiÀiÁªÀ jÃw ¸ÀjzÀÆV¸À®Ä ¸ÁzsÀå«zÉ?  
 

If the total expenditure is in excess of the revenue, how does the Local Body proposes 
to meet the difference?  

 
 ¸ÀÜ½ÃAiÀÄ ¸ÀA¸ÉÜ £ËPÀgÀjUÉ C£Àé¬Ä À̧ÄªÀ ¸ÉÃªÁ ¤AiÀÄªÀÄUÀ¼ÀÄ 

   Service Rules applicable to Local Bodies: 
 

9. ¸ÀPÁðj £ËPÀgÀjUÉ C£Àé¬Ä¸ÀÄªÀ J¯Áè ¸ÉÃªÁ ¤AiÀÄªÀÄUÀ¼ÀÄ CªÀgÀÄUÀ½UÉ 
C£ÀéAiÀÄªÁUÀ°ªÉAiÉÄÃ? E®è¢zÀÝ°è C£ÀéAiÀÄªÁUÀÄªÀ ¤AiÀÄªÀÄUÀ¼À «ªÀgÀUÀ¼À£ÀÄß 
¤ÃqÀÄªÀÅzÀÄ. 
 

Whether the Service Rules applicable to Government Servants have been extended to 
the employees of Local Bodies? If not, the details of Rules which are applicable may 
be furnished. 
 

ºÉÆgÀ UÀÄwÛUÉ: 

Out Sourcing:    
 

10. ¸ÀÜ½ÃAiÀÄ ¸ÀA¸ÉÜAiÀÄ AiÀiÁªÀ vÀgÀºÀzÀ PÉ®¸À/¸ÉÃªÉAiÀÄ£ÀÄß ºÉÆgÀ UÀÄwÛUÉ ¤ÃqÀ¯ÁVzÉ? F 
jÃw ºÉÆgÀUÀÄwÛUÉ ¤ÃqÀÄªÀÅzÀjAzÀ GAmÁUÀÄªÀ C£ÀÄPÀÆ®UÀ¼ÀÄ CxÀªÁ 
C£Á£ÀÄPÀÆ®UÀ¼ÀÄ AiÀiÁªÀÅªÀÅ?  
 

What type of works /services of the Local Body have been outsourced? What are the 
advantages and disadvantages of outsourcing of such works / services? 
 

¸ÀA§A¢üvÀ «µÀAiÀÄUÀ¼ÀÄ  

Other Related Issues: 
 

11. DAiÉÆÃUÀzÀ ¥Àj²Ã®£Á CA±ÀUÀ½UÉ ¸ÀÄ¸ÀAUÀvÀªÉAzÀÄ ¤ÃªÀÅ ¥ÀjUÀtÂ¸ÀÄªÀ EvÀgÉ              

AiÀiÁªÀÅzÁzÀgÀÆ «µÀAiÀÄ«zÀÝ°è ¤ªÀÄä C©ü¥ÁæAiÀÄ ¤ÃqÀÄªÀÅzÀÄ. 

Please offer your views on any other matter relevant to the terms of reference of the 

Commission. 

¸À»  

Signature  
 

¢£ÁAPÀ 

Date 
 

ºÉ¸ÀgÀÄ ªÀÄvÀÄÛ ¥ÀzÀ£ÁªÀÄ  

 Name and Designation  
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«¼Á¸À  

Address  
 

 

 

E-ªÉÄÃ¯ï Lr 

E-mail ID  
 

zÀÆgÀªÁtÂ (¹ÜgÀ/ªÉÆ¨ÉÊ¯ï) 

Telephone Number (Landline/Mobile) 
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¸ÀÜ½ÃAiÀÄ ¸ÀA¸ÉÜUÀ¼ÀÄ 

£ÀªÀÄÆ£É-1  

PÀæªÀÄ 
¸ÀASÉå 

ºÀÄzÉÝAiÀÄ 
ºÉ¸ÀgÀÄ 

ºÀÄzÉÝUÀ¼À 
¸ÀASÉå 

ªÉÃvÀ£À 
±ÉæÃtÂ 

¸ÀPÁðgÀzÀ 
ºÀÄzÉÝUÀ¼ÉÆA¢UÉ 
ºÉÆÃ°¸À§ºÀÄzÁzÀ 

ºÀÄzÉÝUÀ¼ÀÄ 

¸ÀzÀj ºÀÄzÉÝUÉ 
¸ÀPÁðgÀzÀ°è 
¤ÃrgÀÄªÀ 

ªÉÃvÀ£À ±ÉæÃtÂ 

¸ÀzÀj ºÀÄzÉÝAiÀÄ 
PÀvÀðªÀå ªÀÄvÀÄÛ 
dªÁ¨ÁÝjUÀ¼À 
¸ÀAQë¥ÀÛ 
«ªÀgÀUÀ¼ÀÄ 

  1   2   3   4 5 6 7 
     

 
£ÀªÀÄÆ£É-2 

PÀæªÀÄ 
¸ÀASÉå 

ºÀÄzÉÝAiÀÄ ºÉ¸ÀgÀÄ 
ºÀÄzÉÝUÀ¼À 
¸ÀASÉå 

ªÉÃvÀ£À ±ÉæÃtÂ 

¸ÀzÀj ºÀÄzÉÝAiÀÄ 
PÀvÀðªÀå ªÀÄvÀÄÛ 

dªÁ¨ÁÝjUÀ¼À ¸ÀAQë¥ÀÛ 
«ªÀgÀUÀ¼ÀÄ 

1  1 2 3 4 5 

     

 

 
¸À»: ____________________ 

ºÉ¸ÀgÀÄ ªÀÄvÀÄÛ ¥ÀzÀ£ÁªÀÄ 

 

Local Bodies 

Format-1 
Sl. 
No. 

Name of 
the post 

Number 
of posts 

Pay 
scale 

Posts comparable to 
the posts in 

Government 

Pay scale assigned 
to the posts in 
Government 

Duties and 
responsibilities of the 

post in brief 

1 2 3 4 5 6 7 

       

                                                     Format-2 

Sl. 
No. 

Name of  the post Number of posts Pay scale Duties and responsibilities 
of the post in brief 

1 2 3 4 5 

     

 

 
Signature: ______________ 

Name & Designation: 



 
 

¥Àæ±ÁßªÀ½ f–f¦ 

QUESTIONNAIRE  G-GP  
 
 

6£ÉÃ PÀ£ÁðlPÀ gÁdå ªÉÃvÀ£À DAiÉÆÃUÀ 
6th  STATE PAY COMMISSION OF KARNATAKA  

¸ÁªÀðd¤PÀjUÉ ¸ÀA§AzsÀ¥ÀlÖ ¥Àæ±ÁßªÀ½ 
QUESTIONNAIRE FOR GENERAL PUBLIC 

 

1. ¸ÀPÁðj £ËPÀgÀgÀ ªÉÃvÀ£À ±ÉæÃtÂ/ªÉÃvÀ£À gÀZÀ£É PÀÄjvÀÄ C¼ÀªÀr¹PÉÆArgÀÄªÀ, »£Éß¯É n¥ÀàtÂAiÀÄ°è «ªÀj¹zÀ 
¸ÁªÀiÁ£Àå vÀvÀéUÀ¼ÀÄ, ªÉÃvÀ£À ±ÉæÃtÂ gÀa¸À®Ä FV£À ¥Àj¹ÜwAiÀÄ°èAiÀÄÆ ¥Àæ¸ÀÄÛvÀªÉÃ? ¥ÀjUÀt£ÉUÉ 
¥Àæ¸ÀÄÛvÀªÉ¤¸ÀÄªÀ ¨ÉÃgÉ AiÀiÁªÀÅzÁzÀgÀÆ CA±ÀUÀ½ªÉAiÉÄÃ? 

Whether the principles adopted for evolving pay scale/pay structure indicated in the 
background note are adequate to determine the pay structure in the present situation?  Are 
there any other factors that may be relevant for consideration?  
 

2. ªÀÄ£É ¨ÁrUÉ ¨sÀvÉå, £ÀUÀgÀ ¥ÀjºÁgÀ ¨sÀvÉå ªÀÄÄAvÁzÀ ¨sÀvÉåUÀ¼À ¥Àæ¸ÀÄÛvÀ zÀgÀUÀ¼ÀÄ ¸ÀªÀÄ¥ÀðPÀªÁVªÉAiÉÄÃ 
CxÀªÁ CzÀgÀ ¥ÀjµÀÌgÀuÉ CUÀvÀå«zÉAiÉÄÃ? 

Whether the existing rates of allowances like HRA, CCA, etc., are reasonable or do they need 
any modification? 
 

3. ¸ÀPÁðj £ËPÀgÀgÀ zÀPÀëvÉ ªÀÄvÀÄÛ GvÁàzÀPÀvÉAiÀÄ£ÀÄß ºÉaÑ¸À®Ä ªÀÄvÀÄÛ ¸ÁªÀiÁ£Àå d£ÀjUÉ ºÉaÑ£À          
¸ÉÃªÉAiÀÄ£ÀÄß MzÀV¸ÀÄªÀÅzÀPÉÌ ¥ÀÆgÀPÀªÁV AiÀiÁªÀ ¸Ë®¨sÀåUÀ¼ÀÄ, ¥ÉÆæÃvÁìºÀPÀUÀ¼ÀÄ ªÀÄvÀÄÛ PÀ¯Áåt     
AiÉÆÃd£ÉUÀ¼À£ÀÄß ¤ÃªÀÅ ¸À®ºÉ ªÀiÁqÀÄwÛÃgÁ? 

Do you suggest any other incentives, amenities and other welfare measures conducive to 
improving the efficiency and productivity of employees for providing better service to general 
public? 
 

4. ¸ÀPÁðj £ËPÀgÀgÀ PÁAiÀÄð¤ªÀðºÀuÉAiÀÄ£ÀÄß ªÀiÁ¥À£À ªÀiÁqÀ®Ä ªÀÄvÀÄÛ CªÀgÀ ºÉÆuÉUÁjPÉAiÀÄ£ÀÄß ºÉaÑ¸À®Ä 
AiÀiÁªÀ ºÉÆ¸À ¥ÀzÀÞwUÀ¼À£ÀÄß C¼ÀªÀr¹PÉÆ¼Àî§ºÀÄzÀÄ? 

What new procedures can be adopted for measuring the performance of Government 
employees and increasing their accountability?  
 

5. ¸ÀPÁðj £ËPÀgÀgÀ zÀPÀëvÉAiÀÄ£ÀÄß ºÉaÑ¸À®Ä AiÀiÁªÀÅzÁzÀgÀÆ ¤¢ðµÀÖ ªÀUÀð/ªÀUÀðUÀ¼À ¹§âA¢UÉ CUÀvÀå«gÀÄªÀ       
vÀgÀ¨ÉÃw ªÀÄvÀÄÛ vÀgÀ¨ÉÃwAiÀÄ PÁ¯ÁªÀ¢üAiÀÄ §UÉÎ ¤ªÀÄä ¸À®ºÉUÀ¼ÉÃ£ÁzÀgÀÆ EªÉAiÉÄÃ? 

Do you have any suggestions regarding the nature and periodicity of training of any particular 
category/categories of Government employees to improve their efficiency? 
 

6. FV£À ¦AZÀtÂ/ £ÀÆvÀ£À ¦AZÀtÂ AiÉÆÃd£ÉAiÀÄ ¸Ë®¨sÀåUÀ¼ÀÄ ¸ÀªÀÄAd¸ÀªÁVªÉAiÉÄÃ ºÁUÀÆ               
¦AZÀtÂzÁgÀgÀ / PÀÄlÄA§ ¦AZÀtÂzÁgÀgÀ ¸ÀÆPÀÛ CUÀvÀåvÉAiÀÄ£ÀÄß ¥ÀÆgÉÊ¸ÀÄvÀÛªÉAiÉÄÃ? 

Whether the existing Pension/NPS benefits are reasonable and do they cover the reasonable 
needs of pensioners/family pensioners? 
 
 



 
 

7. ªÀÄ»¼Á GzÉÆåÃVUÀ½UÉ ¸ÀPÁðj PÀbÉÃjUÀ¼ÀÄ, C£ÀÄzÁ¤vÀ ²PÀët ¸ÀA¸ÉÜUÀ¼ÀÄ, EvÁå¢UÀ¼À°è                 
MzÀV¸À¨ÉÃPÁzÀ ¸Ë®¨sÀåUÀ¼À §UÉÎ ¤ªÀÄä ¸À®ºÉUÀ¼ÉÃ£ÁzÀgÀÆ EªÉAiÉÄÃ? 

Do you have any suggestions regarding facilities to be provided to women employees in 
Government Offices, Aided Educational Institutions, etc.,? 

 

8. «PÀ®ZÉÃvÀ£À £ËPÀgÀjUÉ ¸ÀPÁðj PÀbÉÃjUÀ¼ÀÄ EvÁå¢UÀ¼À°è MzÀV¸À¨ÉÃPÁzÀ «±ÉÃµÀ ¸Ë®¨sÀåUÀ¼À §UÉÎ ¤ªÀÄä 
¸À®ºÉUÀ¼ÉÃ£ÁzÀgÀÆ EªÉAiÉÄÃ? 

Do you suggest any special facilities to be provided to differently abled employees in 
Government Offices,  etc.,? 
 

9. ¸ÀPÁðj £ËPÀgÀgÀ ªÉÃvÀ£À ºÉZÀÑ¼À¢AzÀ GAmÁUÀÄªÀ MlÄÖ ¥ÀjuÁªÀÄªÀ£ÀÄß ¸ÀÆPÀÛ ¥Àj«ÄwAiÀÄ°èqÀ®Ä 
¸ÀPÁðgÀzÀ ªÉZÀÑzÀ°è ¸Á¢ü¸À¨ÉÃPÁzÀ «ÄvÀªÀåAiÀÄUÀ¼À §UÉÎ ¤ªÀÄä ¸À®ºÉUÀ¼ÉÃ£ÁzÀgÀÆ EªÉAiÉÄÃ? 

Do you have any suggestions for effecting economy in Government expenditure so that the net 
effect on pay revision is kept within reasonable limits?  
 

10. E¯ÁSÉUÀ¼À PÁAiÀÄðPÀëªÀÄvÉAiÀÄ ¥ÀjuÁªÀÄPÁjvÀéªÀ£ÀÄß ºÉaÑ¸À®Ä/ªÉZÀÑzÀ°è «ÄvÀªÀåAiÀÄ ¸Á¢ü¸À®Ä 
AiÀiÁªÀÅzÁzÀgÀÆ E¯ÁSÉUÀ¼À£ÀÄß ¥ÀÄ£ÀgÀæa¸ÀÄªÀ / MlÄÖUÀÆr¸ÀÄªÀ §UÉÎ ¤ªÀÄä ¸À®ºÉUÀ¼ÉÃ£ÁzÀgÀÆ EªÉAiÉÄÃ? 
(»£Éß¯É n¥ÀàtÂUÉ ®UÀwÛ¹gÀÄªÀ ¥ÀnÖAiÀÄ£ÀÄß zÀAiÀÄ«lÄÖ £ÉÆÃqÀÄªÀÅzÀÄ) 

Do you have any suggestions on the restructuring/merger of any Departments to increase the 
effectiveness of their performance/to achieve economy in expenditure? (Please see the list 
enclosed to the Background note) 
 

11. ¸ÁªÀðd¤PÀjUÉ ºÉaÑ£À ¸ÉÃªÉ MzÀV¸À®Ä AiÀiÁªÀÅzÁzÀgÀÆ ¤¢ðµÀÖ E¯ÁSÉ/ E¯ÁSÉUÀ¼À°è CxÀªÁ gÁdåzÀ 
AiÀiÁªÀÅzÉÃ ¨sÁUÀzÀ°è ºÉaÑ£À ¹§âA¢AiÀÄ£ÀÄß MzÀV¸ÀÄªÀ CUÀvÀå«zÉAiÉÄÃ? zÀAiÀÄ«lÄÖ PÁgÀtUÀ¼À£ÀÄß 
¤ÃqÀÄªÀÅzÀÄ. 

Is there a need for increasing the number of employees in any particular Department/ 
Departments or in any part of the State to provide better service to general public? Please 
furnish reasons. 
 

12. DAiÉÆÃUÀªÀÅ ¥Àj²Ã°¸À§ºÀÄzÁzÀ EvÀgÉ AiÀiÁªÀÅzÁzÀgÀÆ ¸À®ºÉ/C©ü¥ÁæAiÀÄUÀ¼ÀÄ EªÉAiÉÄÃ? 

Do you have any other suggestions/comments for being considered by the Commission? 
 
 

¸À»  

Signature  
 

¢£ÁAPÀ 

Date 
 

ºÉ¸ÀgÀÄ ªÀÄvÀÄÛ ¥ÀzÀ£ÁªÀÄ  

 Name and Designation  
 

«¼Á¸À  

Address  
 
 
 

E-ªÉÄÃ¯ï Lr 

E-mail ID  
 

zÀÆgÀªÁtÂ (¹ÜgÀ/ªÉÆ¨ÉÊ¯ï) 

Telephone Number (Landline/Mobile) 
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